


	
		×
		

	






    
        
            
                
                    
                        
                    
                

                
                    
                        
                    
                

                
                    
                        
                            
							
                        

                    

                

                
                    	
                            Log in
                        
	
                            Upload File
                        


                

            


            
                
                    	
                            Most Popular
                        
	
                            Art & Photos
                        
	
                            Automotive
                        
	
                            Business
                        
	
                            Career
                        
	
                            Design
                        
	
                            Education
                        
	
                            Hi-Tech
                        


                    + Browse for More
                

            

        

    



    
        
            
                
                

                
                	Home
	Documents

	Emba Booklet



                




    
        
            
                
                    
                        

                        
                        
                    

                    
                        
						1

53
                        
                    

                    
                        
                        100%
Actual Size
Fit Width
Fit Height
Fit Page
Automatic


                        
                    

					
                

            

            
                
                    
                    
                    
                

                
                    

                    

                    
                        
                         Match case
                         Limit results 1 per page
                        

                        
                        

                    

                

            

            
									
    
        
        

        

        

        
        
            Students ’ Information Booklet MBA (Evening) Program Depar tment of Management Information Systems (MIS) Faculty of Business Studies University of Dhaka 
        

        
    






				            

        

    









                
                    Emba Booklet


                    
                                                Download PDF
                        
                        Report
                    

                    
                        	
								Upload

									mehedi-hassan-rana
								

							
	
                                View

                                    92
                                

                            
	
                                Download

                                    25
                                

                            


                    

                    
                    
                        
                        
                            
                                    
Facebook

                        

                        
                        
                            
                                    
Twitter

                        

                        
                        
                            
                                    
E-Mail

                        

                        
                        
                            
                                    
LinkedIn

                        

                        
                        
                            
                            
Pinterest

                        

                    


                    
                

                

                                            
                            Tags:

                            	business strategy
	business strategies
	emerging business models
	new business models
	communication technology
	abul kashem chairman
	hasibur rashid
	rapid changes


                        

                    
                    Embed Size (px)
                        344 x 292
429 x 357
514 x 422
599 x 487


                    

                    

                                        DESCRIPTION

                    DU - EMBA BOOKLETMIS Dept.

                    
                                        Citation preview

                    Page 1
						

Students’ Information Booklet
 MBA (Evening) Program
 Department of Management Information Systems (MIS)
 Faculty of Business Studies
 University of Dhaka

Page 2
						

MBA (Evening) Program
 Student's Information Booklet
 Department of Management Information Systems (MIS)
 Faculty of Business Studies
 University of Dhaka

Page 3
						

Published by: MBA (Evening) Program Office
 Department of Management Information Systems (MIS)
 Faculty of Business Studies
 University of Dhaka
 Dhaka-1000
 November- 2014
 Contract Address: MBA (Evening) Program Office
 Department of Management Information Systems (MIS)
 MBA Bhaban (Ground Floor)
 Faculty of Business Studies
 University of Dhaka
 Dhaka-1000, Bangladesh Phone: 9661900-73, Ext. 8112, Fax: 880-02-8615583
 E-mail : [email protected]
 Web Address : http:// mis.univdhaka.edu
 mailto:[email protected]

