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Project Charter
 Chapter 1
 1. Project Background
 A computerized payroll system, the clients invests in computerized
 payroll software. Computerized payroll system allows you to process your
 entire normal payroll task via a computerized system, rather than by hand.
 Like different word processors or other computer programs, they largely
 offer the same types of features with slightly different interfaces. Payroll is
 essentially how employees are paid. It’s the legal paperwork involved.
 There's more to payroll than just handing out cash or checks. However,
 after gathering data on what the employees did and compared it to their
 salaries, some simple payday mathematics will let the employer hand out
 the dough. For some reasons computerized payroll system help the entire
 business firms in their salary computations.
 1.1. Problem/Opportunity Description
 Inaccurate saving of employee salary
 This case the deduction for employee transaction was
 debited to other employee through the system of the
 bank and the company that are not compatible in each
 other. The only way they do is to transfer it into the CD
 and that’s the way they do to compute their payroll.
 Maintenance of new computations
 Every employee has a salary rate through their position.
 To deduct their monthly contribution is base on their
 status or their salary bracket.
 Hotel Management Payroll System Page | 1

Page 2
						

1.2. Benefits
 Users
 Convenient in a ways of computations of the employee’s
 compensations and distribution of their pay slips on time
 and easy way of preparing employees income reports.
 Accounting Staff – the created system has its main
 user having accurate information and detailed
 features about the system especially its friendly
 user interface will help to succeed the process
 fast.
 Employee -
 Company
 Transparency between the company and the employee
 and easy to fast tracking of all the employees
 performance by having an computerized payroll system.
 Hotel Manager – by having a computerized
 system the person that is concerned for every
 problem will be more assured that the process of
 the payroll is good.
 1.3. Goals
 Filling of database correctly by segregation of data according to the information of every employee that will be saving at the same time it has unique and accurate records to file. Generated computations through a checklist for net income or deductions and
 Hotel Management Payroll System Page | 2
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gross income that can easily fast load to easily prepare the employee income reports.
 1.4. Stakeholders and Clients
 These persons are involved in the project. The stakeholders are the persons, group, or organization has interest or concern in an organization, while the clients are the customer, buyer, or receiver of goods or services
 .
 Payroll Staff
 The payroll staffs/officers are the persons who will be use the
 created project for their company. Their work becomes easier.
 Project team
 The project team has an ability to do the project requested by
 the clients. They are the responsible persons in doing the
 project. Each team member is responsible to give constructive
 feedback, recognize value and utilize unique strengths of each
 other. The whole team is tuned on trust and cooperation.
 Sponsor
 In term of money, the sponsor will be responsible. They give
 money or other resources to the project team to fulfill the
 deprivation of the project.
 Company
 The company will be benefited of the created project. The
 company invests a system that can help the entire process of
 business to fast and reliable.
 Hotel Management Payroll System Page | 3
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2. Project Scope
 2.1. Objectives
 Preparing the employee’s income report Computing the salary of the employees
 2.1.1
 Covered Period Income
 No. Work days Basic Rate Total
 OT hours/day Reg. OT
 Payroll Summary Hol. OT List
 of Employee’s Sun. OT Allowance Incentives Others
 Deductions SSS Pag-ibig HDMF W/Holding Tax Late Others
 Figure 2.1.1: it views the transaction of the payroll where its process is to compute the salary of the employee’s and print the summary of payroll reports. All of the components of the system features and functions
 Hotel Management Payroll System Page | 4
 Payroll System
 Verify Hours Rendered
 Reports Options
 Employee’s Information
 Compute Gross Income
 Compute Net Income
 Save Employee Earning Statement
 Print Pay Slip
 Print Reports
 Import and Export of reports
 Enter Payroll Transaction
 Master File
 Transaction File

