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 RULES OF
 THE MARITIME UNION OF NEW ZEALAND INCORPORATED
 INTERPRETATION
 In these Rules, unless otherwise specifically provided:
 "the Act" means "The Employment Relations Act 2000" and its amendments.
 "ballot" means voting in writing and includes a secret ballot where prescribed by these
 Rules and also a postal ballot..
 "Branch" means any portion or division of the membership of the Union in respect of which
 provision is made by resolution of the Council for the local government of that
 portion or division by an executive and includes all existing Branches of the Union
 and may include a sub-branch.
 "Casual Vacancy" means a vacancy in any office or position occurring for any reason other than
 expiry of a term of appointment.
 "Dues" means fees, subscriptions, fines or levies or any other money authorised to be
 collected by these Rules or any Act.
 "Council' means the Council provided for in Rule 10.
 "Executive" means the Executive provided for in Rule 15.
 "the Industry" means:
 (a) the loading and unloading of ships, the handling and storage of cargo and
 other goods at or about or in the immediate vicinity of any wharf or wharves,
 quay, pier or jetty or other place used or capable of being used for those
 purposes; the loading and unloading of any barges, lighters or other vessels
 and includes the coaling and fuelling of vessels;
 (b) the receiving and delivery, documentation and any office administration,
 computer entries, invoicing, quotes, credit control, freight tracking, claims,
 administration and planning details covering the stacking, planning and
 movement of cargoes under the control of any vessel operator, agent,
 stevedore or terminal;
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 (c) the driving of mechanical equipment, straddles, hoists, cranes, stationary
 machines, ship cranes and ship gantries, all lashing work and ships gear used
 in cargo handling, all self propelled machinery, equipment and other tools,
 now or hereafter used in performing work described, and used at any facility
 or in any operation within the Industry;
 (d) the work to and from rail, including shunting that is being undertaken in the
 area;
 (e) the mail, luggage, ships stores, cars, livestock, bulk liquids, and perishable
 cargo subject to deterioration, and work connected with scheduled passenger
 ships or cruise liners requirements including passengers baggage, ships
 stores, cargo, the cleaning and preparation of holds, including dunnage;
 (f) the work associated with the stacking, monitoring, loading, unloading,
 preparation and cleaning of containers. Fishing products in bulk, and break
 bulk form or in containers processed or unprocessed as customarily
 performed by members of MUNZ;
 (g) the maintenance and repair of all stevedore cargo handling equipment,
 electrical maintenance and repairs, boilermaking, plumbing and carpentry
 work, maintenance and repair and inspection of containers;
 (h) any subsequent technology changes that may occur or prevail within the
 industry will also be considered coverage areas should they be associated in
 any way with the Industry;
 (i) the work associated with the operation of tugs, including general maintenance,
 berthage, ships lines along with wharf cleaning and maintenance of all marine
 facilities;
 (j) any inland depots for packing, unpacking, delivery, and any other work
 associated with the Industry;
 (k) any leading hand, foreperson, training or supervisory work undertaken by
 members of the Union;
 (l) all other classes of work customarily performed by members of the MUNZ
 including work provided for in the Waterfront Industry Commission Act 1976.
 Membership of the Union shall also include those persons engaged or to be
 employed in the New Zealand Maritime and Transport Industry as described
 below:
 (a) bosuns, launch masters, quartermasters, deck/storekeepers, deck
 maintenance men, able seamen, efficient deck hands, sailors, donkey men,
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 pumpmen, pumpmen/greasers, greasers, oilers, firemen, motor-attendants,
 engineer’s assistants, wipers, crew attendants, deck boys, ordinary seamen,
 deck hands, deck hand/crane drivers, ships’ watchmen, patrolmen, stock
 attendants on board ships, chief integrated ratings, integrated ratings,
 and/or any other such person employed on, or about: ships, dredges, tugs,
 lighters, hulks barges, punts and ferries, hydrofoils, tow boats, oil rig
 tenders, semi-submersible drilling rigs (whether in drilling mode or not),
 launches, catamarans and surface effect vessels (such as and including
 commercial hovercraft);
 (b) catering or provedoring personnel, including those engaged in cabin service
 and the loading and unloading of foodstuffs and utensils required in
 connection therewith, or in connection with any vessel;
 (c) masters, mates, firemen, ticket checkers or ticket sellers, or wharf hands
 (engaged in dispatching and mooring), and night watchmen, or any other
 person, employed in the Maritime Transport Industry.
 (d) Any person employed or engaged to be employed in any wholesale store
 and/or warehouse including any such worker in or in connection with any
 Wholesale Motor Spirits or Petroleum Installation
 Wholesale Fruit and/or Produce Store
 Wool, Grain, Hide or Seed Outlet
 Wholesale Automotive Parts Store
 Wholesale Liquor Warehousing and Distibution
 International and/or National Air Cargo Workers.
 This rule shall apply to workers engaged in any capacity on any one or more
 of the duties in connection with the receiving, binning, stowing, stacking,
 handling, delivery of, collecting, packing and/or unpacking, advertising,
 display, dispatching and selling of goods, including the blending, refining of
 oil fuels and lubricants; the mixing, crushing, grinding, grading of seeds,
 grain or potatoes; the fleshing, salting, grading, pressing of hides, skins,
 wool and wool classing, all or any of which classes of work may be carried
 out manually or by using power – driven cranes, forklift trucks, mechanical
 loaders or hoists. The work may include documentation and the keeping of
 records necessarily involved in the handling of such goods.
 (e) Any person employed or engaged to be employed as a cool store and/or
 cold store worker in any capacity on any one or more of the following:
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 The handling, receiving, dispatching, stowing, stacking, unstacking, loading
 and/or unloading of all produce into or out of the cool store and/or the cold
 store into or out of any truck, container, wagon or lighter.
 Such produce to include all meat, fish, fruit, dairy and/or any other product
 requiring cool or cold store or freezing facilities.
 The operation of all forklifts, tractors, hoists and machinery; the recording of
 stores data, either manually or by any electronic means; temperature control
 of units, the maintenance, repair or building of pallets and all associated
 clerical duties.
 (f) Any person employed or engaged to be employed in the manufacture and
 repair of saddles, bridles, harness, collars, machine-belting, military
 accoutrements, horse and cow covers, strapping, leggings, and the
 manufacture or repair of suit and attache cases, trunks, hatboxes, kit fancy
 leather and plastic or synthetic articles previously made of canvas or leather
 and the manufacture of flags and life jackets, and the manufacture and/or
 repair of sheepskin car seat covers and/or sheepskin rugs, parachutes,
 trampolines and any other sporting goods usually and/or previously made of
 leather, canvas (or plastic substitutes).
 Any person employed or engaged to be employed on rigging work
 performed in rigging lofts, the manufacture and repair of commercial trawl,
 danish seine, purse seine nets and gillnets where such work is performed in
 commercial net sheds and to rigging work incidental thereto.
 For the purpose of this rule “rigging” shall include the splicing, maintenance,
 repair, or testing of any rope or wire rope; the manufacture and repair of
 fenders made with material other than wood; the repair and making up of
 nets and/or manufactured matting (paunch, sword, and similar types made
 of rope); the preparation of rigging on masts preparatory to their being
 stepped; the receiving and maintenance of mechanical hoist wires; and the
 fitting of sockets on wire ropes.
 Any person employed or engaged to be employed in all facets of work in the
 manufacture of umbrellas and sunshades of all descriptions, and any other
 allied form of shelter or shade.
 "Member or means a full Member of the Union.
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 "Life Member" means any person elected an honorary Member of the Union for life pursuant to
 Rule 8A.