Page 4
						

Welcome to the Evening MBA Program (MIS)
 Information and communication Technology (ICT) is highly essential to
 Become a Key Player in formulating and implementing your business
 strategy. ICT is now one of the major areas that will shape the future of your
 business. Our course curriculum aims at providing a deeper understanding of
 the issues, challenges and opportunities engendered by the rapid changes in
 information and communication technology (ICT) and its applications in
 business over recent years. These rapid changes also caused major changes in
 individuals, organizations and industries.
 The internet, and information systems and communication technology in
 general, have radically impacted in Business Strategies. Information
 technology has challenged our thinking on physical, geographical and industry
 boundaries, on distance, speed and communication, on how we live, work,
 learn, communicate and play. Due to the emerging information technology,
 new business models have emerged, as have new types of entrepreneurship
 and new forms of leadership. Our program builds a solid foundation to cope
 with the emerging information technology and emerging business models.
 Dr. Md. Helal Uddin Ahmed
 Director
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UNIVERSITY OF DHAKA
 Department of Management Information Systems
 Established: 2005
 List of Chairman’s
 Name
 From
 To
 1. Professor Dr. Abdul Mannan Choudhury
 April 12, 2005
 May 30, 2007
 2. Professor Dr. HASIBUR RASHID
 June 1, 2007
 June 11, 2010
 3. Professor Md. Moqbul Hossain Bhuiyan
 June 12, 2010
 June 11, 2013
 4. Mr. Md. Abul Kashem
 June 12, 2013
 Till now
 Associate Professor MD. Abul Kashem
 Chairman, Department of Management Information Systems
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UNIVERSITY OF DHAKA
 Department of Management Information Systems
 List of Director’s
 Name
 From
 To
 1. Professor Dr. Md. Abdul Hannan Mia
 May 12, 2005
 May 11, 2007
 2. Professor Dr. HASIBUR RASHID
 May 12, 2007
 June 16, 2007
 3. Professor Md. Moqbul Hossain Bhuiyan
 June 17, 2007
 June 16, 2009
 4. Mr. Md. Abul Kashem
 June 17, 2009
 May 05, 2011
 5. Professor Dr. HASIBUR RASHID
 May 06, 2011
 May 18, 2013
 6. Dr. Md. Mahfuz Ashraf
 May 21, 2013
 June-20, 2014
 7. Dr. Md. Helal Uddin Ahmed
 July- 21, 2014
 Till now
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MBA (Evening) Program Committee
 Department of Management Information Systems (MIS)
 Faculty of Business Studies
 University of Dhaka
 1. Dr. Md. Helal Uddin Ahmed Director
 2. Mr. Md. Abul Kashem Chairman
 3. Dr. Md. Akram Hossain Member
 4. Dr. K.M. Salahuddin Member
 DISCLAIMER
 Every effort has been made to ensure that information given in this prospectus was up to date
 and accurate at the time of printing. However, the Department of MIS reserves the right to
 alter or cancel courses and contents, admission requirement, or other details, should
 circumstance so dictate.
 MD. Abul Kashem
 Chairman
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Part-I General
 Information
 1.1 University of Dhaka: A Brief Profile
 On the first day of July 1921 the University of Dhaka opened its doors to students with Sir P.J.
 Hartog as the first Vice-Chancellor of the University. The University was set up in a picturesque
 part of the city known as Ramna on 600 acres of land.
 The University started its activities with 3 Faculties, 12 Departments, 60 teachers, 877 students
 and 3 dormitories (Halls of Residence) for the students. At present the University consists of 13
 Faculties, 66 Departments, 8 Institutes, 17 dormitories, 3 hostels and more than 35 Research
 Centers. The number of students and teachers has risen to about 33,112 and 1,805 respectively.
 The main purpose of the University was to create new areas of knowledge and disseminate this
 knowledge to the society through its students. Since its inception the University has a distinct
 character of having distinguished scholars as faculties, who have enriched the global pool of
 knowledge by making notable contributions in the fields of teaching and research,
 Presently the University enrolls more than 6000 students, on merit basis, in the first year
 Honors Program in different Departments of the Faculties and the Institutes. Besides
 conducting teaching courses in the 4- year Bachelor and 1-year Masters Program, the University
 also trains up a large number of researchers in different disciplines.
 1.2 Faculty of Business Studies
 The Faculty of Business Studies, as it stands now, has a long history. The Department of
 Commerce was established under the Faculty of Arts of the University of Dhaka in the year
 1921. This Department emerged as an independent Faculty in 1970 with only two Departments
 –the Department of Management and the Department of Accounting – in 1970. The
 Department of Marketing and the Department of Finance were created in 1974. The semester
 system was introduced in this Faculty from the session 1977-1978. The Faculty of Commerce
 was renamed as the Faculty of Business Studies in 1995. During 1994-95, the names of the
 B.Com. (Hons) and M.Com degrees were changed to BBA and MBA degrees respectively. From
 the same academic session, the 4-year BBA Program was introduced in place of 3-year B.Com.
 (Hons) Program. The one-year M.Com. Program was also renamed as MBA Program. During the
 year 2004, two more Departments were created under this Faculty namely, the Department of
 Banking and the Department of Management Information Systems (MIS). During the academic
 session 2007-2008, two other Departments were also added to this Faculty namely, the
 1
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Department of Tourism & Hospitality Management and the Department of International
 Business. At present there are 183 teachers, 10 Officers and 58 employees and around 6,092
 students in the 8 Departments under the Faculty of Business Studies.
 There are two Academic Bhabans, one Administrative Building and one Auditorium Bhaban in
 the Faculty. There is a library having a wide collection of contemporary books and journals for
 all the departments under the Faculty. The Faculty has a research bureau, called the Bureau of
 Business Research, which sponsors research projects conducted by teachers of the Faculty on
 different functional areas of business, and other allied fields. In addition, some research centers
 like the Centre for Development and Policy Research, Centre for Development and Institutional
 Studies, Corporate Governance and Finance Studies Centre and the Centre for Micro Finance
 are actively engaged in research in specific areas.
 Lunch Party of Teachers and Guests at Dhaka Sheraton Hotel
 2
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The MBA (Evening) Program started functioning under this Faculty in February, 2002. At
 present a total of 560 students are being admitted per batch (70 students in each Department)
 in this Program.
 At a Faculty level a half-yearly journal is published under the title “Journal of Business Studies.” The following Departments also publish their annual Departmental Journals under the titles mentioned against the respective Departments:
 Departments Titles of the Journals
 Management Studies Journal of Management
 Marketing Journal of Marketing
 Finance Journal of Finance
 Banking and Insurance Journal of Banking & Financial Services
 Management Information Systems Bangladesh Journal of MIS
 Each of the eight departments under the Faculty has well-equipped computer lab, network system and 24-hour on-line internet connection in the computer lab, fully air-conditioned spacious classrooms, in-built microphone system in all classrooms, sophisticated overhead and multimedia projectors for visual presentation using computers, fully air-conditioned and well- decorated meeting room and department office, and well-furnished room for each faculty member with internet connection for individual use
 Students of both BBA and MBA programs under the Faculty are required to complete an internship for which the Faculty maintains a regular contact with the public and private sector organizations including multinational companies and students are placed in those organizations for internship.
 3
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1.3 Introducing the Department of Management Information Systems (MIS) • From Ideas to Reality
 In early 1999, on the basis of the concept paper prepared by the Department of Management, the Faculty of Business Studies passed the resolution to establish the Department of Management Information Systems (MIS) and sent the resolution to the University authority for approval.
 In late 2004, the University authority approved the proposal and established the Department of Management Information Systems (MIS) and appointed Professor Dr. Abdul Mannan Choudhury as the first chairman of the Department on April 12, 2005.
 • MIS, The Novel Commencement
 The department independently begins its academic program at the graduate level. The first batch of graduate students was from the Department of Management Studies. Upto BBA graduates from Management Studies, Marketing, Accounting and Information System (AIS) and Finance were allowed to do MBA in MIS. This cross-functional approach broadens the knowledge base of the student and they will become an "Intelligent Graduate". Now a day, BBA graduates of MIS are doing MBA in MIS.
 The Department of MIS is empowered to provide teaching for the degree of BBA and MBA, M. Phil, as well as Ph.D. as per the rules and regulations of the University of Dhaka. It will also offer special programs, conferences, seminars and short courses. The Department now looks towards fundamental change in the teaching-learning methods in an endeavor to cope with the changing demands for job-oriented business education and to enable the graduates of the Department to face the challenges in the competitive world of the new millennium.
 1.4 Degree Offered
 Our academic programs at present consist of Bachelor of Business Administration (BBA), Regular Master of Business Administration (MBA), Evening Master of Business Administration (EMBA), Master of Philosophy (M. Phil.), and Doctor of Philosophy (Ph.D.).
 • BBA Program:
 BBA in MIS is an undergraduate program of 126 credit hours, to be completed in four years divided into eight semesters. It is a terminal degree. Each semester is of 19 weeks of which 15 weeks are for class-teaching, one week is for break and 3 weeks are for holding the semester final examinations. Each course trait is of 100 marks. There are two in-course tests of minimum one hour duration each carrying 15% weight, while a term paper/ quizzes carry 10% weight The Final examination scripts are evaluated by two examiners.
 4
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The students of BBA are exposed to various business and information technology related courses in order to enable them to equip themselves with modern knowledge in business and technology.
 • MBA Program (Regular)