Page 5
						

2.1.2
 o SSSo HDMFo W/Holding Taxo Lateo Others
 Figure 2.1.2: it view the updating of the new computations for deductions and the current year and month
 2.2. Deliverables
 Objective 1
 Project Deliverable Work Products/ DescriptionVerify Hours Rendered
 Entering in the payroll transaction it has a master file that have an employee number, salary rate, pay receive and other detailsComputation of the gross pay this includes all the month to month changes of file –number of hours work + any overtimeComputations of the deduction to get the net income include the w/holding tax, SSS, HDMF, late.Preparing the pay slip and printingPreparing employee earning statementGiving reports on general accounting for
 Hotel Management Payroll System Page | 5
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 Update
 Set/Change/Update Current Month/year
 Set/Change/Update Deductions
 Computations
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approval
 Objective 2
 Project Deliverable Work Products/ DescriptionReports Options Printing of the reports by payroll summary or
 the list of employee’sImporting and Exporting the report from another File Format. This functions will help the user to have their back-ups for unpredictable operational problems to come
 Project Deliverable Work Products/ DescriptionUpdate Updating the new Computations for the
 deductions including the SSS, HDMF, Withholding Tax and LateSet, change and Update current year and month
 2.3. Out of Scope The HR Profiling and Monitoring must be provide and
 perform the employee’s record like Salary of the employee,
 Regular Overtime, Night differential overtime, Pay Holidays,
 Deduction charges of the employee (SSS, Pag-ibig, Tax,
 etc.), Employee’s Loan, Benefits of the employee, Paid
 leave of an employee(Maternity etc.), Cash Advance,
 Bonuses(13th Month Pay etc.). The HR is needed to pass all
 these data to the Payroll. Therefore, payroll will be
 computing the exact salary to be given to them.
 Report that coming from the payroll department where
 review by the accounts payable and receivable. The
 Hotel Management Payroll System Page | 6
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allocated budget for the salary of the employee must be fit
 to the report that given by the payroll every report will be
 approved by the accounts payable receivable for the issuing
 of the paychecks of the treasury
 Treasury department keeps the budget for giving salaries
 for the employees, the fund that will be use for their own
 business. Treasury is the department that gives the budget
 needed according to the accounting approval. There are two
 ways in term of distributing the employees’ salaries. It’s
 either in a bank or direct to the employees.
 3. Project Plan
 3.1. Approach and Methodology
 Phases ApproachInitiation By having a group or team giving each one of the member their
 role in this project what was there skill that can be contribute to
 the project to be successful one
 Planning Having a schedule for the task we do and set a task for every
 member and having a deadline for every task given to them
 Execution For every task given each of the member must have to support
 what was they’ve done or how they complete the task
 Closure Must approved to the adviser for the completion of the project
 Hotel Management Payroll System Page | 7
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3.2. Project Timeline
 ID Task Name Date Start Finish Duration
 1 Chapter 1 Project charter
 21. Project Background
 June 25 11:00 am
 7:00 pm
 8 hrs.
 3 1.1. Problem / Opportunity Description
 June 25 11:00 am
 7:00pm
 8 hrs.
 4
 1.2. Benefits
 June 25 11:00 am
 7:00pm
 8 hrs.
 5
 1.3. Goals
 June 25 11:00am
 7:00pm
 8 hrs.
 6 1.4. Stakeholders and Clients June 25 11:00am
 7:00pm
 8 hrs
 7 2. Project scope June 25 11:00 am
 7:00 pm
 8 hrs.
 82.1. Objectives
 June 25 11:00am
 7:00pm 8 hrs
 92.2. Deliverables
 June 25 11:00am
 7:00pm 8 hrs.
 102.3. Out of Scope
 June 25 1:00pm
 5:00pm 4 hrs.
 Encoding of Project Background July 2 1:00pm
 7:00pm 6 hrs.
 123. Project Plan
 July 2 1:00 pm
 7:00 pm
 6 hrs.
 133.1. Approach and Methodology
 July 2 1:00 pm
 7:00 pm
 6 hrs.
 143.2. Project Timeline
 July 2 1:00 pm
 7:00 pm
 6 hrs.
 153.3. Success Criteria
 July 4 2:00pm
 7:30pm
 7 hrs.
 16 3.4. Issues and Policy Implications
 July 4 2:00pm
 7:30pm
 7 hrs.
 17 3.5. Risk Management Plan July 4 2 :00 7:30 7 hrs.
 Hotel Management Payroll System Page | 8
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pm pm
 183.6. Service Transition
 July 4 2:00 pm
 7:30 pm
 7 hrs.
 193.7. Option Analysis
 July 4 2:00 pm
 7:30 pm
 7 hrs.
 Encoding of Project Background July 5 10:00 am
 1:00 pm
 3 hrs.
 4. Technical FeaturesJuly 5 10:00
 am1:00 pm
 3 hrs.
 Encoding of Project ScopeJuly 5 10:00
 am 1:00 pm
 3 hrs.
 5. Project Organization and Staffing July 7 10:00
 am1:00 pm
 3 hrs.
 Encoding of Project ScopeJuly 7 10:00
 am1:00 pm
 3 hrs.
 6. Project BudgetJuly 9 1:00
 pm 5:00 pm
 4 hrs.
 Encoding of Project ScopeJuly 9 1:00
 pm5:00 pm
 4 hrs.
 7. Appendix A – Additional Information
 July 10 1:00 pm
 2:00 pm
 1 hrs.
 Submission of chapter 1Julyb12- 13
 6:00 am
 12:00 pm
 18 hrs.
 Revision of chapter 1 and submission of chapter 2
 July 27 onwards
 6:00 am
 6:00 pm
 1 week
 Chapter 2: Related Studies and SystemsAug 6 11:00
 am 6:00 pm
 7 hrs.
 1.1. Foreign StudiesAug 6 11:00
 am 6:00 pm
 7 hrs.
 1.2. Local StudiesAug 8 11:00
 am 6:00 pm
 7 hrs.
 1.3. Synthesis and Relevance to the Study (Matrix –
 Aug 9 11:00 1:00 2 hrs.
 Hotel Management Payroll System Page | 9
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Comparative Analysis) am pm
 Revisions of Chapter 2
 Chapter 3: EIS Project Management and Development
 August 8-14
 3.1. Risk Mitigation, Monitoring and Management Plan
 Aug 13
 August 15
 1.0. Introduction11:00 am
 6:00 pm
 7 hrs
 1.1. Scope and Intent of RMMM Activities
 10:00 pm
 7:00 am
 9 hrs
 1.2. Risk Management Organizational Role
 10:00 pm
 7:00 pm
 9 hrs
 2.0. Functional Data Description
 10:00pm
 7:00pm
 9 hrs
 2.1. Risk Table2.1.1. Description of
 Risk M2.1.2. Probability
 and Impact for Risk M
 Encoding of RMMM Plan 10:00 pm
 7:00 pm
 9 hrs
 3.0. RMMM
 August 20
 3.1. Risk Mitigation for Risk M
 12:00 pm
 8:00pm
 8 hrs
 3.1.1. Business Impact
 3.1.2. Customer Risk
 3.1.3. Employee Risk
 3.1.4. Financial Risk
 3.1.5. Process Risk
 3.1.6. Product Size3.1.7. Technical
 Risk3.1.8. Technology
 Risk
 Hotel Management Payroll System Page | 10
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3.2. Risk Monitoring for Risk M august
 22
 august 27
 11:00 am
 7:00 pm
 6hrs3.2.1. Business
 Impact3.2.2. Customer Risk
 11:00 am
 6:00 pm
 7 hrs
 3.2.3. Employee Risk3.2.4. Financial Risk
 3.2.5. Process Risk
 3.2.6. Product Size3.2.7. Technical Risk3.2.8. Technology Risk
 3.3. Risk Management for Risk M
 august 27
 10:00 am
 7:00 pm
 9 hrs
 3.3.1. Business Impact
 3.3.2. Customer Risk3.3.3. Employee Risk3.3.4. Financial Risk
 3.3.5. Process Risk
 3.3.6. Product Size3.3.7. Technical Risk3.3.8. Technology Risk
 4.0. Special Conditions
 Encoding of RMMMAug 29 10:00
 am 7:00 pm
 9hr
 3.2. Software Configuration Management Plan (Riña)1.0. Introduction
 1.1. Scope and Intent of SCM Activities
 1.2. SCM Organizational Role
 Hotel Management Payroll System Page | 11
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2.0. SCM Task
 2.1. Identification
 2.1.1. Description
 Aug 29 10:00 pm
 7:00 pm
 9 hrs
 2.1.2. Works Products & Documentation
 2.2. Configuration Protocol
 2.2.1. Description2.2.2. Increasing
 Version Number
 2.2.3. Works Products & Documentation
 2.3. Configuration Status Accounting (CSA)
 2.3.1. Description2.3.2. Works
 Products & Documentation
 3.0. Software Quality Assurance Overview
 Aug 29
 10:00 am
 7:00 pm
 9 hrs
 Scope and Intent of SQA ActivitiesReviews and Audits3.1. Generic Review
 Guidelines3.2. Formal Technical
 Reviews3.3. SQA Audit3.4. Problem Reporting
 & Corrective Action / Follow-up
 3.4.1. Reporting Mechanism
 3.4.2. Responsibilities
 Hotel Management Payroll System Page | 12
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3.4.3. Data Collection and Valuation
 Encoding of SCM PlanAug 29 10:00
 am 7:00pm
 9 hrs
 3.3. Software Quality Assurance Plan
 Sept 1
 Sept 7
 9:00am
 12:00pm
 1:00 pm
 8:00 pm
 3 hrs
 8 hrs
 1.0. Introduction1.1. Scope and Intent of
 SQA Activities1.2. SQA Organizational
 Role2.0. SQA Task
 2.1. Task Overview2.2. Standard, Practices
 & Conventions (SPC)
 2.3. SQA Resources
 2.3.1. Description2.3.2. Works
 Products & Documentation
 3.0. Review and Audits3.1. Generic Review
 Guidelines3.2. Formal Technical
 Reviews3.3. SQA Audits
 4.0. Problem Reporting and Corrective Action / Follow-up4.1. Reporting
 Mechanism4.2. Responsibilities4.3. Data Collection and
 Valuation4.4. Statistical SQA
 5.0. Software Process Improvement Activities
 Hotel Management Payroll System Page | 13
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5.1. Goal and Object of SPI
 5.2. SPI Tasks and Responsibilities
 Sept 8 7:00am
 5:00 pm
 10hrs6.0. Software Configuration
 Management and Overview
 7.0. SQA Tools, Techniques, and Methods
 Encoding of SQA Plan
 3.4. System Specification
 Sept 4
 Sept 4
 7:00am
 7:00am
 3:00pm
 3:00pm
 1.0. Introduction1.1. Goals and
 Objectives1.2. System Statement
 of Scope1.2.1. Version 1
 General Requirements
 1.2.2. Version 2 General Requirements
 1.2.3. Extended Enhancement Request
 1.3. System Context
 1.4. Major Constraints2.0. Functional Data
 Description2.1. System
 Architecture2.1.1. Architecture
 Model2.1.2. Current
 Subsystem Overview
 2.2. SQA Resources2.2.1. Major Data
 Objects2.2.2. Relationships
 Hotel Management Payroll System Page | 14
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Human Interface Description
 3.0. Subsystem Description
 Sept 4 7:00am 3:00pm
 3.1. Subsystem Flow Diagrams
 3.1.1. Create Checklist
 3.1.2. Print Checklist
 3.1.3. Generate Letter
 4.0. Enhanced Interface Prototyping
 Sept 4 7:00am 3:00pm
 4.1. Prototyping Requirements
 Sept 4 7:00am 3:00pm
 3.5. System Requirements Specification
 Sept 4 6:00pm 8:00pm
 1.0. Introduction1.1. Goals and
 Objectives1.2. System Statement
 of Scope1.2.1. General
 Requirements
 1.2.2. Extended Enhancement
 1.3. System Context
 1.4. Major Constraints
 2.0. Usage Scenario
 2.1. Read Only Users2.2. Read/Write/Modify
 Own Users2.3. Read/Write/Modify
 All Users2.4. Full Control Users
 3.0. Data Model and Description3.1. Data Description
 Hotel Management Payroll System Page | 15
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3.1.1. Data Objects and Dictionary
 3.1.2. RelationshipsSept 4 6:00pm 8:00p
 m
 4.0. Functional Model and Description
 Sept 4 9:00pm 11:00pm
 4.1. Subsystem Flow Diagrams
 4.1.1. Create Checklist
 4.1.2. Print Checklist
 4.1.3. Generate Letter
 4.2. Human Interface5.0. Restrictions, Limitations
 and Constraints6.0. Validation Criteria
 Encoding of SRSSept 4 11:00pm 11:30
 pm
 3.6. System Design Specification(Ramirez)
 Sept 5 Sept 5 Sept 5 Sept 5
 1.0. IntroductionSept 5
 Sept 5
 12:00Am
 12:00am
 2:00 am
 2:00 am
 1.1. Goals and Objectives
 1.2. System Statement of Scope1.2.1. General
 Requirements
 1.3. System Context
 1.4. Major Constraints
 2.0. Data Design2.1. Database
 Description3.0. Architectural and
 Component-Level Design3.1. Program Structure
 Hotel Management Payroll System Page | 16
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Sept 5
 3.1.1. Overall3.1.2. Create
 Inspection3.1.3. During
 Inspection
 2:00am 5:00 am
 3.1.4. Post-Inspection
 3.1.5. Approval3.2. Description for
 Components 3.2.1. Switch User
 3.2.2. Facility3.2.3. Create/Modify
 Inspection – Step 1
 3.2.4. Create/Modify Inspection – Step 2
 3.2.5. File Result – Step 1
 3.2.6. File Result – Step 2
 3.2.7. Approval3.2.8. Checklist
 Maintenance3.2.9. Letter
 Maintenance4.0. User Interface Design
 Sept 5 7:00am 9:00am
 4.1. Description of the User Interface
 4.1.1. Screen ImagesLogin Screen
 Search PagesApproval Queue
 4.1.2. Objects and ActionsMenu Items
 4.2. Interface Design
 Hotel Management Payroll System Page | 17
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Rules4.3. Components
 Available4.3.1. Intrinsic
 Controls Sept 5 7:00am 9:00am
 4.3.2. ActiveX Controls
 5.0. Restriction, Limitations and Constraints
 Sept 5 10:00am
 12:00pm
 Time
 Employee Skills
 Insufficient Resources
 6.0. Testing Issues
 6.1. Classes of Test6.2. Performance
 Bounds6.3. Identification of
 Critical Components
 7.0. Appendices
 3.7. Test SpecificationAug 26 8:00
 pm3:00 am
 1.0. Introduction
 Aug 26
 Sept 5
 8:00pm
 3:00 am
 3:00 pm
 1.1. Goals and Objectives
 1.2. Statement of Scope
 1.3. Major Constraints
 2.0. Testing Plan2.1. Software (SCIS) to
 be Tested2.1.1. Interfaces
 2.2. Testing Strategy
 2.2.1. Unit Testing2.2.2. Integration
 Testing2.2.3. Validation
 Testing
 Hotel Management Payroll System Page | 18
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2.2.4. High-Order Testing
 2.3. Testing Resources and Staffing
 2.4. Test Record Keeping Sept 5 12:00 pm 2:00
 pm2.5. Testing Tools and
 Environment2.6. Test Schedule
 3.0. Test ProcedureSept 3 12:00 pm 7:00
 pm
 3.1. Software (SCIS) to be Tested
 Sept 3 12:00 pm 7:00pm
 3.2. Testing Strategy
 3.2.1. Unit Testing3.2.2. Integration
 Testing3.2.3. Validation
 Testing3.2.4. High-Order
 Testing3.3. Testing Resources
 and Staffing3.4. Test Record
 Keeping and Log
 3.3. Success Criteria Transparency between the employees and accounting
 department
 Lessen the time in computing all the employee’s salary
 Hotel Management Payroll System Page | 19
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Fasten the time in distributing in employees
 compensation
 Possible to convert in other application like (MS
 EXCEL,MS WORD)
 Limited access by fraud
 3.4. Issues and Policy Implication
 A group gathering is important in creating the project in order to
 have a more heads in thinking the best solution for every
 problem. In order to build the project must have a team to create
 and teamwork to do it may affect the creation of the projects
 deadline because of a few members who will do the task.
 Technology or gadgets has a big impact it all affect the creation
 of the project. Nowadays technology has a big contribution in
 order to do the task fast we need to have a technology who fits
 our needs to create a quality project.
 3.5. Risk Management Plan
 Risk Factor Probability(H-M-L)
 Impact(H-M-L)
 Risk Management Action
 Operational Risk Do another task in manual like documentation Knowing what the incoming risk
 Hotel Management Payroll System Page | 20
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M H was will hard to predict having an alternative plan for every risk that incoming especially in creating the documentation we might have to accept what will come but we might resolve it to achieve the objectives.
 Financial Risk
 H H
 Get a Sponsor or have a budgeting. More sort of risk are emerging in the financial, we might be more resourceful on what we have and be more careful or have a planned for every task to consider the budget.
 Employee RiskM M
 Set an exact or fit day for every member that didn’t hustle every gathering
 Customer Risk
 M M
 Have a fit schedule for every task. Our team will encounter some problem that can affect the development of the documentation we will consider to provide a action for every risk to obtain our goals.
 Technology Risk
 H H
 Borrow a laptop that will help to complete the project. Some data that the team need will not surely answered by the team member, data’s coming from the world of internet will help the project team to develop the documentation but in the use or gadgets.
 Process Risk
 H H
 Clients the most important person who will give the information about the transaction or process
 Hotel Management Payroll System Page | 21