 "month" means a calendar month.
 "Officer" means the President, Vice President, General Secretary- Treasurer and the
 Assistant General Secretary of the Union and has the corresponding meaning in
 relation to Branches.
 "Register" means the register of Members of the Union as provided for in
 Rule 8.
 "the Rules" means the Rules of the Maritime Union of New Zealand Incorporated with any
 amendments.
 "the Union" means " Maritime Union of New Zealand " Incorporated.
 "year" means the financial year from 1st April to 31st March.
 1. NAME
 The name of the Union shall be "The Maritime Union of New Zealand Incorporated ".
 2. REGISTRATION OF THESE RULES
 All persons who are members of the New Zealand Waterfront Workers Union, New Zealand
 Seafarers Union, and New Zealand Warehouse Union at the time of registration of these Rules or
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 who become members after registration shall be bound by these Rules and any subsequent
 amendments made in accordance with these Rules during the continuance of their membership.
 3. REGISTERED OFFICE
 The Union's registered office is 220 Willis Street, Wellington or any other place within New Zealand
 that the Council decides is to be the new registered office. Any change of address of the registered
 office shall be immediately notified to the Registrar of Incorporated Societies and the Registrar of
 the Unions by the General Secretary, and to the Members of the Union in such manner as the
 Council or if the Council is not meeting, the Executive decides.
 4. OBJECTS
 (1) To combine in one Union all Waterfront Workers, Seafarers and all other Maritime and General
 Workers.
 (2) To protect their interests in relation to their conditions of employment and conditions of leaving the
 Industry.
 (2A) To combine further in the Union workers in such further or other industry as the Council may from
 time to time determine is convenient or desirable subject to ratification by Members.
 (2B) To protect the interests of workers in any such further or other industry as aforesaid in relation to
 their conditions of employment and conditions of leaving the industry.
 (3) To advise and assist Branches to promote and establish stevedoring organisations and Maritime
 industry development where it is appropriate to do so.
 (4) To establish and develop superannuation and retirement funds for the Members and to extend
 benefits from these funds when reasonable and practical to do so.
 (5) To offer the services of the Union to protect the interests of any Member or group of Members of
 the Union, in the way in which the Union decides is best subject always to the provision of these
 Rules and any Act.
 (6) To secure for the Members of affiliated Branches compensation under the Accident Rehabilitation
 and Compensation Insurance Act 2000 or successive legislation or damages as the case may be,
 in respect of accidents arising out of and in connection with their employment and in general to
 protect the interest of the membership in respect of their employment.
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 (7) To assist in the recognition of the mutual responsibility of management and labour, one to the
 other, and to promote goodwill between these parties.
 (8) To take or empower legal and other proceedings that the Union considers necessary for the
 management of the Union.
 (9) To assist and to give legal assistance to Members in defence of their rights in connection with
 their employment.
 (10) To utilise or invest the funds of the Union in lawful manner approved by resolution of the Council
 and when the Council is not meeting by the Executive provided that the Executive always acts
 within the scope of the Executive's power.
 (11) To own or control in whole or part such newspapers or journals, and to issue and to publish such
 pamphlets or other literature for the purpose of promoting the interests of members in connection
 with their employment as may be decided upon by the Union from time to time.
 (12) To own, rent or hire any land or buildings.
 (13) Generally to secure equitable remuneration, to improve working conditions, to raise the status of
 the Members of Branches of the Union and to negotiate with employers' organisations on any
 matter the Union considers affects the employment of its Members.
 (14) To exercise all other rights and powers under the Act or otherwise provided for in law.
 (15) To co-operate with and/or affiliate with or subscribe to any other organisation national or
 international whose objectives are similar in whole or in part to the objectives of the Union.
 (16) To exercise discipline within the Union as provided by these Rules.
 (17) To enable the representatives of Branches to discuss together freely matters of mutual interest
 affecting the Industry while at the same time recognising and preserving the identity of each
 individual Branch and subject to these Rules generally and in particular Rule 13 safeguarding
 under all relevant circumstances the complete local control of each Branch of its own internal
 business in the matters of:
 (a) Sickness Benefit Schemes;
 (b) Credit Unions;
 (c) Affiliation to political parties;
 (d) Collection of Union and Branch dues;
 (e) Conduct of Branch elections;
 (f) Conduct of Branch meetings;
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 (g) Discipline of Members in Branch matters and procedures to ensure the observance of
 these Rules within the Branches;
 (h) Control and investment of all Branch funds/leasing and taking on lease and control and
 hiring of any Branch buildings subject always to the Branch making regular quarterly
 reports to the Executive on all such transactions and provided always the Branch shall not
 incur any obligation which is not strictly limited to Branch funds;
 (i) Provision of protection in every lawful way of interests of Members of the Branch in relation
 to their conditions of employment;
 (j) Carrying out the policy of and furthering the objects of the Union;
 (k) Co-operation with the Executive and the Officers in the exercise of their powers and the
 discharge of their responsibilities under these Rules;
 (I) Socialising and entertainment at Branches.
 5. MEMBERSHIP
 (1) Any person employed or about to become employed permanently, part time or casually under any
 employment agreement in the Maritime Industry in New Zealand or in such further or other
 industry in New Zealand as the Council may from time to time determine.
 (2) Application for membership shall be made in writing to the General Secretary and shall be
 determined by the Executive which may in its discretion accept or decline the application. The
 Executive's determination on any application shall be final and conclusive and it shall not be
 required to give reasons.
 (3) Any other person may apply to become a non-working Associate Member of the Union and the
 provisions of paragraph (2) shall apply to the application. An Associate Member shall not be
 entitled to vote or to be heard at any meeting unless invited to do so.
 (4) All questions relating to whether a person is permanently employed under an employment
 agreement shall be determined by the Executive which shall be the sole judge and its
 determination on any such question shall be final and conclusive.
 6. DUES
 (1) Every Member shall pay in advance an annual subscription in respect of the financial year of the
 Union provided that in the case of a Member joining during the year the fee may be proportionate.
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 The amount of the fee and any proportions and all matters relating to modes of payment shall be
 as the Executive shall decide at any time and from time to time.
 (2) Every Member shall be further liable to pay any additional subscription or levy which the Executive
 may at any time and from time to time determine is required to carry out the objects of the Union
 either generally or specifically provided that such additional subscription or levy has been
 approved by a secret ballot of Members.
 (3) The Executive may in its discretion permit payment of any annual subscription additional
 subscription or levy by instalments in individual cases provided that in the event of the Member
 concerned ceasing to be a Member any unpaid instalments shall become due and payable
 forthwith.
 (4) The Executive may in its discretion excuse payment of any annual subscription for a period of not
 more than three (3) months on the ground of financial hardship arising from injury illness or
 redundancy.
 (5) Members shall be liable to pay such subscriptions and levies as the Executive shall decide at any
 time and from time to time.
 (6) Any Member who resigns from the Union or whose membership is otherwise terminated in either
 case within the period of 365 days from becoming a Member shall pay a termination fee.
 The Executive may in its discretion waive any termination fee.
 (7) All matters whatsoever relating to payment of dues hereunder including times and places shall be
 as decided by the Executive in its discretion.
 7. TERMINATION OF MEMBERSHIP
 (1) Any Member may resign by giving the General Secretary fourteen (14) days' notice in writing to
 that effect. Such Member shall continue to be liable for all dues outstanding which if and so far as
 not then payable shall become payable forthwith on the resignation. There shall be no abatement
 of any such dues nor shall there be any refund on account of the resignation.