 The regular MBA Program is a full-time 48 credit hours professional program designed to meet the needs of the students who want to develop their career as executives or as teachers and researchers. BBA graduates of Department of Management Information Systems, Faculty of Business Studies, University of Dhaka, will be eligible to get admission into the regular MBA program.
 • MBA (Evening) Program
 MBA (Evening) Program is an addition to the existing academic programs of the Department of Management Information Systems. The Academic Council of Dhaka University approved this self-financed program, primarily aimed at helping executives of the business and non business organizations to develop their career. There is no defined duration of the program. It is uniquely designed to address separately situations of each and every individual student. Generally, a student with Master Degree should able to complete the program between 18 and 24 months. However, a student must complete the degree within 5 years. One must take minimum 2 courses and maximum 4 courses in a semester in normal cases. After completion of course work, student will be required to undergo an internship program for at least three months and write a project paper under the supervision of a teacher. Graduates in any discipline may apply for appearing at the admission test to be conducted twice a Year. The Faculty of Business Studies centrally conducts the written admission test of one and half hour on aptitude, logical reasoning, general knowledge and analytical ability. Applicants, selected on the admission test results will be called for interview.
 Dhaka University has decided to offer this course on a self-finance basis. The students must contribute the entire cost of administering the program.
 • Master of Philosophy (M. Phil.)
 The Degree of Master of Philosophy (M. Phil.) shall be awarded by the University in recognition of the successful completion of the M. Phil. Courses of Studies and Research as prescribed by the Academic Council. The Courses of Studies for the M. Phil. Degree shall run for two academic years. The terms and conditions regarding admission, examination and other matters relating to the Degree shall be prescribed by Regulations enacted by the Academic Council and the Syndicate. Admission Procedures, Rulers & Regulation of the program is available at the Registrar’s Office.
 5
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MIS Graduates attending Dean’s Award 2012
 • Degree of Doctor of Philosophy (Ph.D.)
 The Degree of Doctor of Philosophy (hereinafter called the Ph.D. degree) shall be awarded by the University in recognition of the successful completion by a candidate of a program of advanced study and research and acceptance by the Academic Council of the thesis submitted by the candidate after a period of at least two years of registration at the University for the Ph.D. degree. Admission Procedures and other Rules Relating to this program are available in the Registrar’s Office.
 • Departmental Publications
 The Department in its academic committee meeting decided to publish a journal, namely, the Bangladesh Journal of Management Information Systems. The department publishes monographs and working papers for developing MIS as a field of study.
 • Physical Facilities
 The Department of Management Information Systems (MIS) offers an enjoyable teaching- learning environment, which has been made possible by the existence of some unique physical
 6
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and related facilities. The facilities include:
 A well-decorated computer lab that helps provide one-student one-computer for computer related classes.
 Network system and Internet connection in the computer lab.
 License version of Anti-virus Software used in all the computers.
 In-built Microphone System & Multimedia Projectors, Computer system dais in all classrooms.
 Fully air-conditioned classrooms.
 Individual furnished rooms for each faculty member, fitted with Laptop computers for individual use.
 • Library Facilities
 Students have access to the Dhaka University Central Library, which has in its possession some thousands of books. In addition, the Faculty of Business Studies has developed a library, which keeps primarily business and management-related textbooks. Our Department regularly procures need-based books upon recommendation of course teachers and allows the students to use those books through the faculty library.
 • Extra-Curricular Activities
 The Department of MIS encourages its students to interact with each other and to engage in extra curricular activities. The students of different years have organized cultural functions on different occasions. The department organizes an orientation program cum reception for incoming students, a Picnic, Seminars and Workshops on MIS practices every year.
 • Organizational Attachment
 Students of both BBA and MBA programs are required to complete an internship assignment of three months duration with preferably a business organization. Internship for each student is mandatory. Our Department maintains a regular contact with the public and private sector organizations including multinational companies and students are placed in those organizations for internship. As an integral part of their academic programs, each student, after the internship is over, has to prepare a report under the supervision of a departmental faculty. In Both BBA & MBA program, students are required to defend the reports before the MBA Examination Committee.
 • Student Counseling and Guidance
 Departmental student advisors regularly provide counseling services to the students on academic and related issues. Three departmental teachers are in charge of students' counseling and guidance.
 7
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• Monitoring and Supervision The class-holding and students' attendance and performances are closely monitored and supervised. The BBA Batch Coordinators and the MBA Supervision Committee are primarily responsible for monitoring and supervision of all activities related to BBA and MBA programs respectively. The departmental chairperson generally oversees the performance of both students and teachers.
 Department Office
 8
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Department of Management Information Systems (MIS)
 Faculty Members
 Associate Professor
 Professor
 Professor
 CHAIRMAN
 MD. ABUL KASHEM
 B.Com. (Hons.), M.Com. (DU).
 Area of Specialization: Financing Small Scale Industries.
 Current Interest : Legal Environment of Business, Strategic Financial
 Management, Financial Accounting, Management
 Accounting, MIS in SMEs. Research Methodology,
 Simulation and Systems Modeling, Human Resource
 Information Systems, Knowledge Management. Dr. Md. HASIBUR RASHID
 B.Com. (Hons.), M.Com (DU); MBA (WMU, U.S.A); M. Phil (Bath, UK); PhD
 (DU)
 Area of Specialization: Operations Management
 Current Interest : Management of IT, Management Science, Human
 Resource Management, Supply Chain Management,
 Operation Strategy, Systems Analysis & Design,
 Business Research, Management Control Systems,
 Database Management, Strategic Management &
 Information Systems.
 MOHAMMAD MOQBUL HOSSAIN BHUIYAN
 B.Com. (Hons.), M.Com. (DU); MBA (Otaru, Japan)
 Area of Specialization: Total Quality Management
 Current Interest : TQM, MIS, Management, Accounting, Managerial
 Finance.
 9
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Professor
 Associate Professor
 Associate Professor
 Assistant Professor
 Dr. MD. ABDUL HANNAN MIA
 B.Com. (Hons.), M.Com. (DU); FCMA (ICMAB); PhD (Dhaka)
 Area of Specialization: Small & Micro Enterprise Development & Micro- Finance.
 Current Interest : E-Commerce, Digital firm and MIS, Data Analysis &
 Modeling, Knowledge Management, E-Commerce. Dr.MD. HELAL UDDIN AHMED
 B.Sc. & M.Sc. (DU); MBA (Dundee, UK).
 Area of Specialization: Microprocessor Controlled System
 Current Interest : Data Communication, Computer Application in
 Business, System Analysis and Design, Decision
 Support System, Programming Fundamentals,
 Programming for IS, Database Management, Decision
 Support Systems, Warless Networking.
 Dr. MD. MAHFUZ ASHRAF
 BBA (Marketing); M.Sc. (MIS), London; PhD (Australia)
 Area of Specialization: Social implication of IS, ICT4D
 Current Interest : Business Communication, Principles of Marketing,
 Organizational Behavior, E-Business, Fundamentals of
 MIS, Advanced Information System, IT Strategy.
 MD. RAKIBUL HOQUE
 BBA (Management), MBA (MIS), DU.
 Area of Specialization: Operations Management
 Current Interest : Legal Environment of Business, Entrepreneurship &
 Small Business Management, Human Resource
 Management, Human Resource Information System,
 Bank & Insurance Management, Project Management,
 E-Commerce, Spreadsheet Analysis & Modeling.
 10
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Assistant Professor
 Assistant Professor
 Assistant Professor
 Associate Professor
 MOHAMMAD ANISUR RAHMAN
 BBA (Management), MBA (MIS), DU ; MBA (USA)
 Area of Specialization: Bank & Insurance Management
 Current Interest : Legal Environment of Business, Fundamentals of MIS,
 Organizational Behavior, Auditing Taxation & IT,
 Entrepreneurship & Small Business Management,
 Project Management, Data Analysis & Modeling, E-
 Commerce, Spreadsheet Analysis & Modeling, IT
 Investment Management, Knowledge Management.
 RABEYA SULTANA
 BBA (Management), MBA (MIS), DU, MBA (SWEDEN)
 Area of Specialization: Management
 Current Interest : Fundamentals of MIS Advanced Information Systems,
 Management Science, Project Management, HRM.
 ASHIS TALUKDER
 B.Sc & M.SC (Computer Science), DU.
 Area of Specialization: Networking, Wireless Sensor Network (WSN)
 Current Interest : Computing Fundamentals, Programming for IS, Data
 Communication, Decision Support Systems, Database
 Management, Management of Telecommunication,
 Computer algorithm, Graph theory, VLSI, AI, Data
 Mining, Theory of computing.
 Dr. MD. AKRAM HOSSAIN
 BBA (Management), MBA (MIS), DU
 Area of Specialization: Supply Chain Management
 Current Interest : Introduction to Business, Fundamentals of MIS, Advanced
 Information Systems, Operations Management,
 International Business, HRM, Management Science,
 Managing Supply Chain, Management Control
 Systems.
 11
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Assistant Professor
 Associate Professor
 Lecturer
 Lecturer
 MD. ASHRAFUL ALAM
 BBA (AIS), MBA (MIS), DU
 Area of Specialization: Accounting
 Current Interest : Financial Accounting, Legal Environment of Business,
 Auditing, Taxation & IT, Management Accounting, IT
 Investment Management, Total Quality Management.
 Dr. K. M. SALAHUDDIN
 BSS & MSS (Mathematics), DU
 Area of Specialization: Mathematics
 Current Interest : Business Mathematics, Advanced Business Mathematics,
 Statistics, Fluid dynamics.
 SOHANI FATEHIN
 BSS & MSS (Economics), DU.
 Area of Specialization: Economics
 Current Interest : Microeconomics, Macroeconomics, Statistics for
 Business, Bank & Insurance Management.