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that there need to have a successful process of the system. Find a resourceful data coming from the expert.
 3.6.Service Transition
 Assisting the employee in using the software, Users will be
 more convenient in using the system if it has knowledge in using
 we will give the users a guide in order to use the software
 correctly.
 4. Technical Features
 Selecting an appropriate hardware and software that can help to create
 the document and specially the system determining on what proposed
 application needed to use. In this field must consider the standard
 application to use by the PEC.
 Language: NetBeans IDE 7.4
 This application is use for creating the front end of
 a system and it has ability to boost productivity
 when working in different kind of language. Easy
 to download at the same time it is a open-source
 community of thousands of users ready to help.
 You can create a simple design in easy way
 through click and drag.
 Hotel Management Payroll System Page | 22
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Database: MS SQL
 Using this application can handle an infinite
 collection or saving of the information it can help
 use also to construct the correct filing of the
 database.
 Operating system: Windows 7
 Windows 7 is accurately in making a system
 through the features of this OS that easy to use
 and provide a system security and maintenance
 information.
 Hardware: HDD 320 GB
 It has a capacity to handle a system to avoid slow loading
 5. Project Organization and Staffing
 ROLE RESPONSIBILITIES
 Hotel Management Payroll System Page | 23
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Project Sponsor Serve as ultimate authority / responsibility for the project
 Provide strategic direction and guidance Approve changes to scope Identify and secure funding
 Project Adviser Make business / approach decisions for the project Participate in key activities Make resources available Approve work products, address issues, and
 approve change requestsProject Manager Report to and receive direction from sponsors
 Manage, review, and prioritize project work plans Provide status reports Manage project team Recommend changes, escalate issues, and
 mitigate risksLead Programmer Manage the application in creating the system
 Provide information about the development of the system
 Manage the development of the systemBusiness Analyst Providing the rules in developing the documentation
 and system Managing the gathering of data’s Organize and design the process Assessing the business model and its integration w/
 technology Someone who analyzes an organization(real and
 hypothetical) and design its processes and systems, assessing the business model and its integration with technology.
 System Analyst Provide information about the process of the system Manage the system process To help organizations understand the challenges
 before them to make this transition and to ensure that needs and expectations of the client are represented correctly in the final solution.
 Document Specialist Mange the paperwork’s Report about the development of documentation Creating effective information Documents not only paper based information but
 also online context and multimedia Evaluate the result
 Hotel Management Payroll System Page | 24
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6. Project Budget
 Budget Item Description Budgeted CostOne-Time Cost
 Project Study 1 Manual
 This includes about the corresponding requirement to do the format of the documents all the supporting information that we needed in order to create the document complete and data’s to consider.
 P300.00/person = P1500.00
 SeminarOur school provides some seminar to gather some important information to achieve the completion of the documents.
 P350.00/person = P1750.00
 Project Study 1 FeeThis fee is for the adviser that can help us to develop our documents and support us to achieve the completion of the documents
 P1000.00/person = P5000.00
 Total One-Time Cost P8,250.00
 Budget Item Description Budgeted Cost
 Ongoing Cost
 Transportation allowanceGathering of data’s by giving our proposal letter to a target company. Having team meetings and creating the documentation for every vacant day.
 P60.00
 Foodin order to create the documentation well we must have a mind focus our team need to have a budget for every meeting considering the food allowance
 P100.00
 Printing Every checking of documents will need a hardcopy to
 P100.00
 Hotel Management Payroll System Page | 25
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viewed by the adviser in order to pass what development to our documentation
 Internet Connection Having an internet connection for some questions that we need to have an absolute answer and to have more findings on what was to be the right thing to do.
 P50.00
 Additional adviser To get a more information’s and guide coming from the person who have a broad knowledge in the field of the development the of our documentations
 P100.00
 Fund This fund is for the costing of some devices we need to complete the whole transaction of the system
 P50.00
 Total Ongoing Cost
 7. Appendix A – Additional Information
 Interview Question
 What are the roles/functions of human resource department in payroll system?
 Hotel Management Payroll System Page | 26
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- From the Accounting Office to prepare the payroll of the employees, the HRD ( Human Resource Department ) should take note the ff:
 a. Employee’s SSS #, TIN #, PhilHealth # & PAG-IBIG#b. Employee’s Attendance (Absences & Tardiness)c. Employee’s monthly/hourly rate
 What are the deductions in employment salary?
 - As a mandate , the ff. should be deducted (monthly) from employees salary
 a. SSS contribution b. PAG-IBIGc. PhilHealthd. Withholding Tax
 List of Benefits of the Employees
 a. Vacation and Sick leave, Maternity Leave, Loansb. SSSc. PAG-IBIGd. PhilHealthe. 13th month Payf. Insurance, Health Cardsg. Cash advanceh. Overtimei. Seasonal Employeej. Retirement Fee, Tax Refundk. Provisionaryl. Other Charges
 Chapter 2
 2.0 Introduction
 Hotel Management Payroll System Page | 27
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In this research it views all the information on some hotels and their transactions involve in their payroll. Adopting the new technology evolving in this decade has a great convenience for the payroll system for some hotels. Upgrading the company’s facilities as well as innovating their technology keeping the company in the line of competitiveness.
 2.1 Foreign Literature
 Automation of the payroll system of the Hellenic Air ForceHarilaos A. Papadopoulos
 December 1984
 GENERAL
 Successful design and implementation of an automated payroll
 system is a hard task because, first, one has to be concerned with a great
 number of details which affect such a system/ and second, the designed
 software system must be flexible enough to adapt easily with minimum effort
 to changes that are frequent to a long living system, such as a payroll system.
 An even harder job is to design a simple automated payroll system to
 b e run by inexperienced programmers and employees, who get in and out of
 the system frequently , due to assignments and other obligations usual to
 military environments. Our effort here is to design a simple automated payroll
 system, which will replace the existing manual system for the Hellenic Air
 Force.
 The very first effort, since our system will replace an existing manual
 system, will be to identify all the factors that affect the monthly payment of a
 diversity of military personnel. Secondly, we will try to locate the sources
 which determine the change of these factors and to anticipate as many of
 them as possible. Finally, we will design a simple flow of information to the
 automation office, the transformation of information to meaningful input for the
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system, the set of programs implementing the system, their files and records,
 procedures to verify the quality of the product, and the input-output of the
 system, in order to provide correctly and in time every month the payment of
 the personnel.
 Our system will be successful if, in the first phase, it implements the
 monthly payment of the military personnel equally correct as the existing
 manual system, but with less effort and minimum personnel (programmers)
 working at the automation office; in a second phase refinement can be
 undertaken, to further improve the quality , efficiency and effectiveness of the
 system.
 The computer facility which will run the payroll system once a month
 is assumed to be a conventional computer center. Our description that will
 follow is going to be language independent and it will be a matter of
 evaluation of the existing conditions, to choose an appropriate language to
 implement the automated payroll system.
 APPBOACH AND PERSPECTIVES
 In what follows, we will attempt to approach our subject somehow
 scientifically, this means that our way will be disciplined and we will try to
 apply the guidelines provided by the Software engineering, in a way adaptive
 to the subject.
 Our designs here cannot be exhaustive, since we do not have
 available any detail on the subject. The designs will be held in system level,
 but they will be fully expandable and very flexible. So any new requirements,
 arising in the future, will be easily added to the existing system, without
 requiring major modifications or completely new designs.
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Special effort we will pay to document well our ideas and designs, in
 a way that will make this complex job understandable to everyone with little
 familiarity with the particular area. So that, we hope, it will be possible to be
 used by interested people outside of the specific area or to be continued by
 writing corresponding programs (code) ,that will implement the provided
 ideas.
 Features
 Use of reports
 As mentioned in chapter two, the necessary input data tor the process of the
 monthly payment are given to the automation office by means of three
 reports, which are :
 1. First Insertion Report
 2. Monthly Changes Report
 3. Loans - Deductions Report
 Following we give a layout of these reports, and the necessary
 instructions about the way that they must be filled, for double purpose, one is
 correctness, and second, to facilitate the job at the automation office.
 FIRST INSERTION REPORT
 This report is used to insert a person into oar automated payroll
 system it is used only once for each person, to give the first data needed to
 the system to start producing the monthly payment of the particular person.
 The further update of these data, with the changes that occur in time, is
 performed by the other two reports, the Monthly Changes or the Loans -
 Deductions reports.
 Source:http://archive.org/stream/automationofpayr00papa/
 automationofpayr00papa_djvu.txt
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Prompt and Efficient Payroll System for Temp Staff
 -Vital shared services (Singapore Government)
 May 20, 2011
 The mission
 A process improvement project to automate and eliminate manual payroll
 process for casual staff, thereby improving staff productivity
 Project Background
 On 23 July 2009, Vital staged the onset of new payroll software in automating
 and eliminating manual payroll process for casual staff. The monthly
 headcount averages about 600 casual staff.
 The payroll process is performed manually by 32 PAC staff and an estimated
 effort spent is 74 Mondays per month. The estimated manpower cost based
 on PPM model is also worked out. After implementation of the new IT project,
 only two full-time headcounts are required and more than 8.5 times in savings
 per month (using PPM costing).
 Certain payroll processes were performed by PAC manually. There are
 substantial and duplicated manual efforts spent by PAC for these tasks
 including effort to maintain the accuracy/correctness of the information.
 Previously, many payroll processes such as computation of salary, input of
 salary information into the New Financial System and preparation of CPF and
 IR8A reports were performed manually. This not only resulted in extensive
 efforts to complete the payroll processes, but also compromised on the
 accuracy of the information.
 Features
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Manage and process its payroll payment for Casual, Temporary
 employees and Interns
 Generate CPF related information for submission to CPF
 Generate Pay slips
 Generate IR8A for submission to IRAS;
 Interface with NFS for payroll payment; and
 Work with other reporting modules like reports which provide payroll
 summary, for example, by cost centre, monthly/yearly payroll
 expenditure and other categorized allowances like overtime pay, public
 holiday pay etc.
 To bring about greater service delivery and efficiency, Vital Payroll and
 Claims (PAC) assessed the requirements of our agencies needs and selected
 Prosoft, which automated the payroll payment process for casual staff and
 adequately interfaced with NFS to ensure that salaries are paid in a timely
 manner. In addition, the new system also allowed PAC to generate pay slips,
 CPF-related information and IR8A quickly upon requests.
 Results
 Full automation of payroll processes, elimination of redundant manual
 process, standardization of timesheets – resulting in better manpower
 planning, savings in terms of manpower and time. This system brought about
 automation of a number of transactions and auto-generation of reports.
 The new initiative also enabled Vital to achieve substantial manpower cost
 savings and enhanced the quality of our services to the agencies due to
 reduced errors caused by manual entry.
 Source: http://www.vital.gov.sg/Testimonial/PromptandEfficientPayrollSystemforTempStaff.html#
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“A Study on Payroll Management System ofTAJ SAFARIS LIMITED”
 - Navjeet Kumar
 Taj Hotels Resorts and Palaces was incorporated on Dec. 16, 1903 by
 Jamshetji Nusserwanji Tata. Automates the pay process by gathering data on
 employee time and attendance, calculating various deductions and taxes, and
 generating periodic pay cheques and employee tax reports payroll is a two
 way process both of HR and Finance Department.
 Objectives
 To know the Payroll Information System of Taj Safaris Limited.
 To understand the Payroll Process.
 To know the various tools of PRISM (Payroll Information System
 Management).
 To know that how to maintain accurate records of employee salaries
 and wages earned and paid, taxes withheld, and other voluntary
 deductions like for medical and IRA programs.
 Features
 Set/ Change/ Update current year & month
 Create Employee Master
 Update Attendance for particular month
 Update any Loan/ Salary Advance/ any other Deduction
 Check for any Arrears in Salary
 Process Salary
 FORECAST Software for Income Tax Calculation
 Update all Income Tax Declarances
 Process Income Tax Forecast
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Transfer Income Tax Payable to PRISM
 Process Salary in PRISM
 Source: http://www.slideshare.net/rockingnavjeet/a-study-on-payroll-management-system-of-taj-safaris-ltd?qid=b61335ae-f05f-4275-a82a-0044b8f1dff1&v=default&b=&from_search=39
 2.2 Local Literature
 The computerization of the housing and urban coordinating council’s payroll system
 -Leonora P. Baltazar
 2000
 Nowadays, almost everything is processed through the use of advance technology such as the computer. Before, one needs ample time to finish a certain activity. It also requires enough patience to be able to finish such an ordeal. This is the common problem that arises when a task is processed manually.