 (2) In the case of any Member who has not paid the annual subscription within three (3) months of its
 becoming due for payment the Executive may in its discretion and at any time thereafter so long
 as the subscription remains unpaid terminate the membership of the Member. On termination the
 name shall be removed from the Register. Such Member shall continue to be liable for all dues
 outstanding including the current annual subscription which if and so far as not then payable shall
 become payable forthwith on the termination.
 8. REGISTER OF MEMBERS
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 (1) It shall be the Branch responsibility to forward to the Union office on the recording of these Rules,
 a register of each Port's financial members that is complete and up to date, and thereafter to
 supply to the Union promptly any changes in the Register.
 (2) In respect of each financial member the Port Rolls and any changes to Port Rolls shall contain the
 following information:
 (a) the Member's full name;
 (b) the address of the Member's work place;
 (c) the Member's home address or other postal address;
 (d) the Member's occupation;
 (e) the award, agreement or agreements applicable to the Member (if any);
 (f) the date on which the Member joined the Union;
 (g) the date of birth of the Member.
 (3) The General Secretary shall keep all such information in the form of a Register of Members.
 8A. LIFE MEMBERSHIP
 (1) The Council may at any time and from time to time elect any persons whether or not a Member
 and whether or not an Officer or Branch Officer to the honorary position of Life Member of the
 Union in recognition of distinguished services to the Union.
 (2) Life Members shall not be entitled to attend meetings or to vote at meetings or by ballot but may
 be invited by the Council or the Executive to attend and address any Union or Branch meeting.
 (3) Life membership is honorary and no Life Member shall be liable for any dues.
 9. MANAGEMENT
 The government of the Union is by a Council and an Executive.
 10. COUNCIL
 (1) The Council is composed of the President, Vice President, General Secretary (who is also the
 Treasurer) and Assistant General Secretary and delegates elected by the Branches.
 (2) Each Branch shall be represented on the Council by delegates with voting rights as follows:
 Branch Membership Deleqates Votes
 99 or less Members 1 1
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 100 to less than 250 2 2
 250 to less than 500 3 3
 500 or more 4 4
 No branch shall have more than four (4) delegates.
 11. ELECTION OF DELEGATES TO COUNCIL
 Not less than eight (8) weeks prior to the date of the Triennial Meeting provided for in Rule 24 the
 General Secretary shall give notice to each Branch to elect its delegate or delegates to the
 Council for the next term. The elections to be conducted in accordance with these Rules for the
 election of Officers; provided however that to remove the necessity for a separate ballot of Union
 Members for the electing of delegates any Branch may receive nominations for and proceed with
 the election of its delegates to the Council simultaneously with the election of its own Officers
 without formal notification to do so from the General Secretary.
 12. VOTING IN COUNCIL
 1) Subject to Rule 18 (7) all matters shall be decided by the Council in accordance with the
 provisions of Rule 10 (2) provided that the President or presiding Officer, as the case may be, in
 any Council meeting shall have a casting as well as a deliberative vote; and provided also that if
 an elected delegate is unable for any reason to be present at all meetings of Council, the delegate
 may appoint as proxy any other elected delegate from the same or any other Branch to represent
 the delegate at any meeting. The delegate acting as proxy shall use the voting rights of the absent
 delegate in addition to the delegate's own voting rights. A ballot on any vote may be called for by
 not less than twenty five percent (25%) of Council Members including delegates represented by
 proxy. A declaration by the President or presiding Officer that a motion has been carried or lost
 and an entry to that effect in the minutes of the meeting shall be conclusive evidence of the fact.
 (2) A quorum at a Council meeting shall be two-thirds or more of the delegates to Council personally
 present or represented by proxy.
 13. DUTIES OF COUNCIL
 (1) The Council is the ruling body of the Union. It shall control and direct where necessary the
 investment of funds, control any property, decide on the borrowing of any funds which shall be for
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 the purpose of and in line with the objects of the Union and shall, if asked to do so, have the
 authority to act on grievances of any Branch arising out of the conditions of employment or other
 industrial matter affecting their members; to hear and decide upon all appeals and upon all
 measures that may be brought forward for the welfare of the Union; to advise and assist as far as
 possible on all important matters of dispute in the Industry as provided for in Rule 4 of these
 Rules; generally to do such things that lawfully ensure the carrying out of the objects specified in
 Rule 4; and to carry out the policy of the Union.
 (2) Council may refer any matter to a national ballot of Members held in accordance with
 Rule 31.
 14. ELECTION OF OFFICERS
 (1) Eight (8) weeks prior to the appropriate Triennial meeting provided for in Rule 24, the General
 Secretary shall notify Branches that they may nominate candidates for the offices of President,
 Vice President, General Secretary and Assistant General Secretary of the Union. Each Branch will
 provide notice of the ballot for the election of Officers of the Union and call for nominations for the
 offices.
 (2) Each nomination shall be signed by the proposer and seconder who are financial members of the
 Branch, each nomination must be approved by the majority decision of a meeting of the Branch to
 which the proposer and seconder belong and must contain notice in writing signed by the
 candidate that he or she consents to the nomination (the nomination is invalid without notice of
 consent). Every nomination shall be forwarded to the General Secretary at least twenty eight (28)
 days prior to the date of the opening of the appropriate Triennial meeting.
 (3) Any Member of the Union is eligible for election as an Officer of the Union provided that no
 candidate for office shall have attained any agreed retirement age in the Industry as at the closing
 date for nominations as provided for in paragraph (2) of this Rule.
 (4) Officers of the Union must be members of the Union and have been so for a minimum of 2 years
 and any proposer or seconder of a nomination for a position must have been members for a
 minimum of 2 years.
 (5) In the event of the death or withdrawal of any nominee for the position of President, Vice
 President, General Secretary or Assistant General Secretary between the date of the nomination
 being confirmed and the date of the election, further nominations shall be called to fill the position
 and if necessary a new date for the election of that office set. Notice of any change in the election
 must be provided.
 (6) The Council at its appropriate Triennial meeting shall appoint a Returning Officer and Scrutineer
 for the election of President, Vice President, General Secretary and Assistant General Secretary
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 who shall conduct a secret ballot of all financial members of Branches of the Union at such time
 and place or places as may be directed by the Council provided that subject to the provisions of
 paragraphs (5) and (10) of this Rule the time shall be fixed so as to ensure as far as practicable
 that the election is completed at least fourteen (14) days after the date of the closure of the
 appropriate Triennial Meeting.
 Individual notice of the details of the election shall be given to each financial member of the Union.
 (7) The election shall be held on the same day by all Branches and the local Returning Officer with
 Scrutineers all of whom are appointed by the Branch Executive shall open all ballot papers, count
 them, record the vote and post all ballot papers with twenty four (24) hours to the Union Returning
 Officer.
 (8) Any candidate shall, at his or her own expense, be entitled to appoint a Scrutineer to act on his or
 her behalf during the election at any Branch.
 (9) All papers, envelopes etc shall be held by the Union for at least twelve (12) months after the
 election.
 (10) (a) If there are more than two candidates contesting either the position of President, Vice
 President, General Secretary or Assistant General Secretary, the successful candidate
 must receive a majority of the total valid votes cast and failing such a majority, a second
 ballot shall be held between the two candidates polling the highest and next highest
 number of votes respectively in the first ballot.
 (b) In the case of a second ballot being necessary, the Returning Officer shall conduct the
 ballot within fourteen (14) days after the result of the first ballot being declared.
 (11) The Returning Officer shall count the ballot and declare the result to the Branches within seven (7)
 days from the date on which the ballot closed.