 MOHAMMAD TARIQUL ISLAM
 BBA (MIS), MBA (MIS), DU
 Area of Specialization: Strategic Management Information Systems
 Current Interest : Computer Application in Business, System Analysis and
 Design, Electronic Commerce, Database Management,
 Operation Management, Management of
 Telecommunication.
 12
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FARJANA PERVIN CHOWDHURY
 BBA (MIS), MBA (MIS), DU
 Area of Specialization: ICT & Social Development
 Current Interest : Fundamental of MIS, Advance Information Systems,
 Management Science, Project Management, HRM,
 OM, IT Strategy.
 Lecturer
 ABU NASER MOHAMMAD SAIF
 BBA (MIS), MBA (MIS), DU
 Lecturer
 MD. ARIFUL ISLAM
 BBA (MIS), MBA (MIS), DU
 Lecturer
 NYMATUL JANNAT NIPA
 BBA (MIS), MBA (MIS), DU
 Lecturer
 Lecturer FAGAMI AHSAN MAZMUM
 BBA (MIS), MBA (MIS), DU
 Lecturer JAKIA SULTANA BBA (MIS), MBA (MIS), DU
 13
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COMPUTER INSTRUCTOR
 Mohammad Safiqur Rahman Khan B.Sc & M. Sc., B.Ed, DCSA, PGDIT (DU)
 ADMINISTRATIVE SUPPORT STAFF
 Administrative & Account Officer (For EMBA Program) Mohammad Safiqur Rahman Khan
 Administrative Officer (Acting):
 • Mohammad Lokman Sarker, B.Sc.& M.Sc. (Statistics), N.U
 COMPUTER LAB ATTENDANT
 • Md. Shafikul Islam (Part Time)
 OFFICE ATTENDANT
 • Md. Shahjalal Rokon (Part Time)
 • Md. Jahangir Hossain (Part Time)
 • Md. Hossain Ali Mollah (Part Time)
 14
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Part-II MBA (Evening) Program
 Introduction
 The Department of Management Information Systems (MIS) the latest edition to the Faculty of Business Studies is offering MBA programs in two separate modes: a full-time Day Program, and an Evening Program. Details of the MBA (Evening) Program are presented in this section of the prospectus. A separate prospectus is available for the MBA (Day) Program.
 Background of MBA (Evening) Program
 In view of the growing demand for business graduates, there is a need for creating more opportunities for higher studies in business for the existing executives as well as for the potential entrants. The Department of Management Information Systems has created such opportunities through offering a new business graduate program leading to the degree of Master in Business Administration (MBA) in the evening session.
 Considering the need to prepare talented, skilled and qualified managers for the various business houses and nonprofit organizations of the country, the Academic Council of the University of Dhaka in its meeting on the 2nd May, 1999, accepted the proposal (Vide Resolution # 102) for starting an "MBA (Evening) Program" by the Faculty of Business Studies.
 MIS Students at International Competitions
 15
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 The Rules and Regulations
 The Academic Council has decided that the MBA (Evening) Program will be of 66 credit hours. The council has agreed that the program will run on a self-financing basis and also asked the Sub-Committee of the Faculty of Business Studies to suggest the Rules of the Program and also develop the fee structure. As suggested by the Council, the Faculty Sub-Committee after taking opinions and suggestions of the departmental academic committees of the then four departments of the Faculty in a meeting on the 28th September 2000 has developed the following rules and regulations for administering the program. The rules and regulations are grouped under the following heads:
 i) Title of the Program and that of the Degree:
 This program will be known as "MBA (Evening) Program" and the students after completing all the requirements of the program will get a Master of Business Administration (MBA) Degree.
 ii) Admission Requirements:
 Although graduates from any discipline are eligible for appearing at the admission test to be conducted by the Faculty twice a year, admission in this program is selective. Work experience of a candidate will be preferred. All admission seekers should submit completed application forms within the deadline for submission. Admission criteria will be determined by the Dean of the Faculty in consultation with the departmental Chairman and Program Directors. However, previous academic achievements and admission test scores are major considerations for admission.
 iii) Degree Requirements:
 The MBA (Evening) program will constitute course work of 66 credit-hour program (21 courses of 3 credit hours each and internship program of 3 credit hours). The 21 courses will be consisted of 8 to 10 Prerequisite courses, 6 (six) core courses and 5 to 7 Elective Courses.
 iv) Seat Capacity:
 The Department of MIS may admit 70 students.
 v) Course Structure:
 It will be the responsibilities of the Departmental Academic Committees to design courses and get them approved by the Faculty and Academic Council. The Prerequisite courses will be designed by the department and offered in such a way that the students will not face any problem in taking specialized and functional courses in subsequent semesters.
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17
 vi) Duration of the Program:
 The "MBA (Evening) Program" program is a flexible program in terms of time and number of courses to be taken. However, a student must complete the degree within 5 years and one must take at least 2 but not more than 4 courses in a semester in normal cases. In special circumstances maximum period for completion of the program may be extended up to 8 years with the permission of the Authorities.
 vii) Academic Year & Semesters:
 English calendar year will be the academic year for this program and this year will be divided into three semesters as stated below.
 Spring Semester January to April 4.0 Months
 Summer Semester May to August 4.0 "
 Fall Semester September to December 4.0 "
 For each course there is one class of 3 hours duration in a week. This means that there will be 15 classes including class tests, Midterm examinations, final examination and presentations in a semester for one course.
 An academic calendar is designed by the MBA (evening) committee of the department at the
 beginning to each semester that clearly spells out starting date of the semester, 1st & 2nd, Midterm examination weeks, Term paper presentation week, class break and final examination schedule.
 MIS Students at 47th Convocation
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 viii) Grading System:
 Course teachers will be responsible for developing course outlines, setting questions and marking scripts and grading students. Course teachers are required to submit final letter grades and supporting papers including break-up of 100% marks, examination scripts, attendance sheets etc. to the Director of the program. The university has adopted the uniform grading system with effect from the 3rd batch as explained below:
 Uniform Grading System from 3rd Batch and onward
 Range of Marks
 Letter Grade
 GPA
 80 and above
 A+ (Plus)
 4.00
 75 to less than 80
 A (Regular)
 3.75
 70 to less than 75
 A- (Minus)
 3.50
 65 to less than 70
 B+ (Plus)
 3.25
 60 to less than 65
 B (Regular)
 3.00
 55 to less than 60
 B- (Minus)
 2.75
 50 to less than 55
 C+ (Plus)
 2.50
 45 to less than 50
 C (Regular)
 2.25
 40 to less than 45
 D (Regular)
 2.00
 <40
 F (Fail)
 0.00
 ..................
 I
 Incomplete
 ..................
 W
 Waiver
 http://etc.to/
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19
 ix) Evaluation of the Students: Students' performance in a course is evaluated using a range of measures as stated below:
 Mid-term tests (Two) (15+15) 30
 Course Final Examination 40
 Term Paper 10
 Term Paper (Individual)
 Class Attendance and Participation 10
 Case Presentation and Group Discussion 10
 Total 100
 RAG Day Celebration by Different Batches
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x) Waiver & Make-up:
 Students may apply for waiver (prerequisites and electives) and may be entitled up to a maximum exemption of 24-hour credits. Students by notification are advised to seek for waiver usually at the beginning of their 1st semester. A student can apply for waiver only when he/she has at least "B" grade in a course that he/she has competed in an undergraduate or post- graduate course from a recognized university/institution. However, the MBA (Evening) Program Committee reserves the right of granting waiver.
 xi) Award of Degrees:
 The University of Dhaka will award degrees on the recommendation of the Departmental Academic Committee. Students completing the required courses with a minimum CGPA of 2.50 will be eligible for a degree. But none will get a degree with an "F" grade in any course.
 xi) Administration:
 The department of MIS has a 5- member MBA (Evening) Committee including the Director, the Chairman and other 3 members. The departmental Academic Committee forms this committee for a term of two years. The director is the chief executive officer of the program and will convene and chair all the meetings of the committee and will be responsible for the overall supervision of the program. In his absence, the next senior member will perform the functions of the Director. The present MBA (Evening) Committee consists of the following:
 Dr. Md. Helal Uddin Ahmed Director
 Mr. Md. Abul Kashem Chairman
 Dr. Md. Akram Hossain Member
 Dr. K.M. Salahuddin Member
 The EMBA Committee is responsible for the following:
 (a) Overall coordination of the program
 (b) Assignment of duties and responsibilities to each member of the committee
 (c) Conduct of examinations
 (d) Compilation and submission of results for publications
 (e) Checking course outlines
 (f) Administration of the evaluation of forms for teachers as designed by the department
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(g) Any other task assigned by the departmental academic committee
 (h) Preparation of budget and maintenance of accounts
 (i) Making arrangement for the audit of accounts
 (j) Submission of periodical reports to the departmental academic committee
 (k) Decisions relating to waiver and make-up courses.
 (l) Selection of courses to be offered in each semester. xii) Retake (R) of a Course
 A student earning F grade in a course shall be required to improve the grade by retaking the course on payment of requisite fees offered in the subsequent available semester. A student earning a grade of A- or worse may also elect to improve the grade by retaking the course when available in the next semester on payment of retaking course fees. However, a candidate cannot retake any course after graduation. In this case the concerned student shall have to apply to withhold his/her graduation to the EMBA Committee.
 In the above situations, the transcripts will show credit, grade and R (Retake) against the retaking course. Students will be allowed to retake a course only once. In order to retake a Course, the Student must apply to the EMBA Committee at least 4 weeks before the commencement of the semester. Any application for retaking a course will automatically lead to cancellation of his/her earlier grade.