 Computerizing payroll system activities can save business a great deal of time and effort. A lot of companies look for a better system that would enable them to minimize manpower and maximize employees’ productivity. Since computing employees’ salaries consume too much time and need more heads to finish to finish the task most companies search for a solution for these problems.
 The computerization was found technically feasible in processing of payroll system such as; it facilitates the calculation the speed s up the processing of the payroll. Thus, it implies the Housing and Urban
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Development Coordinating Council’s problem on slow and difficult payroll processing can be managed and can be avoided.
 Computerization was found to promote favorable accuracy of deducting taxes, loans, GSIS, Pag-ibig, Medicare, Tardiness and absences even the additional overtime pay f the employees are being processed automatically by the system. It implies that the Housing and Urban Development Coordinating Council’s problem on complaints from the employees can now be avoided. Thus, favorable attitudes towards the management and employees will be developed thereby harmonious relationship within the organization can be established mutually.
 Source: National Library of the Philippines
 Computerized Payroll System of Capiz Electric Cooperative THESIS 1
 October 12, 2009
 -gara
 Background of the Study
 Nowadays all establishment are becoming modernized, they use modern
 technologies to make their transaction fast, easy, and accurate in order to
 avoid waste of time and for the sake of safety and security. It also helps
 human to solve and understand complex problem and analysis such us the
 computational need of humans. Especially to business establishment or
 corporation processing enormous data and complex transaction. Payroll is an
 example of a complex transaction because it is a critical business operation
 dealing with numerous accounts and produce plenty and confidential files.
 Payroll is encompasses every employee of a company who receives a regular
 wages or other compensation due to each.
 Applying manual procedure on a Payroll transaction involving the vast beat
 answer in that problem would be computer because computers can simulate
 enormous data and can process complex transaction in a fast and efficient
 way. It can generate numerous accounts and data accurately.
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A Computerized Payroll System will not only provide accurate calculation and
 fast process of Payroll transaction but it will secure data through security
 implementation and accordingly arrange files provided by a well designed
 database that will produce a paperless environment.
 Capiz Electric Cooperative is Government regulated by ERC. Capiz Electric
 Cooperative is headed and managed by a General Manager from National
 Electrification Administration (NEA).
 Capiz Electric Cooperative if formed by the National Electrification
 Administration last June 07,1971 and registered with NEA last June 16,
 1971.Several projects were proposed and granted by NEA and the
 cooperative rapidly expanded. February 16, 1978, National Electrification
 Commission (NEC) certificate of franchise NO. 004 issued to Capiz Electric
 Cooperative the license to operate electric light and power for 50 years in
 area comprising Roxas City and the sixteen town of Capiz namely Panay,
 Panitan. Pontevedra, Maayon, President Roxas and Pilar, Ivisan, Sapian,
 Jamindan, Mambusao, Sigma, Dao, Cuartero, Dumarao, Dumalag Tapaz and
 the City of Roxas. Capiz Electric Cooperative has six Area
 Offices:Roxas City, President Roxas, Mambusao, Dao, Dumalag and the
 main office is in Timpas, Panitan.
 Presently, Capiz Electric Cooperative (CAPELCO) is practicing the manual
 process on their Payroll System. It has separate manual process for the
 Regular Employees and J.O (Job-Order) employees. The total number of
 employees in Capiz Electric Cooperative is 339 – 299 regular employees and
 40 job-order employees.
 Statement of the Problems
 Time consuming process of payroll preparation
 The Capiz Electric Cooperative still using the manual method of payroll
 process. A lot of jobs are assigned to the payroll maker and accounting clerk,
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with cause’s inconvenience to their services. In this method, it will need more
 time and manpower to complete the payroll of each employee.
 Laborious payroll process
 Nobody could admit the inescapable fact that what makes the manual
 procedure take a long time to finish the task is due to the many steps and
 processes to undergo. There is the collection of data such as DTR,
 REMITTANCES, and individual manual calculation of payroll. Individual data
 is transferred through sheets, encoding and double checking after calculating.
 All this process requires labor and effort to complete the task.
 Misposting and understating of employee’s data
 The logical process of manual procedure result to too much time
 consumption. It often times result in misposting and understating of each
 employees data of plenty of files that is hard to accommodate.
 Objectives of the Study
 This study is intended to design and develop a Computerized Payroll System
 for Capiz Electric Cooperative for calendar year 2010.
 Specifically, this study aims:
 To minimize the effort of the bookkeeper in processing the Payroll Slip
 and Payroll Form.
 To make an efficient and accurate computation of Payroll.
 To create a well-arranged database and to implement strong security
 of the system for data security.
 Significance of the Study
 Accounting Department and Payroll Maker of Capiz Electric Cooperative
 proposed system will help the accounting section of Capiz Electric
 Cooperative especially the Payroll maker/bookkeeper and the Finance
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Officer. It will help to lessen the time and effort of the payroll
 maker/bookkeeper preparing payments of employees. The System develop
 can accommodate changing figures and produce a paperless environment
 through well design database.
 Scope
 This study is designed to develop a Computerized Payroll System for Capiz
 Electric Cooperative. It covers the process of preparing the Pay slip of each
 employee, the regular and job order employee, keeping of records safety and
 computing the exact wages of each employee. Including the stored report list
 of employee such as Monthly Salary, Basic salary, overtime, Gross payment,
 Net pay, and Deduction such as withholding tax, SSS, and Medicare, SSS
 loan, Advances, Multi-purpose loan, PAG-IBIG Contribution, CAPELCO loan,
 Cash Advance, Bond, Energy Sales, Motorcycle, Canteen, under time, Cigna,
 WELCA, union loan, Lot/housing loan, health Care and AR.
 The proposed Payroll System for Capiz Electric Cooperative is expected to
 generate Pay Slip of Employees, Report list of employees, Remittances for
 respective agencies, Payroll register of regular and job-order employees, and
 Payroll form for every pay period.
 Source: http://gracepioquidgara.blogspot.com/2009/10/computerized-payroll-
 system-of-capiz.html
 A Computerized Payroll System for the Barangay Hall, DitaAcel Carl David O, Dolindo
 April 06, 2014
 The main objective of the study is to design and develop a Computerizes
 Payroll System for Barangay Hall, Dita that fast transactions, minimize the
 manual checking of employees, monitor the status of employee’s charges,
 deductions and generate the essential reports. A computerized payroll system
 must be able to keep and generate accurate reports on employee income. An
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equally important objective of any payroll system is to generate pay checks
 and pay stubs. Computerizing this task saves managers and business
 owner’s time and money; rather than reviewing time cards manually and
 calculating a check amount based on the hours worked, the payroll system
 should be designed to automatically calculate these figures. A computerized
 payroll system must automatically factor in the overtime pay. This helps
 employers stay within the law when it comes time to pay overtime.
 Additionally, since an employer can use the system to check the number of
 hours an employee works, the employer can shift schedules to avoid paying
 additional overtime.
 Specific Objective:
 To minimize the manual checking of each daily time record.
 To develop a module that will generate essentials reports.
 To develop that will monitor the status of employee’s loan and
 other deductions such as cash advance and charges.
 Significance of the study
 This part of the study discusses about the importance of creating
 computerized Payroll System. It provides sample discussed how to run a
 Computerized Payroll System and here are some examples of how it runs.
 Many employers use a timekeeping system, such as clock time, to track work
 hours employees '. Can separate these system regular hours from overtime
 hours worked. Payroll all people will do is making edits / adjustments, if
 necessary. If time employees are imported into the computerized Payroll
 system, the latter rounds up and down time employees appropriately, as the
 nearest quarter hour. It calculates the total hours worked and paid. It is saving
 the time spent manually calculating time and reduces errors. If the person
 enters Payroll time system itself, automatically calculates its income, based
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on its input. The system calculates all pay frequencies, such as weekly,
 biweekly, and twice a month.
 Scope:
 The study will covers the process of preparing the pay slip of each
 employee, monitors loans, cash advances, charges, keeping the
 records and easily computers the basic pay, regular overtime pay, pay
 during day off, special and legal holiday pay, gross pay, SSS
 contributions, PhilHealth contributions, Pag-Ibig contributions, cash
 advances, charges, deductions, late, and net pay.
 2.3 Synthesis
 Payroll process is relevance in every hotel reservation where is, it become more upgraded until now, to make it fast and less of consuming of time and to avoid paper works. The advantages of every study are to avoid cheating and fraud even though they still have encountered a minor problem. It can truly help in Hotel Management System to improve and enhance the system to avoid some errors and to make it better. Implementing Payroll system in Hotel management system is to make it easily for the accounting division. Ensure the accurately computation of records, time, earnings, benefits, deductions, taxes and other item that affect the company liability to its employee.
 2.4 Foreign Studies Matrix
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Hotel Management Payroll System
 Hellenic Air ForcePayroll System
 Vital Payroll System
 Taj Hotel Resorts and Palaces Payroll System
 Verify Hours Rendered
 Compute Gross Income Covered Period Income
 o No. Work Dayso Work o Total
 OT hours/dayso Reg. OTo Hol. OTo Sun. OTo Allowanceso Incentiveso Others
 Compute Net Income Deductions
 o SSSo Pag-Ibigo HDMFo W/Holding Taxo Lateo Other
 Preparing Employee Earning StatementPrepare Pay slip Reports OptionsPrint Reports
 Payroll Summary Employee List
 Import and Export Reports
 Figure 2.4: this table shows the Features and functions of the system that has the same features to other payroll system in Foreign Business but has its own uniqueness
 2.5 Local Studies Matrix
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Hotel Management Payroll System
 HUCC PayrollSystem
 Baragay Hall Dita Payroll System
 Capiz Electric Coop.Payroll System
 Verify Hours Rendered
 Compute Gross Income Covered Period Income
 o No. Work Dayso Work o Total
 OT hours/dayso Reg. OTo Hol. OTo Sun. OTo Allowanceso Incentiveso Others
 Compute Net Income Deductions
 o SSSo Pag-Ibigo HDMFo W/Holding Taxo Lateo Other
 Preparing Employee Earning StatementPrepare Pay slip Reports OptionsPrint Reports
 Payroll Summary Employee List
 Import and Export Reports
 Figure 2.4: this table shows the Features and functions of the system that has the same features to other payroll system in Local Business but has its own uniqueness
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Chapter 3
 RISK MITIGATION, MONITORING, AND MANAGEMENT PLAN
 1.0 Introduction
 Plans can deal with calculating the probability of an event, and how that event
 might impact in creating the system, what the risks are with certain ventures
 and how to mitigate the problems associated with those risks. Having a plan
 may help you deal with adverse situations when they arise and, hopefully,
 head them off they arise. Implementing risk response plans, tracking
 identified risks, monitoring residual risks, identifying new risk, and evaluating
 risk process effectiveness throughout the project.
 1.1 Scope and intent of RMMM activities
 Software Created from today’s generation has a big impact in business world;
 projects must be guide from any risks that it can be encountered. Having a
 plan for every project that being created has a big role to achieve its
 objective. Every risk that can emerge must have a strategic management in
 order to resolve it.
 For us that making a project we will deal first to work with the person who has
 learning and encountered the risk we must resolve. Clients or a user has a
 big role in our projects they have the key for every risk to resolve. Also risk
 can emerge by in them because of the changing of the required software to
 do or the process. It has a major impact in the development of the software.
 1.2 Risk Management Organizational role Advisers that given by the PEC can help to reduce risk in making some
 plans to do for the first task to do. Every guide can help the project
 team to make decision to achieve the goals needed to perform.
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Clients can ease the risk in the development process for the changes
 that make for every additional process added. A client has a big role in
 the performance of the project team information that given by the
 clients will help to achieve the objectives
 Sponsors help for the reduction of the costing for every activity and
 also the technologies that might have a project team to have. Realistic
 software to make and the quality of it can help the improvement of the
 project.
 2.0 Risk Description
 Creating a project connects an uncertain events or set of circumstances that,
 should it occur will have an effect on achievement of one or more of the
 projects objectives.
 2.1 Risk Table
 Operational Risk- Implementing the software in the field of its department may encounter risk when they did not operate well and users that doesn’t have enough knowledge in using the interface of the software.
 Financial Risk- It will happen to the project team when the person who manages the money will not use the money in a proper way.
 Customer Risk- This risk will happen when the clients did not cooperate on
 the pursuing project. They need information from the clients because the one
 who knows what process of the project they need to do was the client.
 Employee Risk- Employee risk will happen when the employee does not
 have enough knowledge to do the project for their client’s need.
 Process Risk – It defines on the quality of the project you do, on how the
 project works by its process.
 Technology Risk- This risk depends on the customer when the customer
 insists to use the wrong software.
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2.1.2 Probability and Impact for Risk
 Category Risk Probability ImpactOperational Risk Incapable to operate the system well.
 The implementation of the software to run affect the total process of the business this include the most common goal of the system is to fasten their transaction for their customers.