 (12) (a) Any candidate shall have the right to demand a recount in any election on forwarding a
 demand in writing to the Returning Officer within seven (7) days after the declaration of the
 result. The candidate shall also forward with the demand a deposit of $50.00.
 (b) The deposit shall be returned if, as the result of the recount, the result of the election is
 altered, otherwise it shall be forfeited to the Union. On receiving a demand, the Returning
 Officer shall arrange for the recount to take place within fourteen (14) days.
 (13) The President, Vice President, General Secretary and Assistant General Secretary may speak
 and vote on all questions submitted to the meetings of the Council or Executive and shall subject
 to the provisions of Rule 18 hold office for a term of three (3) years unless they resign or die, or a
 successor is elected or the Officer ceased to be a Member of the Union, whichever occurs first.
 Each Officer is eligible for re-election and any Officer may be re-elected unopposed.
 (14) Candidates for the position of President, Vice President, General Secretary or Assistant General
 Secretary may make an election tour of the ports. Expenses, on the same rate as that paid for
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 Union business, shall be met by the Union provided that in the event of a candidate not receiving
 twenty five per cent (25%) of the votes of the successful candidate, his or her expenses shall be
 met by the Branch or Branches which nominated that candidate.
 (15) Any person holding office or position in the New Zealand Waterfront Workers' Union and the New
 Zealand Seafarers Union at the time of the registration of the Maritime Union of New Zealand
 shall subject to the Rules of the Maritime Union of New Zealand be deemed to hold the same
 office or position in the Maritime Union of New Zealand until he or she dies, resigns or until a
 successor assumes office whichever first occurs and shall be eligible for re-election.
 15. EXECUTIVE
 (1) The Council at its Triennial Meeting shall elect from amongst the delegates present at the meeting
 by secret ballot a number of Executive members. The numbers of Executive members shall be
 decided by the Council at that time provided that not more than one (1) of the Executive's
 members shall be elected from anyone Branch whose membership is less than 750 and provided
 further that no one Branch shall have more than two (2) Members on the Executive. These
 Executive members together with the President, Vice President, General Secretary and Assistant
 General Secretary are the Executive of the Union. Each Member of the Executive shall, subject to
 Rule 18 hold his or her position for a term of three (3) years unless he or she resigns or dies, or
 his or her successor is elected or he or she ceases to be a Member of the Union, whichever
 occurs first. Each member of the Executive is eligible for re-election, and any member may be re-
 elected if unopposed.
 (2) During the time the Council is in recess, the administration and all powers and authorities of the
 Council except where specified in Rule 18 is vested in the Executive subject in all things to the
 control and confirmation of the Council.
 (3) The Executive has no power to alter, amend or rescind any matter that has already been dealt
 with by the Council.
 (4) The Executive shall refer all matters of sufficient importance to the Branches and shall be guided
 by the decision of the majority or to a national ballot of Members held in accordance with Rule 31.
 16. DUTIES AND POWERS OF OFFICERS
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 (1) It shall be the duty of the President to attend and preside over the meetings of the Council and the
 Executive, to keep order thereat, to conduct the business of the meeting and decide all points of
 order. When presiding at a meeting the President shall have the power:
 (a) To decide the order of business, to put motions and to declare the result of the voting
 thereon;
 (b) To order the removal from a meeting of any person obstructing the business of the
 meeting or behaving in a disorderly manner, or of any person not entitled to be present;
 (c) By resolution of the meeting or in the absence of a quorum, to adjourn a meeting or to
 declare a meeting closed;
 (d) Generally to do and perform such other lawful things and acts as may be necessary or
 desirable to carry on the business of a meeting with order and regularity.
 (2) The Vice President shall assist the President in all ways possible and in the absence of the
 President, shall have all the powers and duties of the President.
 (3) (a) The General Secretary shall keep full and accurate minutes of meetings of the Council and
 of the Executive. The General Secretary shall prepare and forward to the Branches a
 report of the proceedings of the Council and the Executive as soon as possible after the
 meeting of the Council or Executive.
 (b) The General Secretary shall keep a register of all the Members of the Union as required by
 Rule 8.
 (c) The General Secretary shall collect or supervise collection by Branches of all dues payable
 to the Union and shall prepare an annual report and an income and expenditure account
 and annual balance sheet for the Union at the end of each financial year and shall duly
 attend to the financial statement required by the Incorporated Societies Act 1908 s23.
 (d) The General Secretary shall receive, transmit and answer all correspondence.
 (e) The General Secretary shall summon all meetings except those provided for in Rule 24.
 (f) The General Secretary shall pay or supervise payment of all accumulated funds into a
 bank approved by the Executive and must show all bank books, bank statements and
 other records of financial transactions in his or her possession to the President or Auditor
 when requested to do so.
 (g) The General Secretary shall perform any other duties that the Council or Executive direct.
 (h) The General Secretary is entitled to speak at all meetings of the Council and of the
 Executive and has the power to vote at any meeting of the Council or Executive.
 (i) The General Secretary may visit any Branch on Union business when he or she considers
 it necessary.
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 (j) For these services the General Secretary shall receive a salary that the Council from time
 to time directs.
 (k) When retiring, the General Secretary has fourteen (4) working days from the date on which
 his or her successor is declared to be elected or from the date of his or her resignation
 becoming effective to deliver all the books, papers and other property of the Union in his or
 her care to his or her successor and to make all official correspondence available for the
 Triennial meeting.
 (4) The Assistant General Secretary is subject to the supervision and direction of the General
 Secretary.
 (5) The Assistant General Secretary shall give all assistance to the General Secretary as and when
 required and in the absence of the General Secretary shall act in his or her stead.
 (6) The Assistant General Secretary shall if and when required visit any Branch of the Union.
 (8) The Assistant General Secretary shall receive such salary and/or honorarium (if any) that the
 Council may from time to time direct.
 17. AUDITORS
 A qualified auditor who is a member of the New Zealand Society of Accountants shall be
 appointed by the Council at the Triennial meeting who shall at least once in each year audit the
 accounts for the year and to whom all financial records and all information and explanations
 required by him must be made available by the Officers and the Branches. The Auditor shall hold
 office subject always to Rule 18 until death or resignation and appointment of a successor and
 shall be eligible for re-appointment.
 18. REMOVAL OF OFFICERS
 (1) Any Officer, not performing his or her duties in a manner satisfactory to the Council or because of
 disability, bankruptcy or misappropriation of Union funds, may be removed from his or her position
 by a two-thirds majority vote passed by secret ballot of the financial members of the Union.
 (2) Any member of the Executive not performing his or her duties in a manner satisfactory to the
 Council or because of disability, bankruptcy or misappropriation of Union funds may be removed
 from his or her position on the Council or the Executive by a two-thirds majority vote passed by
 secret ballot at the Triennial meeting or any special meeting of the Council convened for that
 purpose.
 (3) Any Branch may at any time remove any of its delegates from the Council for conduct that is
 considered by the Branch to be unsatisfactory by a two-thirds majority vote passed by secret
 ballot of financial members of the Branch.
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 (4) Any auditor may be suspended from his or her position by resolution of the Executive and may be
 removed by resolution of the Council.
 (5) Notwithstanding the provisions of paragraph (1) of this Rule, the Executive shall have power to
 suspend any Officer or any member of the Executive where in its opinion the Officer or Member is
 not performing his or her duties satisfactorily but such suspension shall operate only until the
 matter can be referred to the Council which shall deal with it in accordance with paragraphs (1) or
 (2) of this Rule.