 xiv) Withdrawal:
 Withdrawal from the program for a definite period of time may be considered if permission is given by the MBA (Evening) program Committee keeping his/her earlier semester grades intact.
 xv) Fee Structure:
 As the University has decided to offer this course on a self-financed basis, students must contribute the entire cost of administering the program. Moreover, under the prevailing circumstances in the country, tuition fees cannot be changed frequently. Therefore, it is necessary to create a fund for meeting expenses during exceptional situations. Thus it is agreed to collect fees at the following rates:
 Registration fees : Tk. 10,000.00 once
 Semester fees : Tk. 3,000.00 each semester
 Course fees : Tk. 7,500.00 per course
 In addition, Department may introduce any other fees necessary to run the program.
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Digitally Equipped Classroom
 ICT LAB
 Exam Hall
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Course Structure The Courses of MBA (Evening) Program at the Department of MIS have been structured into 3 categories
 A. Pre-requisite Courses
 B. Core Courses
 C. Elective Courses A: Prerequisite Courses: (Maximum 10 Courses & Minimum of 8 Courses)
 EMIS-501: Introduction to Business
 EMIS-502: Principles of Management
 EMIS-503: Business Communication
 EMIS-504: Principles of Accounting
 EMIS-505: Managerial Economics
 EMIS-506: Business Statistics
 EMIS-507: Business Mathematics
 EMIS-508: Principles of Marketing
 EMIS-509: Managerial Finance
 EMIS-510: Introduction to Information Technology
 EMIS-511: Economy of Bangladesh
 EMIS-512: Organization Behavior
 EMIS-513: Legal and Ethical Aspects of Management Information Systems
 EMIS-514: Auditing, Taxation & IT
 EMIS-515: Fundamentals of Management Information Systems
 EMIS-516: International Business
 EMIS-517: Management Science (Compulsory)
 EMIS-518: Bank and Insurance Management
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B: Core Courses (Any Six)
 EMIS-519: System Analysis & Design
 EMIS-520: Database Management Systems
 EMIS-521: Simulation and Systems Modeling
 EMIS-522: Human Resource Management
 EMIS-523: Operations Management
 EMIS-524: Management Control Systems
 EMIS-525: Electronic Commerce
 EMIS-526: Business Research (Compulsory)
 EMIS-527: Telecommunication Systems
 EMIS-528: Information Securities Management Systems
 EMIS-529: Networking for Corporate Management Systems
 EMIS-530: Management Accounting Information Systems
 EMIS-531: Strategic Management & Information Systems (capstone course in the last semester compulsory)
 C: Elective Courses:
 (Minimum 5 courses and Maximum of 7 courses for those who desires to take two more courses in lieu of Prerequisite courses)
 EMIS-532: Data Mining and Warehousing
 EMIS-533: Entrepreneurship & Small Business Management
 EMIS-534: Electronic-Banking
 EMIS-535: IT Investment Management
 EMIS-536: Web Design Technology
 EMIS-537: Supply Chain Management
 EMIS-538: Project Management
 EMIS-539: Knowledge Management
 EMIS-540: Organization Design and Development
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EMIS-541: Total Quality Management
 EMIS-542: Human Resource Information System
 EMIS-543: Managing Supply Chain
 EMIS-544: IT and Corporate Transformation
 EMIS-545: Introduction to Artificial Intelligence
 EMIS-546: Enterprise Resource Planning
 EMIS-547: Computer Graphics
 EMIS-548: Financial Institutions and Markets
 EMIS-549: Decision Support System
 The Courses of MBA (Evening) Program at the Department of MIS have been structured into 3 categories
 • A. Pre-requisite Courses
 • B. Core Courses
 • C. Elective Courses
 A: Prerequisite Courses: (Maximum 10 Courses & Minimum of 8 Courses)
 EMIS-501: Introduction to Business
 EMIS-502: Principles of Management
 EMIS-503: Business Communication
 EMIS-504: Principles of Accounting
 EMIS-505: Managerial Economics
 EMIS-506: Business Statistics
 EMIS-507: Business Mathematics
 EMIS-508: Principles of Marketing
 EMIS-509: Managerial Finance
 EMIS-510: Introduction to Information Technology
 EMIS-511: Computer Programming for Business
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EMIS-512: Economy of Bangladesh
 EMIS-513: Organization Behavior
 EMIS-514: Legal and Ethical Aspects of Management Information Systems
 EMIS-515: Financial Institutions and Markets
 EMIS-516: Computer Graphics
 EMIS-517: Fundamentals of Management Information Systems
 EMIS-518: International Business
 EMIS-519: Management Science
 B: Core Courses (Any Six)
 EMIS-520: System Analysis & Design
 EMIS-521: Database Management Systems
 EMIS-522: Decision Support & Expert Systems
 EMIS-523: Electronic Commerce
 EMIS-524: Strategic Management & Information Systems (capstone course in the last semester)
 EMIS-525: Telecommunication Systems
 EMIS-526: Information Securities Management Systems
 EMIS-527: Networking for Corporate Management Systems
 EMIS-528: Management Control Systems
 EMIS-529: Management Accounting Information Systems
 C: Elective Courses:
 (Minimum 5 courses for all including EMIS-534: Business Research and Maximum of 7 courses for those who desires to take two more courses in lieu of Prerequisite courses)
 EMIS-530: Data Analysis and Modeling
 EMIS-531: Data Mining and Warehousing
 EMIS-532: Entrepreneurship Development
 EMIS-533: Electronic-Banking
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 EMIS-534: Business Research (Compulsory)
 EMIS-535: Web Design Technology
 EMIS-536: Supply Chain Management
 EMIS-537: Project Management
 EMIS-538: Operations Management
 EMIS-539: Human Resource Management
 EMIS-540: Organization Design and Development
 EMIS-541: Total Quality Management
 EMIS-542: Computerized Accounting Information Systems
 EMIS-543: Advanced Programming
 EMIS-544: Knowledge Management
 EMIS-545: Enterprise Resource Planning
 Internship: Apart from course work students are required to do internship after completing their required courses. The internship is done under the guidance of a supervisor for a period of three months. The internship is of 3 credits. The students must follow the following specific guidelines/information for internship:
 1. Internship/Project for three months in private business organizations, government offices, public sector corporations or banks or financial institutions is an integral part of MBA (Evening) program.
 2. The objective of the Program is to acquaint the students with the organization and its work situation.
 3. Each student is required to undergo the internship program and prepare a report according to a format specified by the supervisor.
 4. The date of selection of Supervisors by the MBA (Evening) Program committee is the starting date of Internship.
 5. Students have to submit their Internship Reports within 90 days.
 6. This Internship report is graded/marked by the supervisor out of 50 marks.
 7. The student has to defend his/her thesis in front of the MBA (Evening) Program Committee where his/her defense will be marked by the committee out 50 marks.
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 Total required courses & credit hours for the completion of MBA (Evening) Program
 Applicable for 2nd & onward batches
 Particulars
 Alternative 1
 Alternative 2
 No. of Courses/Unit
 Credit hours
 No. of Courses/Unit
 Credit hours
 Prerequisite
 10
 30
 8
 24
 Core
 6
 18
 6
 18
 Elective
 5
 15
 7
 21
 Internship
 1
 3
 1
 3
 Total
 22
 66
 22
 66
 MIS PICNIC 2014 at Mohammadi Garden
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 Description of the Courses
 A: Prerequisite Courses
 EMIS-501: Introduction to Business The aim of this course is to understand business as a social system that operates in the economic system. Business and its classification, process, function, its organization and management. Students will be required to bring out the differences between business and non- business formalities involved in floating and managing business in order to make it effective and efficient. Moreover, they will be required to have a good grasp on the varieties of environments, their impacts and ways & means of aligning organizations with the environments. The topic includes the economic systems-Capitalism-Communism-Socialism and Modern Economic System; business organizations: types and forms of business organizations, state own enterprises, combination, joint venture, institutions for the furtherance of business, Functional areas of a business, elements and branches of business, business environment and its components social-cultural, economic, technological-legal and fiscal; social responsibility of business; Business formation strategies, e-business.
 EMIS-502: Principles of Management
 The course aims at providing students with the knowledge of the fundamentals of management. It includes discussions on manager's job, management process, managerial roles and skills, traditional and contemporary management issues and challenges, the environmental context of management, planning and decision-making, organizing process, leading process, controlling process, and global context of management.
 EMIS-503: Business Communication
 The aim of this course is to introduce the students with the business communication as an essence of management. Specifically, the following topics are covered: communication theory and its application in business, fundamentals of business writing, business correspondence and report writing. Students are expected to be exposed to non-verbal communication and technology of business communication. Corporate and electronic media communication.
 EMIS-504: Principles of Accounting
 The course deals with accounting and its environment, accounting for business transactions, double-entry system of accounting, accounting cycle, accounting for cash, receivables and inventories etc., preparation of financial statements, and accounting equations. It also deals with in-depth analysis of financial accounting and reporting issues, including fund-flow analysis, and accounting for partnership, companies and non-profit organizations.
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EMIS-505: Managerial Economics The overall objective of the course is to enable students to obtain comprehensive knowledge on economics and the use of its tools for business decision-making. The course covers the nature and scope of economics; distinction between microeconomics and macroeconomics; theory of demand, elasticity and forecasting of demand; production theory, cost and revenue, supply and market structure, and factor inputs. The course also deals with national income accounting, theory of employment, consumption and investment theory, trade cycles, theory of money, banking, fiscal policies and its effect on business activities
 EMIS-506: Business Statistics
 The aim of the course is to help students to gain broader understanding of descriptive statistics, collection and processing of data, measures of central tendency and dispersion, correlation and regression, interpolation and extrapolation, probability distributions, sampling and sampling distributions, statistical inference, test of hypotheses, analysis of variance, index numbers and time series.