 M H
 Customer Risk Unable to determine the exact process of the business. Customers or clients will unable to use properly the proposed software or installed and cannot manage and maintain.
 M M
 Financial Risk Unable to handle the project budget properly determining what was the proper allocation of the proposed budget for the completion of the software it will affect the quality of the software if the sources will be cut.
 H H
 Employee Risk Lack of skills needed. Every role of the team will help the project to be done fast. The task itself that given to every member must capable and has knowledge and if it is not done the completion or deadline of the software completion will be affected.
 M M
 Process Risk Not suitable for customer satisfaction. Process of the proposed software must be fit or suited to the customer’s needs this process must be provided by the customers. if it is not done conflict in the project team and clients.
 H H
 Technology Risk Low kinds of technology used the applicable software to be used must be suited to the technology to used not only the software will be fasten the process but the technology also will affect the whole transaction to be successful.
 H H
 Impact Values Description
 M Marginal
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H Negligible
 3.0 Risk Mitigation, Monitoring and Monitoring
 Before having successful software that will fulfill the needs of the clients it will
 face and encounter some problems and risk that may come up when it was
 created. Determining what the solution for every risk was and how to
 overcome it has a big role for every project team to plan.
 3.1 Risk Mitigation for Risk m
 Eliminating and determining the risk that may encounter will affect the
 completion of the software and affect the deadline of it will be more useful and
 help the team to overcome the common goal is to have a plan for every task
 and plan for every risk that may face to the software when it was created.
 3.1.1 Product Size
 In this risk must know all the resources needed to estimate the cost of the
 overall expenses in creating the project. Must cooperate with the customers
 need in the transaction and a team has a strategy in order to maximize the
 speed and minimize the storage space. Building a team that has a capable in
 the needs of creating a project.
 3.1.2 Business Impact
 Has a realistic time to spending the project proposed by the team
 management. Team management can proposed a product in today’s market
 that has a common goal but has a unique process other than the past
 process.
 3.2.3 Customer (User) Risk
 Focusing on the customer’s need in order to have a successful data gathering
 needed. Reduce consumer uncertainty by providing information to aid the
 decision-making process. Mitigate the potential downside of a risky action by
 providing guarantees. Use one satisfied customer to encourage another
 consumer becomes customer.
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3.2.4 Process Risk
 Making appropriate guidelines in the phases of the methods use for making
 the process of the system successful to be adopt in today’s market. Focusing
 on the clients will help to resolve the risk in achieving goal of the software.
 Giving a time for the customers and getting information from them will
 benefits between of the two.
 3.1.5 Technology Risk
 Explain to the customers the most appropriate software to be use for their
 project. Use most common software that everybody can understand.
 Changing the technology use will affect the timeframe of development of the
 project.
 3.1.6 Development Risk
 In case the risk will come up team member can propose software or anything
 that can help to do the project that the clients can’t provide. But the clients are
 require to pay depends on their agreement.
 3.1.7 Employee Risk (Team Member)
 Selecting a project team that will satisfy the needs of the project each of
 member has a skill that will help the team to be productive. In a project team
 of a number of people that has a suitable experience and skills in creating the
 project.
 3.2 Risk Monitoring for Risk m
 An effective project team has a best project manager that will lead the group not only to manage them but also has a plan for every task. This plan must also to monitor co-member for their task that given and the most is to monitor the limitation of the software and the budget they must suit for the completion of the project.
 3.2.1 Product Size
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Monitoring the product size is important to have a limited time consuming and
 also the expenses. To be prioritizing the most need of the project.
 3.2.2 Business Impact
 Monitoring every work of a team will help to achieve the project goal in order
 to achieve it must have to work with clients. In changing the software must
 consider the clients advice for the any conflicts between them.
 3.2.3 Customer (User) Risk
 To monitor the customer existence in every meeting must track the
 information given by the customer and the attendance. Information that
 customer give will enhance the software’s development and it’s important.
 3.2.4 Process Risk
 To monitor the process risk must consider the changes of the software either
 the customer needed the changes or the project team. Monitoring the process
 will make the software be achieving its quality. The process of the payroll
 must suit to the data given by the clients and the main customer who has the
 knowledge in the whole process of the payroll. And most of all the common
 goal of the payroll is to compute the salary of the employee and must not
 eliminate.
 3.2.5 Technology Risk
 Monitoring on what trends or latest innovations of technology to adopt in our
 project to improve or knowing what can be the best technology will be use.
 Considering the changes of the platforms of the software can less the risk of
 developing the software.
 3.2.6 Development Risk
 You have to monitor the latest version of software. But in every latest
 software you need to know if that software can be applicable in your doing
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project. Having an additional service transition to the development of the
 software will minimize the risk of its operational when the users use it.
 3.2.7 Employee Risk (Team Member)
 Checking the employee’s works if they really do their task, because if they
 not. It will affect to the product size in the project. Monitor the employee if they
 do the project base on the step by step procedure of the project.
 3.3 Risk Management for Risk m
 A plan for the task and also a plan for every risk this management will
 enhance the quality of the software. Being ready for every risk that may come
 up will help to achieve the goals of the project team. This management must
 consider by every member to reach the requirements of the software to be
 completed.
 3.3.1 Product Size
 In this case of management, you are focusing into the budget and to the time
 of your doing project. To avoid risk in product size, first, you need to expense
 on a certain thing that the project needs. Give more time to do the project
 instead of more expenses.
 3.3.2 Business Impact
 Give more time between you and to the clients to tackle more about the doing
 project. To avoid misunderstanding with the clients and to improved the
 system base on the clients need.
 3.3.3 Customer (User) Risk
 To handle or manage the Customer risk you need to explain to the customer
 what info you need. Before you develop the existing system, you must know
 what improvement you need to apply to the project.
 3.3.4 Process Risk
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In this risk, to manage appropriately the proper and standardized process of
 the payroll, clients that will give the data needed. The payroll will must be
 accurately done and the data given must also be applicable to the process.
 3.3.5 Technology Risk
 Mange the technologies for a new changes in technique but the same as the
 process and can help more comfortable in using. Applying new platforms of
 technologies in software can ease the risk of the slowing of the transactions
 because of its faster processor.
 3.3.6 Development Risk
 Managing the time will help the development of the software if the customers
 didn’t provide any information must proceed to the higher position of the
 company that has a broad learning in the flow of transaction in the business.
 3.3.7 Employee Risk (Team Member)
 Managing the team members and making a team work for every task will be
 more helpful, having an effort for a team gathering so every members can
 help each other for new learning every member have a unique skills so
 he/she can share to everyone for the achieving the common goal.
 4.0 Special Conditions
 Software Features/Appearance :
 Since it has the same of the customer or company it has a
 common in the features of the software. Buttons texts or labels
 must likely the same to meet the user friendly for the end users.
 Technical Features:
 Proposed application must consider in every sub-system has a
 unique process but the application used must in common. The
 sub-systems front end and back end should be the same to
 connect each other for integration of the system.
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Software Configuration Management Plan
 1.0 IntroductionDevelopment of the software has many additional features added and
 process or changes. Control the changes of the software consider the
 Software Configuration Management Plan. This plan must know all the people
 that involved in these changes. This SCM Plan is develop in order to make
 sure to identify all the changes and reports needed to know by the others.
 1.1 Scope and intent to SCM Activities
 Purpose of this SCM is to monitor and manage the software changes.
 Changing of the software can add additional time and effort to make. Also if
 the software change the document will be change to but it is very important to
 have quality software, this is made for achieving the software’s objectives.
 SCM will take to manage to ease the mistakes in some software’s inadequate
 process.
 SCM activities are developed to:
 Identify change
 Control change
 Ensure that the change will properly implemented and report to the
 involved person’s
 Document changes
 1.2 SCM Organizational Role
 Every member of a project team has unique skill that will help to build a
 project. Role of each member that will provide the requirements needed for
 the completion of the project. Not only s one role for every member for them
 to be done but also there will be changes and each of them must know every
 role of each member to contribute if it has a changes or possibilities to assign
 to other task. SCM provide an effective technique to ensure the software’s
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quality. Changes in the software’ must be informed in the client’s decision.
 Clients will affect all the changes in the software. They provide what
 information will be needed to construct a flow of software. Software will used
 by the clients and they will be the end user some sort of changes will make
 but the process is the same.
 Since there is a number of team involved every team will have a task for in
 SCM in every change all of the team will work. By having this plan it reduce
 the risk of having more developed quality software. This SCM will assure that
 the software’s changes will properly implement. Stakeholder has also a big
 role to the project they can provide the biggest source needed by the project
 team in order to build the software through its quality and deadline.
 2.0 SCM Tasks
 SCM will provide a task that a team will make every task will help to ensure
 that the quality will be achieved by the software. Controlling the software’s
 change will ensure that the changes will be reported to the users. Every
 change in the software will affect the development of the software quality.
 Identify what will be the software’s change also be consider not all of the
 process must be change so it must discuss and inform to the clients. This
 task will take some sort of time to do but every task will help to assured that
 these changes will achieve what a project team objectives.
 2.1 Identification
 Managing the software’s configuration to ease the risk on having failure
 software’s quality that will affect the timeframe of completion, every testing of
 the software will encounter a risk on the implementation so it has a
 suggestion or recommendation given by the clients or an adviser to be added
 to the software to eliminate the risk on the risk that it has encounter. For every
 changes in the software in will affect the changes in the document the two
 must be compatible and it will be done if it has consent for the PEC that who
 has an authority for the changing of the document and software. And these
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changes not will always be fit to the software the PEC will control and also the
 project team must consider the controlling of the changes before having any
 changes.
 2.1.1 Description
 Identify ChangeIn changing software, the group member should be informing in any
 changes that the other member’s suggested. They need to classify
 if they really need to change the software.
 Approve ChangeChanging software with no permission by other members does not
 allow.
 It can cause technical problems for the software. If changing
 software is necessary, using change request report form should be
 require before implanting the changes without permission.
 Ensure that change is being properly implementedTo determine that the change will be implementing properly, there’s
 a member who need to look over the change. The team members
 will be working separately so that there’s a possible mistake will be
 happen by implementing the change. To avoid this to happen, the
 group members need to set up times where the members will look
 over the change that the other members have implemented and to
 finalize the change.
 Document the changeWhen the change has been implemented, the suggested changes
 of the team member should be finalized. Using the change request
 form developed by Delta Group to request change is necessary. To
 approve the changes, we will be using change report form which
 will be submitted to change control panel.
 2.1.2 Works products and documentation
 Identify change
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Once the change is identified a change request form will be
 produced and will be sending to all the members of the SCM team.
 Control change
 After evaluator (SCM team member) got the change request form,
 change report form will be generated.
 Ensure that change is being properly implemented
 Document the change
 Once the change is approved we will document the change in the
 library. And we will change the software version number if it is
 necessary.
 2.2 Configuration Control
 Before the approval of the changes in the software and document each of the
 recommend to be added to the software will be controlled there are some
 data’s that may be included but now totally needed for the process of the
 software it may be confused for the additional task that will be added.
 2.2.1 Description
 Changes will be controlled by using human procedures and automated tools.
 Here are the steps, which will be taken in order to control change.
 Request the change
 Software developer will evaluate the change request
 The result of the evaluation will be presented as change report
 Final decision on change will be made
 If change is approved
 1. Define constraints
 2. “Check out” items for changes
 3. Make necessary change
 4. Apply SQA activities
 5. “Check in” items
 Hotel Management Payroll System Page | 54