 (6) Before any Officer, member of the Executive, delegate to the Council or auditor is removed from
 his or her office or position or is suspended as the case may be, he or she shall be informed in
 writing of the charge against him or her and shall be given a reasonable opportunity of appearing
 before the Council, Executive or Branch as the case may be for the purpose of being heard and of
 producing evidence in his or her own defence.
 (7) No member of the Council is permitted to exercise his or her vote on any question affecting the
 Member's liability to suspension or removal under the provisions of this Rule arising out of any
 charge made against him or her.
 (8) No Branch shall again elect to Council any person who has been removed either by the Council or
 Branch within the term of the Council then in Office.
 (9) Any Officer, delegate or member of the Executive may resign by giving one (1) month's written
 notice to a meeting of the Executive.
 19. CASUAL VACANCIES
 (1) Should any casual vacancy occur in the office of President, Vice President, General Secretary or
 Assistant General Secretary during the first half of any elective period such vacancy shall be filled
 by secret postal ballot of the financial members of the Union and in the event of any such vacancy
 occurring during the second half of any elective period it shall be filled by secret postal ballot of
 the Members of the Council but the provision contained in paragraph (14) of Rule 14 for an
 election tour of the ports shall not apply to the filling of casual vacancies.
 (2) Should any casual vacancy occur among members of the Executive (other than the offices of
 President, Vice President, General Secretary and Assistant General Secretary) such vacancy
 shall be filled by resolution taken by secret ballot of the Members or of the Council but is subject
 to Rule 15 (1) in regard to representation.
 (3) Should any casual vacancy occur in the position of auditor the vacancy may be filled by resolution
 of the Executive.
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 (4) Any person elected or appointed as the case may be in accordance with this Rule shall hold the
 office or position for only the unexpired period of his or her predecessor's term but shall be eligible
 for re-election or re-appointment.
 20. UNION REPRESENTATION BEFORE OTHER BODIES
 The Union shall be represented in any legal or other proceedings and at any meeting and in any
 other transaction or matter in which it is necessary or desirable that the Union be represented by
 such Members or other persons as the Executive may approve and authorise at any time and
 from time to time.
 20A. REPRESENTATION UNDER EMP LOYMENT RELATIONS ACT 2000
 (1) Every Member at the date of adoption of this Rule hereby and without any further authority being
 required irrevocably accepts and appoints the nominee of the Union as determined by the
 Executive at any time and from time to time as the lawful representative of the Member with full
 power to conduct negotiations in respect of the employment agreement of the Member whether
 existing, new or proposed and collective or individual.
 (2) Every Member joining after the date of adoption of this Rule will be admitted on the express
 condition that the Member contracts with the Union on the same terms as provided after existing
 Members by paragraph (1) and the fact of a Member having joined shall be conclusive evidence
 of the contract.
 (3) Every Member on becoming bound by these provisions will appoint (and with regard to every
 Member at the date of adoption of this Rule hereby appoints) the Union to be the lawful attorney
 of the Member to do any act or thing for the purposes of the Employment Relations Act 2000
 should the need arise due to any circumstances whatsoever.
 21. SEAL
 The Union shall have a seal which shall be kept by the General Secretary. The seal
 shall not be altered or renewed without consent of the Council. The seal shall not be
 used on any document or instrument unless there is a resolution of the Executive or
 of the Council.
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 22. EXECUTION OF AGREEMENTS OR INSTRUMENTS
 (1) Industrial agreements and other instruments entered into by the Union shall be executed by
 affixing the seal in the presence of any two of the present General Secretary and such other
 Officers as may be appointed in that behalf by resolution of the Council who shall attest by signing
 under the seal provided that the Council or the Executive with the authority of the Council may at
 any time and from time to time as may seem desirable provide for execution of any document or
 class of document by an Officer or Branch Officer signing for and on behalf of the Union.
 (2) No industrial agreement shall be entered into unless and until its provisions have been approved
 by resolution of a meeting of those Members of the Branch concerned and who are to be the
 parties to the said industrial agreement.
 23. SUPPLY AND INSPECTION OF UNION DOCUMENTS
 (1) On becoming a Member of the Union each new Member shall be supplied with copies of the
 Union and Branch Rules free of charge and as soon as practicable.
 (2) Any amendments to the Union or Branch Rules shall be supplied to the financial members of the
 Union or Branch as the case may be within thirty (30) days after the day on which the amendment
 was made.
 (3) Any financial member shall on request be supplied with one copy of the latest annual report and
 the latest income and expenditure account and balance sheet, together with the Auditor's reports
 on the accounts for the Union or the Branch of which he or she is a Member.
 (4) Any financial member shall on request be supplied with one copy of any resolution passed at any
 Triennial or special meeting of the Union or at any Executive meeting or any meeting of the
 Branch or Executive of the Branch of which he or she is a Member.
 24. MEETINGS
 (1) The Council shall hold a meeting in October of every third year which shall be its Triennial
 Meeting, the first of such meetings for all and every purpose of these Rules having been held in
 October 1995. At least eight (8) weeks' notice of the Triennial meeting shall be given to Branches
 by the General Secretary and Branches shall give notice to all Branch members. Remits for
 consideration at the Triennial meeting shall be sent by Branches to the General Secretary at least
 four (4) weeks beforehand.
 (2) The Council may hold other meetings from time to time as it may determine and shall also hold
 meetings when called by the Executive. Meetings of the Council may also be called by not less
 than 100 Members by giving notice to the General Secretary calling a Council meeting and
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 specifying the time and date and place and also the business. No other business shall be
 transacted. Every meeting other than the Triennial meeting shall be a Special Meeting.
 (3) The Executive may hold such meetings from time to time as it may determine and shall hold
 meetings when called by the General Secretary at the request of the President or a majority of the
 members of the Executive.
 (4) The quorum for meetings of the Council and the Executive shall be not less than seventy five
 percent (75%) of members present in person or by proxy.
 (5) Meetings of Members will normally be by general meetings of the Branches but the Executive in
 its discretion may call a general meeting of Members at any time and from time to time. Not less
 than fourteen (14) days notice shall be given of any such meeting and the notice shall specify the
 business and no other business shall be transacted. Any Member may appoint a proxy to
 represent him at the meeting who may be a Union Officer or any other Member. The quorum for
 general meetings shall be not less than seventy five percent (75%) of Members present in person
 or by proxy. A vote at a meeting may be taken by ballot on any question if the meeting so decides.
 (6) The Council or the Executive may at any time conduct a ballot of Members as provided by Rule
 31 of these Rules.
 25. RULES OF DEBATE
 (1) No discussion shall take place except on a motion or an amendment to a motion. Any Member
 can demand that the motion be in writing before any discussion takes place.
 (2) A Member having introduced a motion may with the consent of his seconder
 and the meeting withdraw it without a vote being taken.
 (3) When a motion is being considered by the meeting no other motion shall be discussed unless it is:
 (a) to adjourn consideration for a given period;
 (b) to refer the motion to a sub-committee for further consideration;
 (c) to amend the motion;
 (d) to postpone consideration until a later conference or meeting;
 (e) to move on to the next business.
 Any motion for (d) or (e) are to be voted on without any further discussion.
 Any Member, not having spoken during the discussion on the new motion or amendment may ask
 that "the motion be voted on", This motion to vote will be voted on by the meeting under the
 Chair's direction, without any further discussion.
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 (4) Only one amendment on any motion shall be decided at a time and if any amendment is carried it
 shall be combined with the motion to which any further amendments, one at a time may be
 proposed, rejected or combined with the motion until the matter being discussed is finally
 concluded.