 EMIS- 507: Business Mathematics
 The purpose of the course is to acquaint students with some of the tools of mathematics, which are useful in business decision-making. This includes theory of sets, real number systems, logarithm, equation, trigonometric ratio, matrix algebra. Some geometric topics like Cartesian Co-ordinate system Distance between two points, the straight line equation. Function and Limit.
 Differentiation: Derivative of logarithmic, algebraic and Trigonometric Functions Application of Differentiation in business like calculation of Maxima and Minima. Integration of Different Methods. Permutation and Combination and its applications in the real world. Emphasis is given on the practical application of mathematical concept in business.
 EMIS-508: Principles of Marketing
 The course is designed to provide an understanding of the basic concept, principles, and techniques of marketing. It covers marketing concepts, marketing philosophy, marketing environment, marketing mix, marketing segmentation, marketing positioning, product decisions, product distribution, marketing promotion, marketing research and information, consumer buying behavior, international marketing and managing the marketing effort.
 EMIS-509: Managerial Finance
 The course deals with the basic concepts and analytical tools used in business finance. It also covers basic Managerial Finance time value of money, financial statement analysis, analysis of risk and return, cost of capital and capital budgeting, concept and measurement of cost of capital, operating and financial leverage, theory of working capital management, planning of
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working capital, management of cash and marketable securities, corporate restructuring short term & long term financing and the nature of business finance in Bangladesh.
 EMIS-510: Introduction to Information Technology
 The course covers an introduction to the terminology and the use of computers in business (hardware and software technology), types of computers and computer systems, data processing, orientation to computer languages, use of DOS, Windows, databases and major software packages for business, computer network. LAN, WAN, Internet - on-line, off-line, WWW, Multimedia System, Operating system, word processing, Spread Sheet Analysis, Power point presentation, database, etc. It also provides knowledge about computer maintenance and trouble-shooting.
 EMIS-511: Economy of Bangladesh
 This course aims at providing inputs to the students regarding economic problems and growth potentials of the country. It also deals with various growth and development models of economics. Discussing economic history of Bangladesh, it aims at identifying problems associated with various economic sectors of Bangladesh and their economic and managerial solutions.
 EMIS-512: Organization Behavior
 The course examines the nature and importance of organization behavior with focus on indi- vidual and group behavior as well as the effect of the organization system on human behavior in organizations. It covers foundations of individual and group behavior, perception, values, attitudes, personality, job satisfaction, motivation, work teams, leadership, communication, power and politics, inter-group behavior, organizational culture, and organizational politics.
 EMIS-513: Legal and Ethical Aspect of Management Information Systems
 The course includes course focuses on issues that involve computer impact and related societal concerns. Topics include transitional data flow; copyright protection; information as a source of economic power; rights to access to computer systems; computer crime; data privacy; establishing national priorities in the technical social aspects of computing; current and anticipated uses of computer prediction and protection of personal ethical concerns. ICT policies of Japan, France, Great Britain, the EEC and status of regulation and emerging standards will be studied different mercantile and labor laws regulating operations of the business and other legal aspects that determine the environment for business activities. Topics included are: a brief introduction to Law of contract, law relating sale of goods, employment of labor Act 1965, Factories Act 1965, Industrial Relations Ordinance 1969, Payment of Wages, the laws relating to Negotiable Instrument Carriage Arbitration, and shops and establishment act of 1965. Second part of this special emphasis will be given on ICT Policies & Practices of Bangladesh.
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EMIS-514: Auditing, Taxation & IT
 Introduction: Definition - Objectives - Advantages - Different classes of audit. Internal Check or Control: Definition and purpose - Internal cheque and internal audit - Auditors duty in regard to internal cheque- Audit program. Vouching: Meaning and importance-Vouching of cash transactions - Vouching of trading transactions. Verification and Valuation of assets and Liabilities: Principles and methods of verification and valuation and verification. The Audit of Limited Companies: Qualifications, appointment and removal of auditor-Rights, powers and duties of auditors-Forms of income statement and balance sheet - Auditor's Report. Income- Tax: Definition of income and income tax - Characteristics of income - Total income and total world income - Income year and assessment year - Role of income tax law in industrial development of Bangladesh. Classification of income: Assessable and non-assessable income. Heads of income: Income from salary - income from interest on securities - income from house property-income from agriculture-income from business and profession - capital gains - income from other sources. Tax assessment and recovery: Assessment procedures-appeal, revision, recovery, refund and penalties. Income tax authorities: Role and legal power. Assessment of individuals, partnerships and public limited companies. Value Added Tax (VAT): Introduction: Assessment and payment of Tax - Valuation - Accounting - Refunds - Drawbacks - Calculation of VAT - Controlling evasion of VAT. Application of computer program in calculation of Income Tax.
 EMIS-515: Fundamentals of Management Information Systems
 The main objective of this course is to provide an understanding about the need for information support for decision makers at various management and decision levels. As the field of information system is interdisciplinary in nature, this course attempts to take a more generic approach and to provide a comprehensive conceptual foundation for the study of information systems. Topics include: Organizational Foundation of Information Systems, Psychological and Behavioral Aspects of Information Systems, Technical Foundation of Information Systems. Computer based information systems, user requirements. Analysis and specification of systems requirement, management and organizational support system for the digital firm. Building Information Systems, Management and Organizational Support Systems, Managing Contemporary Information Systems.
 EMIS-516: International Business
 The course aims at keeping the business students, practitioners and executives updated with information about the business what is going on around the globe. The contents of this course includes globalization of the world economy; country factors: national difference in political economy, cultural differences; global trade and investment environment: international trade theory, the political economy of international trade, foreign direct investment, political economy of FDI, regional economical integration. Global monetary system: foreign exchange market, international monetary system, global capital market, structure and strategy of international business, the organization of international business, entry strategy: business operations: exporting, importing, countertrade, global manufacturing and materials management, global marketing and R&D, global HRM, accounting and financial management in
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international business. Managing parent and subsidiary relationship, controlling international management, level of controls, management of control functions, international management practice in Bangladesh.
 EMIS-517: Management Science (Compulsory)
 The course is a survey of management science tools and techniques that have found application in the business area. Stress is placed upon the decision making process of the organizations. Special emphasis will be given on the use of computers in solving problems. Management Science software or specially designed software for solving various decision problems will be used in this course. Solution techniques include: Management Science, Characteristics and Process, Decision theory- Decision Tables and Decision Tree, Game Theory, Linear Programming: Theory and Application, Mathematical Programming, Dynamic Programming, Transportation, Network Models, Queuing Theories, Markov Analysis and Simulation Techniques.
 EMIS-518: Bank and Insurance Management
 Central Bank - Structure - Relations with the Government, Commercial Bank and Financial Institutions. Control mechanism and application of Information Technology. Role of central Bank in economic development of a country. Commercial Bank: Structure - Management - Lending and investment portfolio - capital structure and safety - Reserve and liquidity requirements - General accounting system - Bank customer relationships. Specialized Banking System. Insurance Management: Definition - Nature - Role and social values of insurance - insurance contracts - Principles - Essentials of an insurance contract. Life insurance : Life assurance contract - kinds of policies and annuities - Procedure of effecting life assurance - Claims and settlement procedures - Premium - Premium plans - Computation of net single premium - Mortality rate - Reserve - Calculation of reserve - Surplus and its distribution. Marine Insurance - Fire Insurance - Group Insurance - Accident Insurance - Automobile Insurance. Application of Information Technology in Banks and Insurance companies in Bangladesh.
 B. Core Courses
 EMIS-519: System Analysis & Design Analysis of requirements for information systems, Elicitation /fact -finding, problem analysis, decomposition, and the requirements documents, concepts, methods, techniques, and tools for systems analysis, modeling and simulation, and prototyping. Structured and object-oriented analysis. Role of the system analyst in the organization. Gaining user commitment and fulfilling user needs. Concepts tools and techniques for systems design. Design principles, quality factors, decomposition of complex systems, and modularization techniques. Design methods such as object -oriented and function -oriented design. A Comparison of analysis and design techniques.