Page 55
						

6. Apply testing activities
 7. Rebuilt software
 8. Distribute the software
 2.3 Version Control
 Every changes of the software and document there is a changes in the
 version number. The version number will provide what is added or being
 provided for the recommendation or suggestion that the clients needed to
 view or seen in the software and documents this version number will also help
 to the project team and clients to find out if there is any changes for the
 software if it will provide the needs of the clients for the software.
 2.3.1 Description
 The technique used in the changes of the version number in maintenance of
 the software or changes will follow the standard numbering of the version
 number. Every changes of the software will be adding a point one to its
 version number.
 2.3.2 Increasing Version Number
 The way in increasing the version number of the system will follow by the
 adding of a point one (.1) for every maintenance or changes of the system
 that recommend by the clients or suggest adding for their software used.
 2.3.3 Work Products and Documentations
 Changing the software will affect the changes also in the document every
 changes has a history in which it was be revised. An additional function that
 may included to the software will be supported by the paperwork the two has
 a comparability. Suggestion and recommendations will help to the software to
 achieve its quality and before that it has changes to the documentation and
 every revision will be counted.
 2.4 Configuration Status Accounting (CSA)
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To communicate with the team members and to inform others for the concern
 changes, we will be using three different ways.
 2.4.1 Description
 Online help deskThis kind of tool will help us to communicate with the clients.
 Clients can submit bug report or any enhancement report
 through online help desk.
 Change request form
 We will have two different forms that we will use tools to request
 a change or to report a change to the SCM team. These
 documents will be in html format and we will be able to send
 them through web.
 Verbal CommunicationThe most important way of communication for the group is
 verbal communication. To avoid misunderstanding for the team
 and to explain in each other the complete detail.
 2.4.2 Work Products and Documentations
 Online help desk
 Change request form generator
 Emails
 Test errors will be documented electronically
 All suggestion made during peer review will be noted.
 3.0 Software Quality Assurance Overview
 Software Quality Assurance will direct on the management issue and the
 process of the specific activities that enable to a software organization to
 ensure that it does.
 Scope and Intent of SQA Activities
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The objectives of SQA are:
 The quality management approach
 Effective software engineering technology (methods and tools)
 Formal technical reviews that are applied throughout the
 software process
 A multi testing strategy is draw
 Control of software documentation and the changes made to it
 A procedure to assure compliance with software development
 standards when applicable
 Measurement and reporting mechanisms
 Reviews and Audits
 A formal technical review (FTR) is a software quality assurance activity that is
 performed by software engineers. The objectives of the FTR are:
 1) To uncover errors in function, logic, or any implementation for any
 representation of the software.
 2) To verify that the software under review meets its requirement
 3) To ensure that the software has been represented according to
 predefined standards;
 4) To achieve software that is developed in a uniform manner.
 5) To make projects more manageable
 3.1 Generic Review Guidelines
 ISO 9001 is the quality assurance standard that applies to software
 engineering. The following are the 20 requirements delineated by them. And
 we are trying to follow them as our quality assurance plan.
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- Management Responsibility
 - Quality System
 - Contact review
 - Design control
 - Document and data control
 - Purchasing
 - Control of customer supply product
 - Product identification and trace ability
 - Process control
 - Inspection and testing
 - Control of inspection, measuring, and test equipment
 - Inspection and test status
 - Control of nonconforming product
 - Corrective and preventive action
 - Handling, storage, packaging, preservation, and delivery
 - Control of quality audits
 - Training
 - Servicing
 - Statistical techniques
 3.1.1 Conduction a Review
 Review cases with the clients and review cases with the other teammates are
 the two kinds of review we will do.
 3.1.2 Roles and Responsibilities
 In every team member in our group has individual role and responsibility.
 - Project Manager: Irvin Lloyd Escarlan
 - Lead Programmer: Arnel Caballeda
 - Business Analyst: Renche Seballos
 - Document Specialist: Charlene Sayco
 - System Analyst: Jeniffer Ignacio
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3.1.3 Review Work Product
 In every meeting (Weekly) we will state each report in every team member.
 To identify each problem in different task we take. We state what our
 problems that we encountered, the problem that can’t be solved any risk that
 our project teams’ we have.
 3.2 Formal Technical Reviews
 3.2.1 Description of review Walkthroughs
 3.2.2 Description of review Inspection
 3.2.1 System specification review
 3.2.2 Software project plan review
 The main purpose of software project plan is look over the whole project and
 also to overview the plan about the project. To know what plan in the project
 will be doing.
 3.2.3 RMMM review
 The RMMM Review was described all about Risk Mitigation, Monitoring and
 Risk Management.
 3.2.4 Requirements Review (Models, Specification)
 3.2.5 Data Design Review
 Data design review is defining the data flow of the document between the
 interface forms to the database.
 3.2.6 Architectural design review
 The whole project design, layout and the flow is involve in the Architectural
 design of the document.
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3.2.7 Interface (GUI)
 The Interface of the software must be fit to the staff or users to less the risk in
 the operational of the payroll department. Fields and data’s that the users
 encounter will be mof
 3.2.8 Component Design review
 3.2.9 Code review
 3.2.10 Test specification review
 3.2.11 Change Control Reviews and Audits3.3 SQA Audits
 Team members will have a weekly report on their individual
 performance for the past week. Any problems, questions regardless on
 the performance of other team members will also noted there.
 Members will write part of the help menu that related to their design
 parts. And they also share between members.
 Any changes that will affect the project will consult with other team
 members before doing any changes. These are the changes that are
 minor or require little code change, but still different from the original
 architectural design.
 3.4 PROBLEM REPORTING AND CORRECTIVE ACTION/FOLLOW-UP
 This part will define the problem reporting mechanisms that possible to
 happen as a consequence of the Formal Technical Reviews that are
 conducted and the means for corrective action and follow-up.
 3.4.1 Reporting Mechanisms
 In this reporting, we need to use a tool that will report the problem from the
 team leader to the other member or from the member to the team leader. It
 will help the team to know what problem of any member’s task. It is browser
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based program that is very convenient for the team members. We can also
 train the clients to use it for the submitting the form. So that, we can have a
 copy of request and the copy of the request will also copy for the remaining
 members. In online help desk, we’ll also put online for the clients so that they
 can ask question regarding on the operation software.
 3.4.2 Responsibilities
 Every member need to be responsible for something. But we need to help
 each other in times of needed. We need to use an ego-fewer model to keep
 all members being humble to avoid misunderstanding. But if there’s someone
 who has a knowledge or experience in doing the project, he/she considered
 as a team leader of the group. A project manager will lead the group to the
 completion of the task he/ she will monitor, control and punished every
 member who will not do their task given to them.
 Document specialist who has knowledge in the formats and ordering of the
 whole document he/she knows the overall information that will be included in
 the documentation she can provide the overall overview for the paperwork.
 Business analyst will focus on the business process of the software he/she
 has knowledge in the terms and conditions needed for the completion of the
 process and it will be passed to the system analyst who analyzed the process
 and create an analytical procedure to perform by the lead programmer who
 create the software that guided by the system analyst.
 First it may be build up by the data’s given by the clients in order to produce a
 quality and standard software to meet clients is the reason for the creation of
 the software who demands for the faster business transaction.
 3.4.3 Data Collection and Valuation
 The software quality assurance will properly determine if the data about the
 software engineering process could be collected evaluated and disseminated.
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The statistical software quality assurance will also help to improve the quality
 of the project and the software process itself.
 SOFTWARE QUALITY ASSURANCE
 1.0 Introduction
 This section gives a general overview of the Software Quality Assurance plan
 (SQA) for the Hotel Management Payroll System (HMPS). The SQA will be
 focus on the computation of the salary and the deduction on the contribution
 and penalty of the employee, and the process in specific activities that enable
 to the software.
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SQA plan provides a software planning and develop by the SQA group and
 the project team. The plan will be serve as a guide or template for the SQA
 activities that will be instituted for each software project.
 1.1 Scope and Intent of SQA Activities
 The objectives SQA are:
 A quality management approach
 Effective software engineering technology (methods and tools)
 Formal technical reviews that are applied throughout the
 software process
 A multi testing strategy is draw
 Control of software documentation and the changes made to it
 A procedure to assure compliance with software development
 standards when applicable
 Measurement and reporting mechanisms
 1.2 SQA organization Role
 2.0 SQA Task
 Here are the tasks for the SQA:
 Computation of salary of employee
 Extensive detail design
 Right percentage of contribution
 Search of the subject
 View of reports
 2.1 Task Overview
 The task describe above will cover the assurance of the quality of the payroll system in saving the time by viewing immediately the reports, easy to search the subject (employee), transparency of the right percentage of contribution and also the computation of salary of employee.
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2.2 Standard, Practices and Conventions (SPC)
 Computation of salary of employeeBefore computing the salary of the employee, the payroll system needs
 to verify the hours rendered of the employee coming from the human
 resource department. After that the payroll system will compute the
 salary and give the reports to the treasury department.
 Extensive detailed designThe standard language for the system is Java base on the PEC
 requirements so that the team of payroll system will use NETBEANS
 IDE 7.4 version.
 Right percentage of contributionThe right percentage of contribution is automatically appears on salary
 bracket of the employee.
 View of reportsA person who has knowledge to operate the software is capable to
 view the reports.
 Search of the subject ( Employee )The way of searching the employee is by employee’s number.
 2.3 SQA Resources
 3.0 Software Quality Assurance Overview
 Software Quality Assurance will direct on the management issue and the
 process of the specific activities that enable to a software organization to
 ensure that it does.
 Scope and Intent of SQA Activities
 The objectives of SQA are:
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The quality management approach
 Effective software engineering technology (methods and tools)
 Formal technical reviews that are applied throughout the
 software process
 A multi testing strategy is draw
 Control of software documentation and the changes made to it
 A procedure to assure compliance with software development
 standards when applicable
 Measurement and reporting mechanisms
 Reviews and Audits
 A formal technical review (FTR) is a software quality assurance activity that is
 performed by software engineers. The objectives of the FTR are:
 6) To uncover errors in function, logic, or any implementation for any
 representation of the software.
 7) To verify that the software under review meets its requirement
 8) To ensure that the software has been represented according to
 predefined standards;
 9) To achieve software that is developed in a uniform manner.
 10)To make projects more manageable
 3.1 Generic Review Guidelines
 ISO 9001 is the quality assurance standard that applies to software
 engineering. The following are the 20 requirements delineated by them. And
 we are trying to follow them as our quality assurance plan.
 - Management Responsibility
 - Quality System
 - Contact review
 - Design control
 - Document and data control
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- Purchasing
 - Control of customer supply product
 - Product identification and trace ability
 - Process control
 - Inspection and testing
 - Control of inspection, measuring, and test equipment
 - Inspection and test status
 - Control of nonconforming product
 - Corrective and preventive action
 - Handling, storage, packaging, preservation, and delivery
 - Control of quality audits
 - Training
 - Servicing
 - Statistical techniques
 3.1.1 Conduction a Review
 Review cases with the clients and review cases with the other teammates are
 the two kinds of review we will do.
 3.1.2 Roles and Responsibilities
 In every team member in our group has individual role and responsibility.
 - Project Manager: Irvin Lloyd Escarlan - controlling and monitoring the
 task given to each every one of the member. Every task has a
 timeframe to be complete. Leads the team and enhance the
 confidence of each member to do the task properly and on time.
 - Lead Programmer: John Arnel Caballeda -
 - Business Analyst: Renche Seballos
 - Document Specialist: Charlene Sayco
 - System Analyst: Jeniffer Ignacio
 3.1.3 Review Work Product
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In every meeting (Weekly) we will state each report in every team member.
 To identify each problem in different task we take. We state what our
 problems that we encountered, the problem that can’t be solved any risk that
 our project teams’ we have.
 3.2 Formal Technical Reviews
 3.2.1 Description of review Walkthroughs
 3.2.2 Description of review Inspection