 (5) No Member can propose more than one amendment to anyone motion and no Member can speak
 more than once to any motion or amendment except the Member who introduced the motion, who
 has the right of reply but a Member who spoke about a motion before an amendment has been
 introduced may speak about the amendment but that Member, if he or she speaks about the
 amendment then loses the right of reply.
 (6) Amendment altering the intention of a motion is in order but not one destroying the intention or
 any amendment relating to a different subject.
 (7) All Members must stand when speaking and speak to the Chair.
 (8) Not more than two (2) consecutive speakers are allowed to speak for or against any motion or
 amendment, but this paragraph is not to be interpreted so that only two speakers may speak for or
 against.
 (9) When two or more Members stand at the same time to speak the Chair will decide the order in
 which the speakers are to speak.
 (10) When a "point of order" is raised relating to the Rules and/or the conduct of the discussion the
 Member speaking will resume his or her seat until the point is decided. The Member raising the
 "point of order" will state the point clearly and the Chair shall then give his or her ruling without
 discussion.
 11) When a Member is speaking no other Member may interrupt that Member except to raise a "point
 of order" or to ask the Chair to be allowed to make an explanation on any misunderstanding that
 the speaker has or to ask that speaker to explain more fully any point.
 (12) In the event of any Member being dissatisfied with the ruling of the Chair, that Member may
 challenge the Chair's ruling. The Chair shall then pass the running of the meeting to the Vice
 President; in the absence of the Vice President then a Member that the meeting appoints. The
 dissatisfied Member and the Chair shall then state their reasons and a vote will then be taken, the
 result of which is final and must be accepted by the dissatisfied Member and the Chair. The Chair
 shall then resume the running of the meeting.
 (13) Should any Member continue to defy a ruling of the Chair, the Chair shall ask the meeting to vote
 on the question of his or her expulsion from the meeting without any other motion having to be
 introduced.
 (14) Members are allowed five (5) minutes only to speak to any motion or amendment except that the
 Member that introduces a motion has a five minute right of reply; but the meeting can grant an
 extension of time to any speaker by a majority vote.

Page 25
						

- 26 -
 (15) Any of the standing orders may be suspended in cases of emergency provided that a majority of
 the Members present agree the suspension is necessary.
 26. FUNDS
 No money shall be drawn from any current or other account of the Union except by cheque or
 other instrument signed by any two (2) of the Officers provided always that the Council may
 authorise the operation of Branch accounts on such terms and conditions as it may determine at
 any time and from time to time.
 27. EXPENSES
 Delegates shall be paid wages and expenses whilst attending meetings of the Council.
 28. REMUNERATION FOR DELEGATES
 Any delegate to the Council or Officer or member of the Executive transacting special business for
 the Union shall receive such remuneration as shall be decided upon by the Council. The ordinary
 duties of the Council and the Executive are honorary but the Council can vote to remunerate the
 delegates to the Council or Executive and/or the Officers for services rendered.
 29. DISCIPLINARY MATTERS
 (1) It shall be an offence subject to disciplinary procedures hereunder for any Member to:
 (a) knowingly act in a manner contrary to the Rules of the Union;
 (b) knowingly act in a manner contrary to the policies of the Union made in accordance with
 these Rules;
 (c) misappropriate Union money or property;
 (d) knowingly divulge information confidential to the Union or the business of the Union
 (such information and business shall remain confidential to Members and the Executive
 unless otherwise authorised by the Executive) ;
 (e) wilfully ignore a lawful resolution of the Union;
 (f) assault an Officer, Executive member, delegate, organiser or Member of the Union.
 (2) The Executive may impose one or more of the following penalties
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 (a) caution;
 (b) censure;
 (c) severe reprimand;
 (d) a fine not exceeding $100.00
 (e) suspension or expulsion from membership of the Union.
 (3) The Executive must take into account the nature of the offence in question when imposing any
 penalty. Suspension or expulsion from membership should be considered only in the event of a
 serious offence being proven or in the event of any reoccurrence of the same offence by the
 Member(s) concerned or in the event of the non-payment of a fine which has been imposed.
 (4) Where an Officer or financial member has a charge against another Member or Members
 alleging that an offence in terms of paragraph (1) of this Rule has been committed that person
 shall report the matter in writing to the Secretary who shall send a copy of the report to the
 alleged offender(s). The report must state the evidence on which the allegation is made.
 (5) Any report received by Secretary shall be referred to the next meeting of the Executive which
 shall resolve to give notice to both the complainant(s) and the Member(s) named in the
 complaint to appear before the Executive as soon as possible but not before one (1) calendar
 month from the date the Secretary receives the report of the alleged offence. Those appearing
 before the Executive shall also be advised of their rights to be represented by an agent who may
 be a delegate or other Member(s) to make verbal and written statements in support of their
 cases and to call on witnesses. The right of appeal must also be notified.
 (6) The complainant(s) and the Member(s) named in the complaint shall present themselves before
 the Executive. The Executive shall at all times during the hearing of any such matter, act in an
 impartial manner so as to ensure that every opportunity is afforded both parties to present their
 cases and tender any I relevant evidence either orally or in writing or through witnesses.
 Where any Member of the Executive is involved in any capacity in any complaint brought before
 the Executive he or she shall not participate in the hearing in his or her role as a member of the
 Executive.
 Every Member affected by any such complaint (and their agent[s]) shall afford the Executive
 every opportunity to obtain all the evidence and information required to reach a fair and just
 conclusion.
 (7) The Executive shall report its findings and make recommendations within fourteen (14) days of
 the date of hearing the complaint. The complainant(s) and the Member(s) named in the
 complaint shall also be sent a copy of the Executive's report which when the offence has been
 proven shall contain the penalty imposed by the Executive and the reason for its decision. The
 report shall require the Member(s) concerned to comply with its decision and/or the penalty
 imposed. The Member(s) concerned must also be warned that any repetition of the same
 offence or non-payment of a fine within the period stipulated might result in further disciplinary
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 action being taken by the Executive which may include suspension or expulsion from
 membership of the Union.
 (8) Any Member who is fined, suspended or expelled under this Rule may appeal against the
 Executive's decision within fourteen (14) days of the date of the decision. The appeal must be
 lodged with the General Secretary in writing setting out the grounds and reason for the appeal.
 (9) Any notice of appeal received by the General Secretary shall be referred to an Appeal
 Committee which shall review the finding and recommendation of the Executive on the matter.
 (10) The Appeal Committee shall consist of:
 (a) a person appointed by the Member(s) who is/are appealing;
 (b) a person appointed by the Union; and
 (c) an independent chairperson, selected by the persons appointed under (a) and (b) above or
 if those persons cannot agree, a person nominated by a mediator, none of whom have
 been previously involved in imposing. any penalty in relation to the original complaint and
 who do not have any personal interest in the matter.
 (11) The Appeal Committee will hear the appeal in the same manner prescribed for the hearing of a
 complaint by the Executive in paragraphs (5) and (6) of this Rule. The Appeal Committee shall
 meet as soon as possible after the date of receipt of the appeal notice. The original parties to the
 complaint shall have the right to attend and be heard also.
 (12) The Appeal Committee shall report its findings and recommendations to the Executive within
 fourteen (14) days of the date of the appeal hearing. The decision of the majority of the Appeal
 Committee shall be the decision of the Committee and shall be final and binding. The Appeal
 Committee's decision shall:
 (a) rule in favour of the Executive's original decision; or
 (b) rule against the Executive's original decision; or
 (c) vary the Executive's original decision to the extent that it considers necessary .