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EMIS-520: Database Management Systems
 Topics include in this course are: principles of database management system, concepts of database architecture such as three-schema architectures, logical and physical data organizations, data models for data base systems (network model, hierarchical model, relational model, and object oriented model), relational algebra and calculus, query languages, design theory for relational databases, functional dependencies and normal forms, null values and partial information, semantic data modeling, transaction management and concurrency control, index schema, file structures and access methods, query systems and query optimization, view management, client -server database architectures, distributed databases, object oriented databases, logic based databases, and the current research and development trends of database systems.
 EMIS - 521: Simulation and Systems Modeling
 Basic simulation Modeling; Modeling Complex System. Simulation : Credible Simulation Models; Review of Basic Probability & Statistics; Building Valid Software; Selecting Input probability Distributions; Random Number Generators; Generating Random Variants; Output Data Analysis for a Single System; Statistical Techniques for Comparing Alternative Systems; Variance Reduction Technique; Experimental Design and Optimization; Simulation of Manufacturing Systems.
 EMIS-522: Human Resource Management
 The course focuses on the strategies of making working people more productive and satisfied, and examines what should be done to develop effective managers and staff specialists who work directly with the human resources of organizations. It covers the fundamental HRM activities such as human resource planning, job analysis, job design, recruitment and selection of employees, performance evaluation and management, compensation policies and management, employee training and development, career planning, managing employee discipline, labor relations and collective bargaining, and employee safety and health.
 EMIS-523: Operations Management
 The course includes an understanding of the management of the flow of materials in relation to market demand, prices, supplier performance, availability of materials, customer service, material resources planning, value analysis and suppliers development. It also covers operation strategies for manufacturing and service organization, process design strategies process improvement and capacity management production operation locations in quality control - related topics such as statistical process control (using control charts for variables and attributes) process capability analysis, acceptance sampling, and quality control in the service sector.
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EMIS-524: Management Control Systems The course includes an overview: The nature of management control, Behavior in organizations. goals and strategies, Information. The management control structure: Responsibility centers, Profit centers. Transfer pricing, Investment centers. The management control process: Programming, Budget Preparation, Analyzing and reporting financial performance, the profit budget in the control process, Executive incentive compensation plans. Special management control situations: Multinational companies, Service organizations, Nonprofit organizations, Management control of projects.
 EMIS-525: Electronic Commerce
 The field of electronic commerce has grown rapidly over the past few years The focus of this course is on managerial approach which allows the students to fully understand and appreciate the strategic, tactical, and operational challenges faced when launching an-e commerce based business. Topics include an overview of electronic commerce; The root of electronic commerce; Internet infrastructure; The ISP business: internet service provider; Electronic commerce: service and products; Internet payment mechanism; Financial service and electronic commerce; Web marketing; Business -to Business electronic commerce and virtual organization; Critical success factors for electronic commerce; Applicability of electronic commerce in the business sectors in Bangladesh.
 EMIS-526: Business Research (Compulsory)
 The course aims at developing among students a research mentality and an understanding of the tools and techniques of business and social science research. Topics broadly include: Research types, implication of research for business, research proposal, Research design, formulation and use of hypotheses, logical reasoning, observation and experimentation; analogy and inference measurement and scaling techniques, test of reliability and validity, steps/methods followed in business research, design/ development of methodology, data collection and processing, and report writing.
 EMIS- 527: Telecommunication Systems
 This course provides a framework for understanding telecommunication fundamentals like spectrums, modulation, carrier, noise and functionalities, characteristics, and configurations. Fundamentals of ISDN (Integrated Services Digital Network) and ATM (Asynchronous Transfer Mode), satellite etc. Other advance topics include wire-free and wire-based communications, GSM, CDMA, GPRS, EDGE technology, different topologies and protocols, and architectures of emerging modern telecommunication technologies.
 EMIS-528: Information Security Management Systems
 Concepts of principles of systems of data security. Risks and vulnerabilities, policy formation, controls and protection methods, database security, encryption, authentication technologies,
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host based and network -based security issues, personnel and physical security issues, issues of law and privacy. Discussions and include firewall design and implementation, secure internet and intranet protocols, and techniques for responding to security breaches.
 EMIS-529: Networking for Corporate Management Systems
 This course aims at providing students with theoretical concepts necessary to understand, design and develop network solutions for the real world. This course covers introduction of computer networks, topology design issues, client-server paragon, OSI, TCP/IP Protocol Suite and their commonalities. Respective functionalities of Data link layer, Medium Access Sub layer will be discussed. Towards the end Network layer, Transport layer and other layers functionalities and architectures will be discussed. This course will also cover the technologies used to create the computing and networking infrastructure in an enterprise. Implementation of several common scenarios using the Windows Server and Linux operating systems are also covered in detail. The extensive course will cover on various enterprise solutions including storage management, backup and recovery, file sharing, remote access etc.
 EMIS-530: Management Accounting Information Systems
 Management accounting, definition, cost management, cost classification, cost behavior, information through cost statement, manufacturing cost information through job and process costing, variable and absorption costing information for pricing, quality costing, marginal costing, productivity, balanced score card, budget, and significant and relevant information for managerial decision making. Responsibility accounting. Environmental management accounting information for green management.
 EMIS-531: Strategic Management & Information Systems (Capstone Course for Last Semester)
 The course has been designed as a capstone course that aims to help students become effective strategy-makers and implementers. Effective strategy can be best crafted and implemented only
 When strategic information in available. It achieves this objective through a broad coverage of strategic management concepts and issues, strategic analysis of organizational environments, organizational strategy formulation, crafting strategy in single and diversified companies, implementation and evaluation of business and corporate strategies, and the contemporary issues such as impact of globalization and e-commerce on strategy formulation and implementation.
 C. Elective Courses
 EMIS-532: Data Mining & Warehousing
 This course includes the various factors involved in developing data warehouses and data marts: planning designing, implementation and evaluation; review of vendor data warehouse products; cases involving contemporary implementations in business, government and industry
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unique of maximizing effectiveness through OLAP and data mining. The software, hardware and design factors influencing performance characteristics of the data warehouse will be emphasized.
 EMIS-533: Entrepreneurship & Small Business Management
 The course examines the entrepreneurship theories, new venture creation process, identification and assessment of opportunities, entrepreneurial start-up strategies, Business growth and development strategies, Franchise as a strategy for business development, business plan, strategy for entrepreneurial organizations, and role of entrepreneurship in large organizations. Green entrepreneurship/ecopreneurship. Case studies.
 EMIS-534: Electronic-Banking
 Overview of Electronic Banking Arena - Electronic Money, Electronic Cash - Electronic Payment Systems - Business Models in the Banking & Finance Industry -On-line Banking EBanks , E- Branches and Virtual Banks - Banking Organization for Electronic Delivery Business Process Reengineering - Breakdown of Geographic Barriers - Commoditization of Banking Products and New Competitors - New Competitive Strategies for Banks - Customer relationship management - CRM Electronic Delivery Channels and Products - Automatic Teller Machine (ATM) - Telephony Banking - Internet Banking - Mobile Phone Banking - Point of sales Terminals (POST) - Society for Worldwide Inter-bank Financial Telecommunication (SWIFT) -Inter-bank Settlements - Hardware , Software and Network Requirements in Electronic Banking : Front - end Middle - ware Back - end LAN and WAN Security - Encryption ,firewalls Authentication Biometrics.
 EMIS-535: IT Investment Management
 Basic concept of Investment Management: Risk and Returns-sources of fund, Introduction to Information Technology Payoff, The IT Payoff Paradox, The Strategic Role of Technologies, Failure Analyses, A Process Perspective, Technology Payoff Metrics-Balanced Multiple Objectives, The Technology Curve, Technology Justification Models, Implementing IT Payoff Initiatives: A Framework, Electronic Commerce: Challenges and Opportunities in Assessing IT Payoff.
 EMIS-536: Web Design Technology
 The main objective of this course is to provide the students an understanding and effective use of internet and worldwide web design. The worldwide web is going to fundamentally change how we work and play. It includes HTML: An Overview ; First Web Page ; Links with Hyper; Listing of elements ; Formatting; Inclusions: Image and Multimedia ; Tables: Data in rows and column ; Styles : Some have it and some do not; Frames : Divide and Conquer; Forms : Handling users input ; CGI: Let machine do it for you;. Features to help the users; Tools might be used JavaScript. .NET, XML etc. for HTML. This course provides a comprehensive introduction to building web application and web services using component and enterprise scale technology.