 3.2.1 System specification review
 3.2.2 Software project plan review
 The main purpose of software project plan is look over the whole project and
 also to overview the plan about the project. To know what plan in the project
 will be doing.
 3.2.3 RMMM review
 The RMMM Review was described all about Risk Mitigation, Monitoring and
 Risk Management.
 3.2.4 Requirements Review (Models, Specification)
 3.2.5 Data Design Review
 Data design review is defining the data flow of the document between the
 interface forms to the database.
 3.2.6 Architectural design review
 The whole project design, layout and the flow is involve in the Architectural
 design of the document.
 3.2.7 Interface (GUI)
 3.2.8 Component Design review
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3.2.9 Codes review
 3.2.10 Test specification review
 3.2.11 Change Control Reviews and Audits3.3 SQA Audits
 Team members will have a weekly report on their individual
 performance for the past week. Any problems, questions regardless on
 the performance of other team members will also noted there.
 Members will write part of the help menu that related to their design
 parts. And they also share between members.
 Any changes that will affect the project will consult with other team
 members before doing any changes. These are the changes that are
 minor or require little code change, but still different from the original
 architectural design.
 4.0 PROBLEM REPORTING AND CORRECTIVE ACTION/FOLLOW-UP
 This part will define the problem reporting mechanisms that possible to
 happen as a consequence of the Formal Technical Reviews that are
 conducted and the means for corrective action and follow-up.
 4.1 Reporting Mechanisms
 In this reporting, we need to use a tool that will report the problem from the
 team leader to the other member or from the member to the team leader. It
 will help the team to know what problem of any member’s task. It is browser
 based program that is very convenient for the team members. We can also
 train the clients to use it for the submitting the form. So that, we can have a
 copy of request and the copy of the request will also copy for the remaining
 members. In online help desk, we’ll also put online for the clients so that they
 can ask question regarding on the operation software.
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4.2 Responsibilities
 Every member need to be responsible for something. But we need to help
 each other in times of needed. We need to use an ego-fewer model to keep
 all members being humble to avoid misunderstanding. But if there’s someone
 who has a knowledge or experience in doing the project, he/she considered
 as a team leader of the group.
 4.3 Data Collection and Valuation
 The software quality assurance will properly determine if the data about the
 software engineering process could be collected evaluated and disseminated.
 The statistical software quality assurance will also help to improve the quality
 of the project and the software process itself.
 4.4 Statistical SQA
 5.0 Software Process Improvement Activities
 5.1 Goal and Object of SPI
 5.2 SPI Tasks and Responsibilities
 6.0 Software Configuration Management and Overview
 Is the ability to control and manage changes in a software project, encompasses the practices and procedures for administering source code. To meet the quality standard of payroll system, provide date-driven features to eliminate errors, and to control the process that compatible in each other.
 7.0 SQA Tools, Techniques, Methods
 Using Computation of salary of employee, Extensive detail design, Right
 percentage of contribution, Search of the subject, View of reports, they
 have different tools that will be use for the SQA for this project. In the
 problem tracking will use the standard creating of software and the
 procedures will be implementing in a sequence. The process will be
 identifying clearly to ensure that the flow of the system will be correct, can
 create a flow of diagram to know how the systems flow.
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SOFTWARE SPECIFICATION
 1.0 INTRODUCTION
 Hotel Management Payroll System (HMPS) views the systems overview what
 process been undertaken. Computing all of the transactions and giving
 reports to its connected system. List of employees that working in hotel and
 its general report to its salary. The employees records profiling and its
 performance though its salary given to them.
 1.1 GOALS AND OBJECTIVES
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The Objective of the Hotel Management Payroll System is to provide reports
 for its every payroll maintain the transparency between the Accounting
 Department and employee’s. Have an automated process in computing the
 employee’s performance.
 To ease to time spending in computing all of the employee’s salary
 To provide a searchable database for the past payroll
 To minimize the paperwork
 To have a realistic report in every payroll
 1.2 SYSTEM STATEMENT OF SCOPE
 1.2.1 General Requirements
 Could give a printout reports in every payroll
 A way that reports will stored
 A way that can sent out reports to the accounting department
 A way that can view the employees record and verify hours
 rendered
 1.2.2 Extended Enhancement Requests
 Interface enhancement
 Staff needed to add a much better friendly user interface
 enhancement to maintain the usability of the software.
 File Conversion
 Files from system that will be converted to another
 format for the purpose of back-up like (ms excel and
 word).
 1.3 SYSTEM CONTEXT
 Since the trend of the technologies are being fast a new product will emerge
 and existing connection an issue for implementation. This pilot model of
 product will be used in any locations if it’s successful hopefully.
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1.4 MAJOR CONSTRAINTS
 Time
 Since it has a limited time to finish the documentation not only
 all of the members have a vacant time to spend to work with
 their task. We have a lot of group gathering that been not surely
 met or postponed. We might work through only a
 communication without having a formal meeting.
 Resource To create a furnished documentation we must have a
 technology that will help to reduce the time to spend for working
 every task. I have suggested to my group mates to have a
 laptop – option that we must to proceed to finished the
 documentation.
 2.0 FUNCTIONAL DATA DESCRIPTION
 2.1 SYSTEM ARCHITECTURE
 2.1.1 Architecture Model
 2.1.2 Current Subsystem Overview
 Verifying the Hours Rendered
 It views the number of days of work of an existing employee and its salary rate or basic rate that can be the basis in computations for the salary of the employee.
 Records of the payroll/printouts
 Records of the payroll the date where employees being paid or giving their
 salaries. It was being record by table and has a printed out by the payroll
 staff.
 Computing the employee’s salary
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In this form it has an employee’s position hour’s rate, number of hour’s work,
 hour’s late number of day’s work, number of days absent, overtime, holidays,
 and number of late in minutes. Also the Additional deduction like SSS, PAG-
 IBIG and PhilHealth added to this form.
 Reports of the overall payroll within a month or a week
 It has a table of the entire payroll in the whole month or a weekly payroll.
 Reports of the total amount released by the accounting department
 In this form will see the entire amount that the accounting department released for the payroll and its printouts.
 2.2 DATA DESCRIPTION
 2.2.1 Major Data Objectives
 2.2.2 Relationships
 2.3 HUMAN INTERFACE DESCRIPTION
 In the Hotel Management Payroll system a payroll staff uses a system every data that where coming from the HR department where computed by a java that as a front end and back end is MS Sql.
 3.0 SUBSYSTEM DESCRIPTION
 3.1 SUBSYSTEM FLOW DIAGRAM
 3.1.1 Create Checklist
 3.1.2 Print Checklist
 4.0 ENHANCED INTERFACE PROTOTYPING
 4.1 PROTOTYPING REQUIREMENTS
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SOFTWARE REQUIREMENTS SPECIFICATON
 1.1GOALS AND OBJECTIVES
 The main purpose of this Project Study is to develop a computerized Hotel
 Management System (Payroll System) to help the user leaving the manual
 process.
 For the user interface, the objective is to have an understandable to a user of
 system when they’re using system.
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The Hotel Payroll System will be user friendly software that is easy to
 understand by the user and the owner. And to construct a system that
 contains all information and data together with their attributes and to
 implement a system that can easily search, add and update all the
 computation of the salary and deduction, it also lighten the load for the staff.
 To create a Hotel Payroll System that will take out the inaccuracy in the
 computing of the salary and give an easy access to the files and data at any
 given time.
 The goals of Payroll System are:
 To minimize time spend in computing the salary and
 deduction.
 To secured all forms other user of a system
 1.2SYSTEM STATEMENT OF SCOPEThe Project Team developed software that has different function.
 1.2.1General Requirements
 The following general requirements were laid out of our project named Hotel
 Management System (Payroll System):
 A way to compute gross income (covered period, income, o.t.
 hours/day).
 A way to compute the net income (deduction).
 A way that can printout pay slip of employee.
 Save employee earning statement.
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Can update all the computation in salary.
 Can import and export of reports.
 1.2.2 Extended Enhancement Interface enhancement
 Staff needed to add a much better friendly user interface
 enhancement to maintain the usability of the software.
 File Conversion
 Files from system that will be converted to another format
 for the purpose of back-up like (ms excel and word).
 1.3SYSTEM CONTEXT
 In Orange Place Hotel, they are using Microsoft Excel for their computing.
 That is why the proponents where encouraged to develop an automated
 system to resolve those problems.
 For the Hotel Management System, the proposed study contains
 functionality will help in the manipulation and modification of computation the
 salary of employee within the company, through this capability the system is
 able to generate a more accurate and update the computation needed for
 payroll computation.
 1.4 MAJOR CONSTRAINTS
 TimeSince we have a limited time to finish all documentation not only in
 the time but also in the member of the project team, there have a
 lot of group meeting or gathering that been not surely met or
 postpone. The document has five months to finalize it.
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ResourceThe project team needs at least 4 laptops each for the faster
 development of the system and also for the documentation. To
 create finish documentation we must have some resource like
 laptop that will help to lessen the time to consume for working every
 task.
 2.0 USAGE SCENARIO 2.1 USER PROFILES
 The following definitions describe the actors in the system;
 Administrator – an administrator has the responsibility to
 monitor and update the computation. They have unrestricted
 access to the system including viewing and changing the
 passwords. This person can generate the salary reports.
 Staff – is the person that can compute the salary, print pay slip,
 and check the status report.
 2.2 USE-CASES
 The following use-cases are typically interactions between the
 external environment and the internal system.
 1. Log in
 2. Adding User
 3. Viewing Computation
 4. Update Computation
 5. Create Report
 6. Viewing Report
 3.0 DATA MODEL AND DESCRIPTION 3.1 DATA DISCRIPTION
 3.1.1 Data Objects and Dictionary
 3.1.2 Relationships
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4.0 FUNCTIONAL MODEL AND DESCRIPTION
 4.1 SUBSYSTEM FLOW DIAGRAMS
 4.1.1 Create Checklist
 4.1.2 Print Checklist
 4.1.3 General Letter
 4.2 HUMAN INTERFACE
 5.0 RESTRICTIONS, LIMITATIONS AND CONSTRAINT6.0 VALIDATION CRITERIA
 SOFTWARE DESIGN SPECIFICATION
 1.0 INTRODUCTIONSoftware Design is a process of problem solving and planning for a software
 solution. After the purpose and specification of software are determined,
 software developers will design or employ designers to develop a plan for a
 solution.
 1.1 GOALS AND OBJECTIVES
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To design a system that can be created and maintained as easily as possible
 by the programmer at the same time easy to handle by the user.
 1.2 SYSTEM STATEMENT OF SCOPE
 1.2.1 GENERAL REQUIREMENTS Training
 The staff members are required to train for the use of the
 software. To avoid confused of every staff member.
 Could give a printout reports in every payroll
 A way that reports will stored
 A way that can sent out reports to the accounting department
 A way that can view the employees record
 1.3 SYSTEM CONTEXTSince the trend of the technologies are being fast a new product will emerge
 and existing connection an issue for implementation. This pilot model of
 product will be used in any locations if it’s successful hopefully.
 1.4 MAJOR CONSTRAINTS Time
 Through the hectic schedule of every member there is a
 difficulty between the member and the system to make. The
 only solution is the time management in order to make the task
 given by the project manager.
 FundingTo develop and implement the Hotel Management Payroll
 System, each member is required to contribute to provide the
 necessities in times of needed.
 2.0 DATA DESIGN
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2.1 DATABASE DESCRIPTION3.0 ARCHITECTURAL AND COMPONENT-LEVEL DESIGN3.1 PROGRAM STRUCTURE 3.1.1 OVERALL3.1.2 CREATE INSPECTION3.1.3 DUE INSPECTION3.1.4 POST-INSPECTION 3.1.5 APPROVAL3.2 DESCRIPTION FOR COMPONENTS3.2.1 Payroll3.2.2 Select Company3.2.3 Computations of Gross Income3.2.4 Computations of Net Income3.2.5 Updating Current Year/Month3.2.6 Importing reports3.2.7 Printing 3.2.8 Checklist Maintenance3.2.9 Update Maintenance4.0 USER INTERFACE DESIGN4.1 DESCRIPTION OF THE USER INTERFACE 4.1.1 SCREEN IMAGE
 Login Screen
 Update
 Computations
 4.1.2 OBJECT AND ACTIONS Menu Items
 Tables
 Buttons
 List Box
 Checkbox
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4.2 INTERFACE DESIGN RULES Format of the design must be suit to the business and the users who handle
 the software
 4.3 COMPONENTS AVAILABLE 4.3.1 INTRINSIC CONTROL 4.3.2 ACTIVEX CONTROL
 5.0 RESTRICTION, LIMITATIONS, AND CONTRAINTS
 TIMETime is the biggest restriction for this project, like gathering of data it will take
 time to gather the data for the reason of scheduling by the hotel manager
 sometimes there is a conflict between the schedules of each and every one.
 EMPLOYEE SKILLSIf the employee doesn’t have enough knowledge in programming and design
 skills it is hard to collect the information needed in a project.
 INSUFFICIENT RESOURCESAs a Hotel Management Payroll System it doesn’t have any instrument
 required but the only equipment needed in this project is the Palm Size PC
 with keyboard in able to use this system.
 6.0 TESTING ISSUES6.1 CLASSES OF TEST6.2 PERFORMANCE BOUNDS6.3 IDENTIFICATION OF CRITICAL COMPONENTS7.0 APPENDICES
 Hotel Management Payroll System Page | 81