 (13) The Executive shall not commence to implement any findings and recommendations on any
 complaint until the period for appeals has expired or the outcome of any appeal on the matter is
 known.
 30. UNION BALLOTS
 (1) The Council or the Executive whenever and as often as may be desirable in its opinion and for
 any purpose may conduct a ballot of Members either through the Branches or directly. Any ballot
 may be taken by post and may be a secret.
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 (2) The Council or Executive shall appoint a suitable person to be the Returning Officer for any such
 ballot provided that in the case of an election the Returning Officer shall not be a candidate for
 any office or position in the Union involved in the ballot.
 (3) The General Secretary shall advise the Returning Officer or Branch Returning Officer as the case
 may be, in writing, of the question to be decided.
 (4) The Returning Officer for any such ballot shall prepare all ballot papers and then send a sufficient
 number to the Returning Officer of each Branch who shall, as soon as possible, conduct the ballot
 and shall forward to the national Returning Officer a statement of the result together with all ballot
 papers within three (3) days after the result is known.
 (5) The national Returning Officer shall combine the votes of all the Branches and disclose the result
 of the ballot as soon as possible to the General Secretary.
 (6) Any financial member shall have the right to demand a recount of any ballot of that Member's
 Branch or the Union by forwarding a demand in writing to the Returning Officer within seven (7)
 days after the declaration of the result. The candidate shall also forward with the demand a
 deposit of $250.00. The deposit shall be returned if as a result of the recount the result of the
 ballot is altered, otherwise it shall be forfeited to the Union. On receiving a demand the Returning
 Officer shall arrange for the recount to take place within fourteen (14) days.
 31. SPECIAL VOTES
 (1) (a) Any person eligible to vote in a Union or Branch secret ballot, whether an election, Union
 membership or other secret ballot may apply to the Returning Officer for a special vote.
 Special votes are for Members who cannot attend the meeting or meetings during which
 the voting is to be held or for some other reason cannot vote in the usual way.
 The application shall be made at least seven (7) days before the day of the special
 meeting at which the ballot is to be held and must be made in the prescribed form.
 (b) The Returning Officer shall issue a ballot paper to the applicant if the applicant:
 (i) is unable to read or write (whether because of physical handicap or otherwise);
 (ii) has severe difficulty in reading or writing;
 (iii) is so ill or so infirm that attendance to vote at the meeting is precluded;
 (iv) is a woman and is unable to attend to vote at the meeting by reason of pregnancy or
 recent childbirth.
 (c) The Returning Officer may issue a ballot paper to the applicant if:
 (i) the applicant has a religious objection to voting on the day of the week on which
 the meeting is to be held;
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 (ii) the employer of the applicant requires the applicant to work during the hours
 when the special meeting is to be held;
 (iii) the Returning Officer is satisfied that on any other grounds attendance to vote at
 the special meeting will cause the applicant hardship or undue inconvenience.
 (d) The Returning Officer may refuse an application on any of the grounds specified in
 paragraph (c) of this Rule if more than one meeting is to be held to vote on the ballot and
 there is another meeting that the applicant could reasonably attend.
 (e) Every ballot paper issued to an applicant so that the applicant may exercise a special vote
 shall be issued at least seven (7) clear days before the day of the meeting and the
 Returning Officer shall at the time of the issue of the vote inform the applicant of the time
 by which it must be returned, which shall be no later than Noon on the day of the meeting.
 32. ALTERATION OF RULES
 Subject always to Rule 34 (3) these Rules may be altered, added to, rescinded, replaced in full or
 otherwise amended as may be determined by the Executive (subject to ratification by Members)
 with power to make the same alterations to any new or altered rules and so on at any time and
 from time to time. The General Secretary shall duly attend to the requirements of the Incorporated
 Societies Act 1908 s21 relating to alteration of rules.
 33. DISSOLUTION
 (1) If individual notice has been sent to each financial member of the intention to dissolve the Union
 and no objections are received or the result of a secret ballot conducted under Rule 32 and in
 accordance with the Act is that a majority of tile members want the Union dissolved, and after a
 final audit is made as required by the Act, the General Secretary shall as quickly as practicable
 make an application to the Registrar for voluntary cancellation of tile Union’s registration.
 (2) (a) On dissolution (for whatever reason) all assets shall be realised all accounts settled. Any funds
 left that belongs to the Union shall be divided amongst the financial members at time of
 dissolution in equal shares.
 (b) Subject only as hereafter provided with reference to the beneficial interest of the Union
 paragraph (2) (a) shall have no application to certain property situated at and known as 220
 Willis Street, Wellington, and being all the land contained and described in Certificate of Title
 Volume 687 (Wellington Registry) and all net income which has accrued therefrom and all
 investment for the time being representing the same which are held by the Union upon trust
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 (as the Union hereby declares by way of confirmation) in accordance with two certain deeds of
 trust dated 14 February 1979 and 1985 and made between the parties therein named being
 predecessors at the respective dates of the Union and its branches AND on and for the
 purpose of dissolution the said property if still retained shall be sold and/or the said
 investments shall be realised and the net proceeds of sale and/or realisation and all such net
 income as aforesaid shall he divided according to the beneficial interests therein these being
 represented by the Branches of the Union which are successors to previous port unions which
 are parties to the second last mentioned of the two Deeds of Trust OR should the said
 Branches unanimously request in writing with respect to all or any of the said property if still
 retained and/or any of the said investments as the request may specify the Union shall at the
 cost and expense in all things of the said Branches transfer all or any of the said property
 and/or investments to a trustee or trustees for the financial members then belonging to the
 said Branches respectively in proportions according to the beneficial interests as aforesaid
 PROVIDED FURTHER that with respect to the beneficial interest of the Union the same shall
 be converted into money and distributed as provided by Sub-Rule (2)(a) of this Rule BUT if all
 or any of the said property and/or investments shall be transferred to a trustee or trustees
 pursuant to the last preceding provision such transfer shall be conditional upon the said
 Branches paying in cash to the Union such sum as is equivalent to the value of the beneficial
 interest of the Union (such value to be determined by certificate of the Auditor of the Union in
 case of any difference) which sum shall be disposed of also as provided by Sub-Rule (2)(a).
 (3) None of the provision of Sub-Rule 2(b) shall be rescinded or in any way modified without the
 prior consent in writing of all the financial members for the time being of the said Branches.
 34. PRELIMINARY MANAGEMENT
 Notwithstanding anything contained in these Rules any person holding any office or position in
 either the New Zealand Waterfront Workers Union or the New Zealand Seafarers Union at the
 time of the recording of these Rules shall subject always to the provisions of Rule 15 continue to
 hold his or her office or position until his or her successor is elected in accordance with these
 Rules or unless he or she dies or resigns. Any person holding office or position at the time of the
 recording of these Rules is eligible for re-election.
 35. BRANCHES
 (1) The government of each Branch in Branch affairs as specified in Rule 4(17) is by ordinary and
 special general meeting of the Branch Members.
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 (2) Subject to the control of Branch Members business shall be conducted by the Branch Executive.
 Members shall elect a President, Vice President and Secretary-Treasurer and such other Officers
 as the Members may determine. These are the Officers of the Branch. Members shall also elect
 not less than four (4) Executive members who together with the Officers shall constitute the
 Branch Executive. The quorum for any meeting shall be a majority of the Members.
 (3) The quorum for general meetings shall be ten percent (10%) of the Branch Members.
 (4) The Branch Executive may in its discretion levy Branch Members with an annual Branch
 subscription in addition to the annual Union subscription subject to prior approval by the Union
 Executive. In fixing any such subscription the Branch Executive may and shall if so required by
 the Union Executive distinguish between Members, permanent part time or casual. All the
 provisions of Rule 6 of these Rules relating to payment of the annual Union subscription shall be
 applicable.