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EMIS-537: Supply Chain Management Logistics about logistical competency, The Logistical Mission, The Logistical Renaissance ,Development Profile. Logistical Operations Integrations The work of logistics, Integrated Logistics Operating Objectives Barriers of Internal Integration, Logistical Performance Cycles, Managing Operational Uncertainty. Customer Service Customer Focused Marketing Customer Service Defined, Basic Service Capability, Increasing Customer Expectations the Perfect Order, Value added Service, Customer Satisfaction and Success. Supply Chain Relationship Channel Structure the Economics of Distribution channel relationship, logistical service alliances. Marketing Channel Structure Descriptive Institutional Approach, Commodity Groupings, Functional Treatments, Channel Arrangement Classification. Global Logistics in Global Economy Views of Global Logistics Global Operating Labels, the Interlinked Global Economy the Global Supply Chain. Logistical Resources, Information Functionality and Principles, Information Architecture etc. Forecasting, Inventory Strategy, Inventory Management, Transportation Infrastructure. Transportation Regulation, Transportation Management, Warehouse Management, Material Handing Packaging, Logistic System Design. Logistics Positioning Integration Theory, Planning and Design Methodology, Planning and Design Techniques, Logistics Administration. Organization, Planning, Costing, Pricing, Performance, Measurement, Reporting.
 EMIS-538: Project Management
 The course covers a wide range of issues to provide a clear understanding about how to accomplish unique outcomes with limited resources under critical time constraints, and about learning to manage projects. It deals primarily with industrial project appraisal/ feasibility study, project initiation, project organization, project planning, project implementation, project evaluation, and project termination. Special topics include project appraisal and managing projects in Bangladesh.
 EMIS- 539: Knowledge Management
 Introducing Knowledge Management, The Nature of Knowledge, Knowledge Management Solutions, Organizational Impacts of Knowledge Management, Factors Influencing Knowledge Management, Knowledge Management Assessment of an Organization, Technologies to Manage Knowledge: Artificial Intelligence, Preserving and Applying Human Expertise: Knowledge-Based Systems, Using Past History Explicitly as Knowledge: Case-Based Systems, Knowledge Elicitation—Converting Tacit Knowledge to Explicit, The Computer as a Medium for Sharing Knowledge, Discovering New Knowledge—Data Mining, Knowledge Discovery: Systems that Create Knowledge, Knowledge Capture Systems: Systems that Preserve and Formalize Knowledge, Knowledge Sharing Systems: Systems that Organize and Distribute Knowledge, Knowledge Application Systems: Systems that Utilize Knowledge.
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EMIS-540: Organization Design and Development
 The objective of this course is to provide managers and students an integrated and comprehensive view of the field of organizational development. Topics include: Basics of organizational development; Organizational renewal and change; Development process; Intervention process; power and politics in organizational development; Organizational Development: the challenge and future.
 EMIS-541: Total Quality Management
 The course aims at providing students with a comprehensive review of the basic concepts, principles, practices, tools and techniques of TQM - applicable to a wide range of organizations. Topics broadly include the organizational dimensions of TQM such as leak rship, employee empowerment, customer satisfaction, cultural transformation, organizational learning, supplier partnership, and technical dimensions such as statistical quality control, statistical process control, benchmarking, quality function deployment and many other statistical tools. Special issues include ISO 9000 and 14000 series of Standards and U.S. Baldrige National Awards for Quality.
 MIS Students’ contribution in GOOGLE MAP MAKING
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EMIS - 542: Human Resource Information Systems Evolution of Human Resource Management and Human Resource Information Systems: The Role of Information Technology, Database Concepts and Applications in HRIS, Systems Considerations in the Design of an HRIS: Planning for Implementation., HRIS Needs Analysis, System Design and Acquisition, Cost Justifying HRIS Investments, Project Management Development and HRIS Acceptance, Change Management: Implementation, Integration, and Maintenance of the HRIS, HR Administration and HRIS , Job Analysis and HR Planning, Recruitment and Selection in an Internet Context , Training and Development: Issues and HRIS Applications, Performance Management, Compensation, Benefits, Payroll, and the HRIS, International Human Resource Management, Information Security and Privacy in HRIS, The Future of HRIS: Emerging Trends in HRM and IT.
 EMIS - 543 : Managing Supply Chain
 The Evolution of Logistics and The Supply Chain as Management Disciplines. Customer Focus in the Supply Chain. Achieving Customer Satisfaction Objectives. Corporate Profitability and the Supply Chain. Intra-company Cross-functional Role in Logistics. Value Chain and Value Delivery Systems for Supply Chain Management.
 Facilities Decisions. Inventory Management in the Supply Chain. Transportation Choices in the Supply Chain.
 Supply Chain Communication. Formulating A Supply Chain Strategy. Distribution Channel Design and Management. Forming Strategic Partnerships and Alliances. Customer Account Profitability and Direct Product Portability Analysis. Best Practice and Benchmarking. International Supply Chain Management-Issues and Implications. Optimization of the Supply Chain. Information for Supply Chain Management. Organization Design and management of the Supply Chain. Retailing Management and the Supply Chain Interface.
 EMIS - 544 : IT and Corporate Transformation
 Successful corporate transformations share a few fundamental attributes. First, they are vision led. The second they are based on a total-system perspective. This need for holism leads to the third essential attribute of successful corporate transformations: they are embedded in a comprehensive implementation process. The four major tasks that a leader—indeed, that leaders at all levels in the organization—must perform to achieve successful transformation are: Generate energy to launch and sustain the process of corporate transformation, Develop a vision of the future, Align the organization to the vision, Create a transformation process architecture to navigate the passage from current to vision state. Any attempt at corporate transformation that falls short on one or more of these leadership tasks will fail.
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EMIS-545: Introduction to Artificial Intelligence This course is an introduction to the art and science of creating computer systems that think for themselves. We will cover techniques for representing knowledge, understanding language, building autonomous agents, computer vision and robotics. Graduate-level requirements include all undergraduate requirements, plus the completion of a substantial research project that must include a related program written by the student. There will also be separate graduate level exams.
 EMIS-546: Enterprise Resource Planning
 This course takes a generic approach to enterprise resource planning systems and their interrelationships, covering all functional areas of this new type of management challenge. It discusses the redesign of business processes, changes in organizational structure, and effective management strategies that will help assure competitiveness, responsiveness, productivity, and global impact for many organizations in the years ahead. The course content includes Foundation for Understanding Enterprise Resource Planning Systems, Re-engineering and Enterprise Resource Planning Systems, Planning, Design, and Implementation of Enterprise Resource Planning Systems, ERP Systems: Sales and Marketing, Accounting and Finance, Production and Materials Management, Human Resources, Managing an ERP Project, Supply Chain Management and the e-Marketplace.
 EMIS-547: Computer Graphics
 Presents computer graphics as an ad to information managers who need to clear means of presenting the analysis of information. Topics include basic graphic techniques (e.g., histograms, bar charts, pie charts), the theory of graphic presentation of information, desktop publishing software, presentation software, graphics monitors (EGA,CGA,VGA.RGB, composite), laser printers, computer -screen projection systems, and standards, 3-D animations etc.
 EMIS-548: Financial Institutions and Markets
 The course includes bank and banking, structure of banking systems in Bangladesh, Commercial banking, functions & procedure, deposits and advances, lending portfolio of commercial bank, capital structure, reserve and liquidity, general accounting of banking, banker customer relationship, central banking, functions, credit control of central bank, specialized banking- Islamic banking, BSB, BSRS, Grameen bank, and other specialized banks.
 EMIS-549: Decision Support System
 Introduction to Decision Support Systems, Decisions and Decision Makers, Decision in the Organization, Modeling Decision Processes, Group Decision Support and Groupware Technologies, Executive Information Systems, Expert Systems and Artificial Intelligence, Knowledge Engineering and Acquisition, Machines That Can Learn, The Data Warehouse, Data Mining and Data Visualization, Designing and Building the Data Warehouse, The Systems
 41
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 Perspective of a DSS, Designing and Building Decision Support Systems, Implementing and Integrating Decision Support Systems, Creative Decision Making and Problem Solving, Intelligent Software Agents, Bots, Delegation, and Agency, Decision Support in the Twenty-First Century.
 Co Curriculum activities by MIS Students
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43
 Computation of Grade Point Average (CPA)
 The Grade Point Average (GPA) will be computed as under:
 GPA= (Grade Points / No. of Courses)
 Example:
 SEMESTER
 Course No.
 Grade Awarded
 Corresponding Grade Point
 Col.1
 Col.2
 EMIS- 501
 B
 3.00
 EMIS- 502
 A+
 4.00
 EMIS- 503
 D
 2.00
 EMIS- 504
 B+
 3.00
 Total
 12.00
 Earned Total Grade Point = 12
 Total number of courses = 4
 Semester Grade Point Average (SGPA) = Total Grade Point / Total No. of Course
 SGPA = 12 / 4 =3.00
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