Page 82
						

TEST SPECIFICATION
 1.0 INTRODUCTION
 After having a system of Hotel Management Payroll system must have a pilot
 testing before it will be used by the end users. Some defects and errors will
 be minimize or totally out to our software. Implementing our product in the
 clients will not only be sure that it will have not any problems will emerged but
 by having an test plan we will be have more solutions immediately.
 1.1 GOALS AND OBJECTIVES
 Error free software is not easy to have; in our side our project team hasn’t any
 expertise in making software as assured its quality. The main goal of this
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plan is to have an immediate solution in every error or defects might be
 encountered in implementing the software in the end users.
 1.2 STATEMENT OF SCOPE
 The process that gathered from the clients will help to the development of the
 software in the case of the payroll system every business has the same
 process but different in terms of the employee’s salary rate.
 The enhancement of the payroll system will not be successful if is not use by
 the users in the business fields. The testing of software is a key for the
 development but not all of the test plan will assured for its completion.
 1.3 MAJOR CONSTRAINTS
 Clients were unable to cooperate for the implementation in the
 test plan
 The project team have not enough resources for the
 implementation
 2.0 TESTING PLAN
 Our software must be achieving the goal of a bug or error free in the time of
 implementation but it will be a hard thing to do, but we will have a solution to
 meet the software’s quality. To spend more time in testing the software it can
 assure that the problems that arise will resolve immediately.
 2.1 SOFTWARE (SCIs) TO BE TESTED
 Every software or system to develop has its compatibility in other software to
 be combined with. Testing the Comparability of the software will be more
 efficient in the implementation of the software.
 2.1.1 INTERFACES
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The GUI of the software will be tested if it is approved to the standard of the
 clients it must be done to ease the changing of the software appearance and
 maintain the quality and also to consider the project timeline.
 2.2 TESTING STATEMENT
 2.2.1 UNIT TESTING
 2.2.2 INTEGRATION TESTING
 When testing from our software at the clients we want to sure that the
 software will work with software they’ve being used. In the running part of the
 software we will look for some defects in the implementation of the software.
 We will make sure that the data were being correctly saved and nothing
 malicious errors were being emerged.
 2.2.3 VALIDATION TESTING
 After having an implementation together with the clients what they’ve asked
 or suggest must be seen in the software’s implementation. Clients will valid
 the software if it achieve what it must be done. It will be a successful if we will
 undergo on testing with the users.
 2.2.4 HIGH-ORDER TESTING
 2.3 TESTING RESOURCES AND STAFFING
 Implementing the software in the field of business must be consider some of
 the resources like software technology to use and the other materials needed
 to complete the implementation is very much needed.
 Users or the main clients to handle the software must be inform or give a
 learning on how to use the software to see if it is any problem that the staff of
 the payroll department will encounter.
 2.4 TEST RECORD KEEPING
 2.5 TESTING TOOLS AND ENVIRONMENT
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2.6 TEST SCHEDULE
 3.0 TEST PROCEDURE
 3.1 SOFTWARE (SCIs) TO BE TESTED
 3.2 TESTING PROCEDURES
 3.2.1 UNIT TESTING
 3.2.2 INTEGRATION TESTING
 3.2.3 VALIDATION TESTING
 3.2.4 HIGH-ORDER TESTING
 3.3 TESTING RESOURCES AND STAFFING
 3.4 TEST RECORD KEEPING AND LOG
 Hotel Management Payroll System Page | 85



					
LOAD MORE                                    

            


            
                
                

                

                
                
                                

                                    
                        
                            
                                                            
                                                        

                        
                        
                            PageWorks 18/18N and PagePro 18/18N Parts Manual · 4110-3102-03 4110-3103-03 4109-3013-02 4110-0752-01 4110-0751-01 4110-3002-01 4109-3002-01 4110-3502-02 4110-3018-01 4109-3033-01

                            Documents
                        

                    

                                    
                        
                            
                                                            
                                                        

                        
                        
                            Decreto 4110 De 2004

                            Education
                        

                    

                                    
                        
                            
                                                            
                                                        

                        
                        
                            Computerized Manufacturing Planning Systems ( Computerized Production)

                            Documents
                        

                    

                                    
                        
                            
                                                            
                                                        

                        
                        
                            Manual 4110

                            Documents
                        

                    

                                    
                        
                            
                                                            
                                                        

                        
                        
                            Mechanisms Design  MECN 4110

                            Documents
                        

                    

                                    
                        
                            
                                                            
                                                        

                        
                        
                            Employee Management System - 123seminarsonly.com · Employee Management System CHAPTER 1 ... computerized employee management system for NCO which ... It will not cover the payroll

                            Documents
                        

                    

                                    
                        
                            
                                                            
                                                        

                        
                        
                            Computerized Payroll Accounting User’s Guide Payroll Accounting User’s Guide UG-3 processing tasks. This type of menu is called a drop-down menu, because once selected via a mouse

                            Documents
                        

                    

                                    
                        
                            
                                                            
                                                        

                        
                        
                            Enero 2020! - Rotary 4110

                            Documents
                        

                    

                                    
                        
                            
                                                            
                                                        

                        
                        
                            4110 MAG 00

                            Documents
                        

                    

                                    
                        
                            
                                                            
                                                        

                        
                        
                            Computerized Payroll Accounting - Homework For You · 1 Computerized Payroll 2/25/19 . Computerized Payroll Accounting . PAYROLL PROJECT . In this project, you are employed by Glo-Brite

                            Documents
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            ΜΑΚΕΔΟΝΙΚΗ #4110

                            Documents
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            Revista Quatro Estações 4110

                            Documents
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            Ademco 4110 - AlarmHow.net Document Library Panels/4110/4110...Title: Ademco 4110 Author: M Leuck Subject: 4110 Installation Guide Keywords: 4110 Created Date: 9/15/1997 10:42:11 PM

                            Documents
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            Computerized Payroll Project Chap 1-5

                            Documents
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            Semimonthly - testbanktop.comtestbanktop.com/wp-content/uploads/2017/02/Downloadable-Solution... · Chapter 2: Payroll System Procedures ... manual/computerized/outsourced payroll

                            Documents
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            Computerized payroll system

                            Documents
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            CHAPTER 6 Entrepreneurship and Small Business Management€¦ ·  · 2016-10-196-1 Becoming an Entrepreneur ... a new computerized payroll system. ... 128 CHAPTER 6 ENTREPRENEURSHIP

                            Documents
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            Nyanmaru Computerized Payroll System 2

                            Documents
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            ESDAC - European Commission...Aquida Nova 4130 s 4030 4130 411 4130 4230 4130 4110 4020 Chi 4120 4110 4110 azin 4130 4110 4210 4230 4230 130 4130 Ryo 60 00' 4030 4030 4110 70 00' 4130

                            Documents
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            Cs 4110 Notes

                            Documents
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            4110 Gravieren En

                            Documents
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            Thesis about Computerized Payroll System for Barangay Hall, Dita

                            Software
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            SOCI 4110 paper

                            Documents
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            Design of an Integrated Computerized Pharmacy … · In healthcare industry, inventory management system ... the Use Case Diagram. ... Payroll System Budget Dev

                            Documents
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            HARDI 4110 - Standard Flachstrahldüsen

                            Documents
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            Thesis in Computerized Payroll System for Brangay Hall, Dita

                            Software
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            Computerized vs non computerized

                            Education
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            Manual GENSET DSE 4110

                            Documents
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            bsit-4110.weebly.combsit-4110.weebly.com/.../1/6/5/...system_document.docx  · Web viewPROJECT BACKGROUND. A computerized facilities management system, the clients invests in computerized

                            Documents
                        

                    

                                    
                        
                            
                                                            

                                                        

                        
                        
                            COMPUTERIZED COMPUTERIZED ACCOUNTING SYSTEMS

                            Documents
                        

                    

                                            

        

    


















    
        
            	About us
	Contact us
	Term
	DMCA
	Privacy Policy


            	English
	Français
	Español
	Deutsch



            
                

				STARTUP - SHARE TO SUCCESS

									
							
	


					

				            

        

    












	