 (5) No Branch Member or Officer shall take any action on any matter which will or could affect the
 Union as a whole or any other Branch without first submitting the matter in writing to the Union
 Executive. The Union Executive may approve what is proposed or may either refer the matter to a
 general meeting of the Union or conduct a ballot of Members as the Union Executive considers
 appropriate. A decision on the matter of the general meeting or of the Members after a ballot shall
 be binding on all Members as well as Officers of all Branches and any action taken by any
 Member or Branch Officer contrary to the provisions of this Rule shall be null and void.
 (6) There is an obligation on every Branch Member and Official to duly comply with the provisions of
 this Rule and to carry out Union policy as determined by the Union in general meeting or by ballot
 of Members and the Union Executive.
 (7) In any case where a Branch Member, Branch Officer or Branch Executive is not carrying out his,
 her or its obligations under this Rule the Union Executive may convene a special general meeting
 of Members to decide what action should be taken. If the meeting after investigation considers the
 interests of the Union so demand, the Members acting by the Union Executive may:
 (i) take over administration of the Branch and do all things incidental to or necessary
 for such purpose including appointing persons to enter any Branch office or
 premises, taking possession of all moneys, books and records of the Branch and
 performing all or any of the functions of the Branch Executive and Officers;
 (ii) suspend from office and/or employment all or any of the Members of the Branch
 Executive and Officers and employees of the Branch;
 (iii) empower the Union Executive to convene a special general meeting of Branch
 Members to consider the future of the Branch;
 (iv) suspend or dissolve the Branch but only after consulting Branch Members by
 convening a special general meeting for the purpose;
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 (b) all costs and expenses of the Union of and incidental to the exercise of any of the
 powers set out in sub-paragraph (a) hereof shall be recoverable out of the
 moneys in the possession or under the control of the Branch and until recovered
 shall be a first charge thereon.
 36. ELECTION OF BRANCH OFFICERS AND EXECUTIVES
 (1) Nominations for the election of Officers and Members of the Branch Executive shall be written
 and received by the Secretary-Treasurer fourteen (14) days before the date of the elections.
 Each nomination must be signed by a proposer and seconder, who are financial members of the
 Branch and must contain notice in writing signed by the candidate that he or she consents to the
 nomination.
 (2) Every candidate must be a financial member of the Branch within the meaning given in
 Rule 6.
 (3) At the meeting immediately preceding the election the Branch shall elect a Returning Officer and
 two (2) Scrutineers to conduct the election.
 (4) The election is by secret ballot to be conducted over a period that is decided on by the Branch.
 The provisions in Rule 32 relating to special votes apply to Branch elections.
 (5) In the event of the death or withdrawal of any nominee for the position of President, Vice
 President, Secretary-Treasurer or (where required by the Branch) other Officers between the
 date of the nomination being confirmed and the date of the election, further nominations shall be
 called to fill the position and if necessary a new date for the election of that office set. Notice of
 any change in the election must be provided.
 (6) In the event of a tie vote of two (2) or more candidates for position on the Branch Executive, the
 Returning Officer shall conduct a second ballot of all candidates for the Branch Executive within
 seven (7) days after the result of the first ballot being declared.
 (7) Any candidate shall have the right to demand a recount in any Branch election on forwarding a
 demand in writing to the Returning Officer within seven (7) days after the declaration of the result.
 The candidate shall also forward with the demand a deposit of $250.00. The deposit shall be
 returned if, as the result of the recount, the result of the election is altered, otherwise it shall be
 forfeited to the Union. On receiving a demand, the Returning Officer shall arrange for the recount
 to take place within fourteen (14) days.
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 37. BRANCH AUDITOR
 A Branch may appoint its own auditor who shall be a member of the New Zealand Society of
 Accountants subject in every case to the approval of the Executive but every such appointment
 shall be without prejudice to the powers and duties of the Union auditor holding office under Rule
 17 and in particular the Union auditor shall continue to have full access to all books and records of
 the Branch and full right to obtain all necessary information and explanations from the Branch
 Officers and Members.
 38. REMOVAL OF BRANCH OFFICERS
 (1) Any Officer or Member of the Branch Executive not performing his or her duties in a manner
 satisfactory to the Branch or because of disability, bankruptcy or misappropriation of Branch or
 Union funds may be removed or suspended from his or her position by a two-thirds majority vote
 passed by secret ballot of any Branch meeting convened for that purpose.
 (2) Before any Officer or Member of the Branch Executive or the Branch auditor is removed from his
 or her office or position or is suspended as the case may be, he or she shall be informed in writing
 of the charge against him or her and shall be given a reasonable opportunity of appearing before
 the Branch for the purpose of being heard and of producing evidence in his or her own defence.
 (3) No Member of the Branch is permitted to exercise his or her vote on any question affecting the
 Member's liability to suspension or removal under the provisions of this Rule arising out of any
 charge made against him or her.
 (4) Any Officer or Executive member of the Branch or the Branch auditor may resign by giving one (1)
 month's written notice to a meeting of the Branch Executive.
 (5) Any Branch auditor may be suspended from his or her position by resolution of tile Branch
 Executive and may be removed by a majority vote of the Branch at any Branch meeting provided
 that the auditor shall continue in office until a successor is appointed.
 39. CASUAL VACANCIES IN BRANCHES
 (1) Should any casual vacancy occur in the office of President, Vice President, Secretary-Treasurer,
 Disputes Officer (in a Branch where there is a Disputes Officer) or any Branch Executive member
 such vacancy shall be filled by secret ballot of the Branch using the election procedures in Rule
 37 of these Rules.
 (2) Should any casual vacancy occur in the position of Branch auditor the vacancy may subject to the
 approval of the Executive be filled by resolution of the Union Executive.
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 (3) Any person elected or appointed as the case may be in accordance with this Rule shall hold the
 office or position only for the unexpired period of his or her predecessor's term but shall be eligible
 for re-election or re-appointment.
 40. BRANCH MEETINGS
 (1) The regular meeting of the Branch shall be held on the second Monday of each month provided
 that the date may be altered by agreement of the Local Disputes Committee.
 (2) The Secretary-Treasurer may call a special meeting whenever and for such time and place as he
 or she may think fit and it shall be the duty of the Secretary-Treasurer to call a special meeting.
 (3) (a) Twenty five percent of financial members of a Branch may call a special meeting of their
 Branch provided that the cost of any special meeting shall be at their own expense.
 (b) All financial members of the Branch shall be individually notified of the special meeting at
 least fourteen (14) days before the meeting, the notice shall be in writing and shall specify
 the time, date and place of such meeting and the business to be transacted thereat and no
 other business shall be transacted at the meeting.
 41. BRANCH MATTERS NOT PROVIDED FOR IN THESE RULES
 (1) Matters not provided for in these Rules and relating to each Branch's own internal business may
 be provided for by a Branch by Branch Rules provided that no Branch Rule shall be inconsistent
 with any of these Rules, in particular Rule 4(17) and Rule 36.
 (2) Every Branch having rules shall deposit a copy with the General Secretary.
 (3) Every Branch having rules proposing to alter the same and every Branch proposing to adopt rules
 shall send copies of the proposed alteration or rules to the General Secretary.
 (4) The Executive shall have full power to decide whether any Branch rule or proposed rule or
 alteration or proposed alteration to rules complies with the provisions of paragraph (1) of this Rule
 and any decision of the Executive hereunder shall be final and conclusive.
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